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FOREWORD 


The  Manpower  and  Personnel  Research  Division  (MPRD)  of  the 
U.S.  Army  Research  Institute  for  the  Behavioral  and  Social 
Sciences  (ARI)  conducts  research  on  manpower  and  personnel  issues 
of  particular  significance  to  the  U.S.  Army.  This  research 
product  provides  a  technical  manual  and  codebook  for  the  database 
that  resulted  from  the  Project  Proteus  Survey  administered  in 
1987. 


The  1986  and  1987  Proteus  surveys  are  part  of  a  continuing 
ARI  program  of  research  on  officer  careers.  The  1987  Proteus 
survey  provides  information  about  officer  career  experiences, 
attitudes,  and  decisions.  When  linked  with  current  ARI 
databases,  it  contributes  to  the  longitudinal  analyses  of  officer 
manpower,  personnel,  career,  and  methodological  research  issues. 
In  1988,  Project  Proteus  surveys  were  reviewed  and  expanded  and 
became  the  Longitudinal  Research  on  Officer  Careers  (LROC)  Survey 
with  data  collected  annually  since  1988. 

ARI's  participation  in  this  effort  is  part  of  an  ongoing 
program  of  research  designed  to  enhance  the  quality  of  Army 
personnel.  This  work  is  an  essential  part  of  the  mission  of  MPRD 
to  conduct  research  to  help  effectively  and  efficiently  manage 
the  force. 
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1987  PROTEUS  SURVEY:  TECHNICAL  MANUAL  AND  CODEBOOK 


EXECUTIVE  SUMMARY 


Research  Requirement: 

To  identify  and  track  the  individual,  organizational, 
psychosocial,  and  family  factors  that  influence  officer  career 
decisions;  and,  to  specify  the  policy  relevance  of  these  findings 
for  officer  manpower,  personnel,  and  force  structure  planners. 


Procedure : 

In  the  summer  of  1987,  the  U.S.  Army  Research  Institute 
(ARI)  sent  surveys  to  a  random  sample  of  approximately  1,000 
officers  (2nd  Lieutenant  through  Captain)  from  each  of  seven 
commissioning  year  groups:  1980  to  1986.  Three  forms  of  the 
questionnaire  were  constructed  from  the  six  questionnaires 
previously  used  in  the  1986  Proteus  Survey:  (Form  A  for  year 
groups  1982-1984;  Form  B,  year  groups  1980  &  1981;  Form  C,  year 
groups  1985  &  1986) .  The  sampling  plan,  based  on  the  1985  and 
1986  Proteus  surveys,  called  for  stratification  of  the  sample  by 
source  of  commission  (40%  USMA,  40%  Reserve  Officer  Training 
Corp,  20%  from  Officer  Candidate  School  and  Direct  Commission) 
and  by  gender.  Female  officers  were  supposed  to  be  oversampled 
(30%  in  the  sample  versus  approximately  15%  in  the  population)  to 
assure  sufficient  numbers  for  longitudinal  analyses.  The  content 
of  the  surveys  used  in  1985,  1986,  and  1987  followed  officer 
career  themes  identified  in  the  earlier  USMA  study,  Project 
Athena . 


Findings: 

The  1987  Project  Proteus  database  appears  to  Le  fairly 
representative  of  the  officer  population  from  which  it  was  drawn. 
This  finding  rests  on  a  comparison  of  the  1987  respondents  with 
company  grade  officer  population  characteristics.  However, 
specific  population  parameters  by  stratification  used  to  draw  the 
original  sample  were  not  available  or  not  recorded.  Descriptive 
statistics  and  database  characteristics  are  included  in  this 
paper  providing  baseline  information  for  future  research.  This 
database  provides  the  necessary  information  for  tracking  factors 
that  influence  officer  career  decisions  and  retention  over  time 
and  to  evaluate  the  effects  of  policy  changes  and  events  on 
officers'  attitudes  and  behavior. 
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Utilization  of  Findings: 

The  1987  Proteus  database  provides  useful  information  for 
empirical  and  policy  research  on  officer  careers.  It  has  been 
merged  with  the  1986  Proteus  data  and  with  the  data  from  ongoing 
officer  research  to  track  the  attitudes  and  behavior  of  the 
officer  corps.  It  can  also  be  used  to  test  the  applicability  of 
new  research  methods,  such  as  latent  growth  curve  analysis,  to 
the  study  of  officer  careers.  Finally,  as  part  of  an  ongoing 
research  project,  it  provides  useful  insights  on  the 
characteristics  of  officers  who  remain  with  or  leave  the  Army. 
Only  through  a  longitudinal  database  can  policymakers  and 
planners  have  the  timely  information  to  determine  force  quality, 
structure,  and  training  needs  to  assure  the  availability  of 
quality  field  grade  and  general  officers  for  the  future. 
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1987  PROTEUS  SURVEY:  TECHNICAL  MANUAL  AND  CODEBOOK 


Introduction 

Project  Proteus  was  an  extension  of  Project  Athena  developed 
by  the  United  States  Military  Academy  (USMA)  and  the  U.S.  Army 
Research  Institute  (ARI)  to  study  the  effect  of  admitting  women 
to  USMA.  The  original  study  was  designed  to  analyze  the  effects 
of  this  change  in  policy  both  on  the  individual  cadets  and  on  the 
Academy ,  and  to  study  the  process  of  coeducation  over  four  years. 
The  results  of  Project  Athena  were  documented  in  several  reports 
(Adams,  1979,  1980,  1984b;  Vitters,  197E;  Vitters  &  Kinzer, 

1977) .  Project  Proteus  extended  the  study  to  track  the  careers 
of  the  original  1980  graduating  class  of  cadets  after  they  were 
commissioned.  It  included  small  group  interviews  (Adams,  1983, 
1984a,  1985)  and  surveys  conducted  by  USMA  and  sponsored  by  ARI's 
Office  of  Basic  Research. 

The  1985  Proteus  Survey  included  questions  on  career 
development  and  experiences;  leadership  training  and 
effectiveness;  precommissioning  experiences;  command  experiences; 
and  personal,  career,  and  army  satisfaction.  The  goal  of  this 
research  was  to  identify  specific  experiences  and  relationships 
that  shape  a  successful  officer's  career.  Information  from  the 
survey  could  then  be  used  to  design  career  development  and 
personnel  programs  to  maximize  the  Army's  utilization  of  its 
leaders  and  to  retain  the  best  officers  over  a  longer  career 
period.  Results  of  the  1985  survey  were  reported  in  several  USMA 
Technical  Reports  (Adams,  1986a,  1986b,  1986c;  Adams  &  Orend, 
1986a,  1986b) . 

In  1986,  Michigan  State  University  assisted  USMA  with  the 
second  administration  of  the  survey.  This  1986  research  is 
documented  in  USMA  Technical  Reports  which  describe  the  sampling 
procedures,  data  management,  and  analyses  (Adams,  Chao,  Ilgen, 
DeGregorio,  &  Whitener,  1987;  Adams,  Chao,  Ilgen,  Whitener,  & 
DeGregorio,  1987;  Adams,  DeGregorio,  Chao,  Whitener,  &  Ilgen, 
1987a,  1987b;  Adams,  Ilgen,  Chao,  Whitener,  &  DeGregorio,  1987; 
Adams,  Whitener,  Ilgen,  Chao,  &  DeGregorio,  1987) . 

In  1987,  the  Vice  Chief  of  Staff,  U.S.  Army,  transferred  the 
Proteus  Project  to  the  U.S.  Army  Research  Institute  as  part  of 
its  research  in  the  areas  of  retention  and  readiness.  Surveys 
and  data  tapes  for  1986  were  received  from  Michigan  State 
University  to  become  part  of  ARI's  files.  The  1986  Proteus 
Survey  and  database  are  described  in  a  companion  Research 
Product,  the  Technical  Manual  and  Codebook  for  Proteus  1986 
(Harris  &  Wochinger,  1992).  In  1988,  Project  Proteus  was 
reviewed  and  expanded  and  became  the  Longitudinal  Research  on 
Officer  Careers  (LROC)  Survey.  Data  has  been  collected  for  the 
LROC  Survey  annually  since  1988. 
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This  document  provides  a  codebook  for  the  1987  Proteus 
Survey  with  details  on  the  development  of  the  database  to 
facilitate  its  use  in  ongoing  research.  Data  for  the  1985 
Proteus  Survey  is  not  a  part  of  the  ARI  databases. 

Method 


g.Hte±e.s.t.s 

U.S.  Army  Officers  (2nd  Lieutenants,  1st  Lieutenants,  and 
Captains)  commissioned  in  1980  through  1984  were  the  subject 
population  for  the  first  Proteus  Survey  administered  in  1985.  In 
each  subsequent  year  of  the  survey,  officers  of  the  same  ranks 
commissioned  in  the  year  group  immediately  preceding  the  survey 
were  added  to  the  sample:  the  1986  Survey  added  officers 
commissioned  in  1985;  the  1987  Survey  added  officers  commissioned 
in  1986;  etc.  The  sampling  stratification  of  this  population  is 
explained  in  the  next  section. 

Procedure 

In  1987,  ARI  consolidated  the  six  surveys  previously  used  in 

1986  into  three  surveys.  For  year  groups  1980-1985,  officers  who 
were  mailed  surveys  in  1985  and  1986  who  were  still  in  the  Army 
were  the  sample  used  to  administer  the  1987  survey.  An 
additional  sample  of  1,000  officers  was  randomly  selected  from 
the  1986  year  group  reportedly  stratified  by  source  of  commission 
(40%  USMA,  40%  ROTC,  20%  OCS  and  DC)  and  by  gender,  as  in 
previous  years.  A  total  of  approximately  7,000  surveys  were 
mailed  in  the  summer  of  1987.  Form  A  of  the  survey  was  sent  to 
year  groups  1982,  1983,  and  1984;  Form  B  was  sent  to  1980  and 
1981  year  groups;  and  Form  C  was  sent  to  the  remaining  year 
groups  1985  and  1986.  A  total  of  3417  officers  responded  to  the 

1987  Proteus  Survey. 

rosp Qhflent? 

Little  detailed  information  is  recorded  on  the  population 
data  for  year  groups  1980-1986  or  on  the  exact  numbers  and 
percentages  sampled  for  the  strata  used  in  1985  and  1986. 

However,  investigations  by  ARI  indicate  that  a  random  procedure 
may  have  been  used  to  draw  the  sample  for  the  1980-1985  year 
groups  instead  of  the  planned  stratification  criteria.  Another 
database  project  in  ARI  developed  the  Officer  Longitudinal 
Research  Database  (OLRDB)  which  provided  population  information 
from  the  Officer  Master  Files  for  the  entire  officer  corps  of  the 
Army.  Table  1  provides  a  comparison  of  the  percentage  of 
respondents  for  the  1987  Proteus  Survey  and  the  population 
percentages  from  the  OLRDB  for  each  of  the  key  strata  (gender  and 
source  of  commission)  reportedly  used  to  draw  the  sample  in  1987. 
Although  this  information  does  not  allow  calculation  of  year 
group  response  rates,  it  does  indicate  the  representativeness  of 
the  respondents. 
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Table  1 


1987  Proteus  Survey  respondents  compared  to  the  population  of 
company  grade  officers  in  1987  for  key  sampling  strata 


Strata 

1980 

1981 

1982 

1983 

1984 

1985 

1986 

Qfenster. 


Males 

OLRDB 

86% 

86% 

86% 

85% 

83% 

83% 

82% 

PROTEUS 

89 

87 

91 

91 

90 

88 

87 

Females  OLRDB 

14 

14 

14 

15 

17 

17 

18 

PROTEUS 

11 

14 

7 

9 

10 

12 

13 

Source 

Si 

CbimiggiQn 

USMA 

OLRDB 

16 

18 

16 

13 

13 

14 

15 

PROTEUS 

14 

22 

24 

22 

22 

31 

44 

ROTC 

OLRDB 

62 

60 

61 

65 

69 

62 

60 

PROTEUS 

69 

59 

61 

62 

61 

54 

27 

OCS 

OLRDB 

13 

14 

14 

11 

10 

10 

12 

PROTEUS 

16 

16 

13 

15 

16 

15 

23 

DC 

OLRDB 

10 

10 

9 

11 

8 

14 

13 

PROTEUS 

1 

2 

1 

0 

0 

0 

6 

Table  1  indicates 

that  for 

year 

groups 

1980-1985, 

ROTC 

and 

OCS  are  fairly  representative  across  all  years  as  they  were  in 
the  1986  Proteus  Survey  administration  (Harris  &  Wochinger, 

1992) .  The  percentage  of  respondents  from  USMA  is  also 
consistent  with  the  findings  in  the  1986  survey  indicating  an 
overrepresentation  for  1981-1985  year  groups.  The  percentage  of 
respondents  from  DC  for  1987  cannot  be  considered  as 
representative.  The  new  1986  year  group  added  for  this  1987 
administration  of  the  Proteus  survey  is  significantly  different 
from  the  other  year  group  statistics.  Specifically,  USMA  is 
substantially  overrepresented;  ROTC  is  substantially 
underrepresented.  It  appears  that  the  1986  year  group  was  not 
randomly  sampled;  however,  data  is  not  available  to  clarify  the 
findings  in  Table  1.  Additional  information  on  the  OLRDB  can  be 
found  in  several  reports  on  the  development  and  characteristics 
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of  this  database  (Hunter,  1988;  Hunter,  Rachford,  Kelly,  & 

Duncan,  1987;  Younkman,  1987). 

Database  Development 

The  1987  Surveys  contained  a  total  of  139  questions.  The 
first  121  questions  were  identical  for  all  three  questionnaires. 
Form  A  had  only  these  121  questions;  Form  B  added  questions  122- 
126  on  command  experiences;  and  Form  C  had  questions  1-121  with 
additional  questions  127-139  on  precommissioning  experiences, 
leadership  development,  and  military  transition.  Form  C  did  not 
have  questions  122-126.  The  1987  Master  Survey  and  the  three 
separate  surveys  are  included  as  Appendix  B.  The  original 
question  responses  were  a.,  b.,  c.,  etc.  In  the  Master  Rawdata 
File,  these  responses  were  coded  as  a=l,  b=2,  c=3,  etc. 

Missing  Data.  Two  types  of  missing  data  exist  in  the  Master 
Rawdata  File: 

•  If  the  question  did  not  appear  on  the  individual  survey, 
the  question  was  coded  as  a  blank  (SYSMIS) . 

•  If  the  question  appeared  on  the  survey,  but  the  officer 
did  not  answer  the  question,  the  question  was  coded  as 
"0."  These  are  considered  true  missing  values. 

SPSS-X  Program  File.  ARI  developed  an  SPSS-X  program  to 
create  an  SPSS-X  system  file  using  the  Master  Rawdata  File 
described  above.  This  program  recodes  outliers  in  the  file  to 
"0N.  All  other  codes  are  retained  in  their  original  form  for 
analysis.  Questions  in  the  1987  Survey  were  matched  to  questions 
in  the  1986  Master  Survey.  Questions  were  given  variable  names 
to  allow  the  tracking  of  identical  questions  over  time.  Appendix 
C  provides  a  cross-reference  of  questions  in  the  1987  Master 
Survey  with  questions  in  the  1986  Master  Survey.  Identical 
questions  across  both  years  used  the  same  naming  convention 
(P86Q8/P87Q8) .  Different  questions  or  questions  with  different 
response  categories  in  1987  were  labeled  with  a  prefix  of  N87 
(N87LDR1) . 

Information  on  accessing  the  1987  Master  Rawdata  File  or  the 
1987  SPSS-X  system  file  for  research  purposes  can  be  obtained 
from  the  Director,  Manpower  and  Personnel  Research  Division  of 
ARI. 


Results 

Appendix  A  presents  the  Codebook  for  this  1987  Proteus 
database.  On  each  page  is  the  question,  frequencies,  variable 
name,  column  position  and  length,  and  value  labels  for  every 
question  in  the  1987  Master  Survey.  Pages  in  the  codebook  are  in 
the  order  the  questions  appear  in  the  questionnaire  and  the  order 
the  variables  are  recorded  in  the  file.  The  variable  names, 
however,  are  not  necessarily  in  numerical  order  because  the 
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variable  names  were  matched  to  the  1986  Proteus  variables.  As 
discussed  above,  the  cross-reference  for  the  variables  appears  in 
Appendix  C . 

Tables  in  the  codebook  do  not  display  missing  values  nor 
were  missing  values  included  in  the  calculation  of  percentages 
(displays  valid  percent) .  While  the  total  sample  size  for  the 
Proteus  1987  Survey  was  3417  not  all  questions  were  asked  of  all 
year  groups  as  discussed  earlier  in  this  paper.  Analysts  should 
refer  to  the  frequencies  for  CLASS87  to  determine  the  number  of 
respondents  who  received  questions  122-126  (year  groups  1980-1981 
only)  and  questions  127-139  (year  groups  1985-1986  only) . 
Additional  descriptive  statistics  for  each  1987  variable  are 
provided  in  Appendix  E. 


Discussion 

The  1987  Proteus  Survey  database  is  part  of  a  database 
development  program  in  the  Manpower  and  Personnel  Research 
Division  of  ARI.  This  1987  Proteus  data,  the  1986  Proteus  data, 
the  LROC  data,  and  the  OLRDB  population  database  are  part  of 
ARI's  continuing  effort  to  provide  accurate,  timely  information 
on  the  impact  of  policy  changes  and  events  on  the  career 
decisions  of  the  officer  corps.  This  longitudinal  research  also 
provides  continuing  information  on  the  factors  that  influence 
retention,  morale,  and  recruitment.  Through  longitudinal 
research,  ARI  can  provide  researchers,  policymakers,  and  manpower 
planners  with  the  type  of  data  necessary  to  facilitate  effective 
decision  making. 


5 


References 


Adams,  J.  (1979).  Report  of  the  admission  of  women  to  the  U.S. 
Military  Academy.  Project  Athena  III.  New  York:  USMA. 

(DTIC  Number  ADA098146) 

Adams,  J.  (1980).  Report  of  the  admission  of  women  to  the  U.S. 
Military  Academy.  Project  Athena  IV.  New  York:  USMA. 

Adams,  J.  (1983) .  Early  career  preparation,  experiences,  and 
commitment  of  female  and  male  West  Point  graduates.  New  York: 
USMA. 

Adams,  J.  (1984a) .  Early  career  preparation,  experiences,  and 
commitment  of  female  and  male  West  Point  graduates  (Vol.  II). 
New  York:  USMA. 

Adams,  J.  (1984b).  Women  at  West  Point:  A  three-year 
perspective.  Sex  Roles.  11.  525-541. 

Adams,  J.  (1985) .  Early  career  preparation,  experiences,  and 
commitment  of  female  and  male  West  Point  graduates  (Vol.  III). 
New  York:  USMA. 

Adams,  J.  (1986a) .  Project  Proteus:  Multi-vear  study  of  male 
and  female  Army  officer  careers.  Survey  analyses  (Vol.  I). 

New  York:  USMA. 

Adams,  J.  (1986b).  Project  Proteus:  Multi-vear  study  of  male 
and  female  Army  officer  careers  (Vol.  II).  New  York:  USMA. 

Adams,  J.  (1986c) .  Project  Proteus:  Multi-year  study  of  male 
and  female  Army  officer  careers  (Vol.  III).  New  York:  USMA. 

Adams,  J.,  &  Orend,  R.  J.  (1986a).  Project  Proteus:  Multi-vear 
study  of  male  and  female  Army  officer  careers  (Vol.  I).  New 
York:  USMA. 

Adams,  J. ,  &  Orend,  R.  J.  (1986b).  Project  Proteus:  Multi-year 
study  of  male  and  female  army  officer  careers  (Vol .  IV) .  New 
York:  USMA. 

Adams,  J.,  Chao,  G. ,  Ilgen,  D.  R. ,  DeGregorio,  M. ,  &  Whitener, 

E.  (1987,  July) .  Project  Proteus:  A  multi-vear  study  of 
male  and  female  Army  officer  careers.  Analyses  of  work  and 
nonwork  quality  of  life  indices  (Technical  Report  No.  4) .  New 
York:  USMA. 

Adams,  J.,  Chao,  G. ,  Ilgen,  D.  R. ,  Whitener,  E.,  &  DeGregorio, 

M.  (1987,  July).  Project  Proteus:  A  multi-vear  study  of 
male  and  female  Army  officer  careers  (Executive  Report) .  New 
York:  USMA. 


6 


Adams,  J. ,  DeGregorio,  M. ,  Chao,  G.  T.,  Whitener,  E.,  &  Ilgen,  D. 
R.  (1987a,  July).  Project  Proteus:  A  multi-vear  study  of 
female  and  male  Army  officer  careers.  An  investigation  of  the 
correlates  of  perceived  leader  and  unit  success,  leader 
influence  strategies  and  attributions  for  unit  performance 
(Technical  Report  No.  2) .  New  York:  USMA. 

Adams,  J.,  DeGregorio,  M. ,  Chao,  G.  T. ,  Whitener,  E.,  &  Ilgen,  D. 
R.  (1987b,  July) .  Project  Proteus:  A  multi-vear  study  of 
female  and  male  Army  officer  careers.  An  investigation  of  the 
relationship  between  career  satisfaction,  career  involvement 
leader  and  unit  success  (Technical  Report  No.  3) .  New  York: 
USMA. 

Adams,  J.,  Ilgen,  D.  R. ,  Chao,  G.  T. ,  Whitener,  E.,  &  DeGregorio, 
M.  (1987,  July).  Project  Proteus:  A  multi-vear  study  of 
male  and  female  Army  officer  careers.  General  descriptions  of 
the  1986  Officer  survey  (Technical  Report  No.  1,  la) .  New 
York:  USMA. 

Adams,  J. ,  Whitener,  E.,  Ilgen,  D.  R. ,  Chao,  G.  T.,  &  DeGregorio, 
M.  (1987,  July).  Project  Proteus:  A  multi-year  study  of 
male  and  female  Army  officer  careers. _ Analysis  of  pre¬ 

commission  training  effects  on  early  career  experiences 
(Technical  Report  No.  5) .  New  York:  USMA. 

Harris,  B.  C.  &  Wochinger,  K.  (1992) .  1986  Proteus  Survey: 

Technical  manual  and  codebook.  (Research  Product).  ,  / 

Alexandria,  VA:  U.  S.  Army  Research  Institute  for  the 
Behavioral  and  Social  Sciences. 

Hunter,  F.  T.  (1988) .  Tenure  patterns  of  U.  S.  commissioned 
officers  in  the  1970's  and  1980/s.  (Research  Note  88-63) . 
Alexandria,  VA:  U.  S.  Army  Research  Institute  for  the 
Behavioral  and  Social  Sciences.  (DTIC  No.  AD-A200-316) 

Hunter,  F.  T. ,  Rachford,  D.  L. ,  Kelly,  D.  R. ,  &  Duncan,  D. 

(1987).  U.  S.  Army  Research  Institute  officer  longitudinal 
research  data  base  (OLRDB)  user's  manual.  (Research  Product 
87-25).  Alexandria,  VA:  U.  S.  Army  Research  Institute  for  the 
Behavioral  and  Social  Sciences.  (DTIC  No.  AD-A190-588) 

Vitters,  A.  G.  (1978) .  Report  of  the  admission  of  women  to  the 
U.S.  Military  Academy .  Pro j ect  Athena  II.  New  York:  USMA. 

Vitters,  A.  G.  &  Kinzer,  N.  S.  (1977).  Report  of  the  admission 
of  women  to  the  U.S.  Military  Academy,  Project  Athena  I. 

New  York:  USMA. 

Younkman,  D.  D.  (1987) .  Development  of  core  data  set  of  the 
officer  longitudinal  research  data  base.  (Research  Product 
87-22) .  Alexandria,  VA:  U.S.  Army  Research  Institute  for  the 
Behavioral  and  Social  Sciences.  (DTIC  No.  AD-A191-338) 


7 


APPENDIX  A 


1987  PROTEUS  SURVEY  CODEBOOK 


Race  -  (Variable  in  file  not  part  of  questionnaire) 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


WHITE  .  2775 

COL  PRCT  .  85.1% 

BLACK .  306 

COL  PRCT  .  9-4% 

HISPANIC  .  92 

COL  PRCT  .  2.8% 

ASIAN .  35 

COL  PRCT  .  1-1% 

OTHER .  53 

COL  PRCT .  1-6% 

TOTAL .  3261 


Variable  Name:  RACE87 
Col  Posit ion/ Length:  25,1 


Sex  -  (Variable  in  file 


Value  Labels: 
l=White 
2=Black 
3=Hispanic 
4=Asian 
5=Other 


not  part  of  questionnaire) 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


MALE  .  2913 

COL  PRCT .  89.0% 

FEMALE  .  359 

COL  PRCT  .  11.0% 

TOTAL .  3272 


Variable  Name:  SEX87 
Col  Position/Length:  30,1 


Value  Labels: 
l=Male 
2=Female 
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APPENDIX  A 


1987  PROTEUS  SURVEY  CODEBOOK 


Question  1:  Year  of  Commissioning 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


CLASS  YEAR 

1980 . 

595 

COL  PRCT . 

17.7* 

1981  . 

489 

COL  PRCT . 

14.6* 

1982 . 

487 

COL  PRCT . 

14.5* 

1983 . 

339 

COL  PRCT . 

10.1* 

1984 . 

428 

COL  PRCT . 

12.7* 

1985 . 

368 

COL  PRCT . 

11.0* 

1986 . 

652 

COL  PRCT . 

19.4* 

1987 . 

2 

COL  PRCT . 

.1* 

TOTAL . 

3360 

Variable  Name:  CLASS87  Value  Labels: 

Col  Position/Length:  33,1  1*1980 

2*1981 

3*1982 

4*1983 

5*1984 

6*1985 

7*1986 


A-1A 


APPENDIX  A 


1987  PROTEUS  SURVEY  CODEBOOK 
Question  2:  Source  of  Commissioning 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


COMMISSION  SOURCE 

OCS . 

577 

COL  PRCT . 

17.  OX 

USMA . 

873 

COL  PRCT . 

25. 6% 

ROTC . 

1881 

COL  PRCT . 

55. 3X 

DIRECT . 

67 

COL  PRCT . 

2.  OX 

OTHER . 

6 

COL  PRCT . 

.2% 

TOTAL . 

3404 

Variable  Name:  SOCOM87 
Col  Position/Length:  34,1 


Value  Labels: 
1=0CS 
2=USMA 
3=R0TC 
4=0irect 
5*0tber 
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APPEWIX  A 


1987  PROTEUS  SURVEY  COOEBOOK 


Question  3:  Current  Rank 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


RANK 

2LT . 

607 

COL  PRCT . 

17. 92 

1LT . 

948 

COL  PRCT . 

27.92 

CPT . 

1835 

COL  PRCT . 

54.02 

MAJ . 

6 

COL  PRCT . 

.2 2 

TOTAL . 

3396 

Variable  Name:  RANK87 
Col  Position/Length:  35,1 


Value  Labels: 
1=2LT 
2=1LT 
3=CPT 
4=MAJ 
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APPENDIX  A 


1987  PROTEUS  SURVEY  CODEBOOK 
Question  4:  Major  Command  Headquarters 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


MACOM 

FORSCOM . 

1619 

COL  PRCT . 

48.  IX 

TRADOC . 

884 

COL  PRCT . 

26. 3X 

EUROPE . 

302 

COL  PRCT . 

9.  OX 

WESTERN . 

190 

COL  PRCT . 

5.6X 

KOREA . 

185 

COL  PRCT . 

5.5X 

OTHER . 

183 

COL  PRCT . 

5.4X 

TOTAL . 

3363 

Variable  Name:  MAC0M87 
Col  Position/Length:  36,1 


Value  Labels: 
1-Forces  Command 
2=Training  A 
Doctrine  Command 
3sU.S.  Army  Europe 
4=We stern  Command 
5=U.S.  Army  Korea 
6=Other 
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APPENDIX  A 


1987  PROTEUS  SURVEY  COOEBOOK 
Question  5:  Present  Assignment 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


BRANCH  TYPE 

COMBAT  ARMS . 

1790 

COL  PRCT . 

53.  IX 

COMBAT  SUPPORT . 

665 

COL  PRCT . 

19. 7X 

COMBAT  SERVICE  SUPPORT*. 

646 

COL  PRCT . 

19. 2X 

OTHER . 

111 

COL  PRCT . 

8.  IX 

TOTAL . 

3373 

Variable  Name:  BRTYPE87 
Col  Position/Length:  37,1 


Value  Labels: 

1= Combat  Arms 
2=Combat  Support 
3=Combat  Service  Support 
4=0ther  (e.g.  graduate  school, 
industry  training) 
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1987  PROTEUS  SURVEY  CODEBOOK 

Question  6:  How  effective  are  you  in  carrying  out  your  duties  in 
your  present  leadership  role? 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


EFFECTIVENESS  IN  LDR 

ROLE 

VERY  EFFECTIVE . 

1631 

COL  PRCT . 

48. 1* 

EFFECTIVE . 

1281 

COL  PRCT . 

37. 7% 

INEFFECTIVE . 

14 

COL  PRCT . 

.41 

VERY  INEFFECTIVE . 

2 

COL  PRCT . 

.« 

NOT  IN  LDR  ROLE . 

466 

COL  PRCT . 

13. 1% 

TOTAL . 

3394 

Variable  Name:  N87LDR1 
Col  Position/Length:  38,1 


Value  Labels: 
l=Very  Effective 
2*Effective 
3* Ineffective 
4=Very  Ineffective 
SsDoes  Not  Apply  (Am  not  now 
in  a  Leadership  Role) 
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1987  PROTEUS  SURVEY  CODEBOOK 

Question  7:  How  would  you  rate  yourself  In  terms  of  leadership 

performance,  relative  to  other  officers  of  your  rank? 


FREQUENCIES  FOR  1987  PROTEUS  RESPWOENTS  (N*3417) 


SELF  RATING  OF 

LEADERSHIP 

TOP  10* . 

1976 

COL  PRCT . 

58.3* 

2ND  10* . 

1015 

COL  PRCT . 

29.9* 

3RD  10* . 

207 

COL  PRCT . 

6.1* 

4TH  10* . 

44 

COL  PRCT . 

1.3* 

5TH  10* . 

14 

COL  PRCT . 

.4* 

BOTTOM  50* . 

1 

COL  PRCT . 

.0* 

DMA . 

135 

4.0* 

COL  PRCT . 

TOTAL . 

3392 

Variable  Name:  P87Q75 
Col  Position/Length:  39,1 


Value  Labels: 

l=In  the  Top  10th  Percentile 
2-In  the  11th  to  20th  Percentile 
3*In  the  21st  to  30th  Percentile 
4=In  the  31st  to  40th  Percentile 
5=In  the  41st  to  50th  Percentile 
6=In  the  Bottom  50th  Percentile 
7*Ooes  Not  Apply 
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1987  PROTEUS  SURVEY  CODEBOOK 

Question  8:  Overall,  how  Much  confidence  do  you  have  in  your 
leadership  abilities? 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N*3417) 


OVERALL  CONFIDENCE  IN 
LEADER  ABILS 

A  GREAT  DEAL . 

3074 

COL  PRCT . 

90. 6X 

SOME . 

312 

COL  PRCT . 

9.2% 

LITTLE . 

8 

COL  PRCT . 

.2% 

TOTAL . 

3394 

Variable  Name:  P87Q139 
Col  Position/Length:  40,1 


Value  Labels: 

1=A  great  deal 
2-Some 
3»A  Little 
4=None 
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1987  PROTEUS  SURVEY  CODEBOOK 


Question  9:  How  effective  Is  your  unit  In  performing  the 
tasks  assigned  to  It? 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


UNIT  EFFECTIVENESS 

VERY  EFFECTIVE . 

2028 

COL  PRCT . 

59.92 

SOMEWHAT  EFFECTIVE . 

929 

COL  PRCT . 

27.42 

SOMEWHAT  INEFFECT . 

65 

COL  PRCT . 

1.92 

VERY  INEFFECTIVE . 

17 

COL  PRCT . 

.52 

DNA . 

347 

COL  PRCT . 

10.22 

TOTAL . 

3386 

Variable  Name:  N87LDR2  Value  Labels: 

Col  Position/Length:  41,1  l=Very  Effective 

2=Somewhat  Effective 
3=Somewhat  Ineffective 
4=Very  Ineffective 
5sDoes  Not  Apply  (Am  not  In  a 
Unit) 
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1987  PROTEUS  SURVEY  CODEBOOK 


Question  10:  How  would  you  rate  your  unit  in  terms  of  mission 

accomplishments,  relative  to  other  units  performing 
similar  missions? 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


UNIT  RATING 

TOP  10* . 

1868 

COL  PRCT . 

55.2* 

2ND  10* . 

808 

COL  PRCT . 

23.9* 

3RD  10* . 

222 

COL  PRCT . 

6.6* 

4TH  10* . 

64 

COL  PRCT . 

1.9* 

5TH  10* . 

63 

COL  PRCT . 

1.9* 

BOTTOM  50* . 

29 

COL  PRCT . 

.9* 

DNA . 

332 

COL  PRCT . 

9.8* 

TOTAL . 

3386 

Variable  Name:  P87Q77  Value  Labels: 

Col  Position/Length:  42,1  laIn  the  Top  10th  Percentile 

2=In  the  11th  to  20th  Percentile 
3*In  the  21st  to  30th  Percentile 
4*In  the  31st  to  40th  Percentile 
S=In  the  41st  to  50th  Percentile 
6*In  the  Bottom  50th  Percentile 
5*Ooes  Not  Apply  (Am  not  in  a 
Unit) 
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1987  PROTEUS  SURVEY  CODEBOOK 
Question  11:  The  amount  of  responsibility  in  your  work. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N*3417) 


AMT  OF  RESPONSIBILITY 

WELL  ABOVE  OTHERS . 

995 

COL  PRCT . 

29. 6Z 

ABOVE  OTHERS . 

1246 

COL  PRCT . 

37. 0* 

ABOUT  SAME . 

945 

COL  PRCT . 

28. 1Z 

BELOV  OTHERS . 

161 

COL  PRCT . 

4.8Z 

WELL  BELOW  OTHERS . 

19 

COL  PRCT . 

■  6Z 

TOTAL . 

3366 

Variable  Name:  P87Q140 
Col  Position/Length:  43,1 


Value  Labels: 

l=Well  above  Other  Officers 
2-Above  Other  Officers 
3=About  the  Same  as  Other 
Officers 

4=Below  Other  Officers 
5«Well  Below  Other  Officers 
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1987  PROTEUS  SURVEY  CODEBOOK 
Question  12:  The  amount  of  challenge  in  your  duties. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


AMT  OF  CHALLENGE 

WELL  ABOVE  OTHERS . 

838 

COL  PRCT . 

25.0% 

ABOVE  OTHERS . 

1303 

COL  PRCT . 

38. 9Z 

ABOUT  SAME . 

952 

COL  PRCT . 

28. 4Z 

BELOW  OTHERS . 

223 

COL  PRCT . 

6.7Z 

WELL  BELOW  OTHERS . 

36 

COL  PRCT . 

1.1Z 

TOTAL . 

3352 

Variable  Name:  P87Q108 
Col  Position/Length:  44,1 


Value  Labels: 

l*Well  above  Other  Officers 
2=Above  Other  Officers 
3=About  the  Same  as  Other 
Officers 

4=Below  Other  Officers 
5=Well  Below  Other  Officers 


APPENDIX  A 


1987  PROTEUS  SURVEY  CODEBOOK 

Question  13:  The  opportunity  to  express  Ideas  to  your  Immediate 
supervisor. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


OPP  TO  EXPRESS  IDEAS: 

SUP 

WELL  ABOVE  OTHERS . 

1184 

COL  PRCT . 

35.22 

ABOVE  OTHERS . 

1084 

COL  PRCT . 

32.32 

ABOUT  SAME . 

846 

COL  PRCT . 

25.22 

BELOW  OTHERS . 

183 

COL  PRCT . 

5.42 

WELL  BELOW  OTHERS . 

64 

COL  PRCT . 

2.92 

TOTAL . 

3361 

Variable  Name:  P87Q109 
Col  Position/Length:  45,1 


Value  Labels: 

l=Well  above  Other  Officers 
2sAbove  Other  Officers 
3*About  the  Same  as  Other 
Officers 

4=Below  Other  Officers 
5=Well  Below  Other  Officers 
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1987  PROTEUS  SURVEY  CODEBOOK 

Question  14:  The  willingness  of  your  immediate  superior  to 
accept  your  ideas. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


ACCEPTANCE  OF  IDEAS:  SUP 
WELL  ABOVE  OTHERS . 

781 

COL  PRCT . 

23. 4X 

ABOVE  OTHERS . 

1268 

COL  PRCT . 

38.  OX 

ABOUT  SAME . 

976 

COL  PRCT . 

29. 2X 

BELOW  OTHERS . 

248 

COL  PRCT . 

7.4X 

WELL  BELOW  OTHERS . 

66 

COL  PRCT . 

2. OX 

TOTAL . 

3339 

Variable  Name:  P87Q110 
Col  Position/Length:  46,1 


Value  Labels: 

l=Well  above  Other  Officers 
2=Above  Other  Officers 
3=About  the  Same  as  Other 
Officers 

4*Below  Other  Officers 
5=Well  Below  Other  Officers 
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1987  PROTEUS  SURVEY  CODEBOOK 

Question  IS:  The  feeling  of  contributing  to  decision-making. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


CONTRIBUTION  TO  DECISION 

MAKING 

HELL  ABOVE  OTHERS . 

689 

COL  PRCT . 

20. 7S 

ABOVE  OTHERS . 

1265 

COL  PRCT . 

38.  OX 

ABOUT  SAME . 

967 

COL  PRCT . 

29.  IS 

BELOW  OTHERS . 

336 

COL  PRCT . 

10. IS 

WELL  BELOW  OTHERS . 

70 

COL  PRCT . 

2. IS 

TOTAL . 

3327 

Variable  Name:  P87Q111  Value  Labels: 

Col  Position/Length:  47,1  l=Well  above  Other  Officers 

2=Above  Other  Officers 
3=About  the  Same  as  Other 
Officers 

4=Below  Other  Officers 
5=Well  Below  Other  Officers 
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1987  PROTEUS  SURVEY  COOEBOOK 

Question  16:  The  administrative  effectiveness  of  your  Immediate 
superior. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


ADMIN  EFF:  SUP 

WELL  ABOVE  OTHERS . 

812 

COL  PRCT . 

24. 5* 

ABOVE  OTHERS . 

1131 

COL  PRCT . 

34. IX 

ABOUT  SAME . 

1008 

COL  PRCT . 

30. 4X 

BELOW  OTHERS . 

286 

COL  PRCT . 

8.6X 

WELL  BELOW  OTHERS . 

81 

COL  PRCT . 

2.4X 

TOTAL . 

3318 

Variable  Name:  P87Q112 
Col  Position/Length:  48,1 


Value  Labels: 

l=Well  above  Other  Officers 
2=Above  Other  Officers 
3=About  the  Same  as  Other 
Officers 

4=Below  Other  Officers 
5=Well  Below  Other  Officers 
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APPENDIX  A 


1987  PROTEUS  SURVEY  CODEBOOK 

Question  17:  The  leadership  effectiveness  of  your  Immediate 
superior. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


LEADER  EFF:  SUP 

WELL  ABOVE  OTHERS . 

807 

COL  PRCT . 

24.42 

ABOVE  OTHERS . 

1090 

COL  PRCT . 

33.02 

ABOUT  SAME . 

949 

COL  PRCT . 

28.72 

BELOW  OTHERS . 

357 

COL  PRCT . 

10.82 

WELL  BELOW  OTHERS . 

104 

COL  PRCT . 

3.12 

TOTAL . 

3307 

Variable  Name:  P87Q113 
Col  Position/Length:  49,1 


Value  Labels: 

l=Wel 1  above  Other  Officers 
2sAbove  Other  Officers 
3=About  the  Same  as  Other 
Officers 

4=Below  Other  Officers 
5=We11  Below  Other  Officers 
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APPENDIX  A 


1987  PROTEUS  SURVEY  CODEBOOK 

Question  18:  The  amount  of  discussion  of  your  work  with  your 
Immediate  superior. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


DISCUSSION  OF  WORK:  SUP 

WELL  ABOVE  OTHERS . 

659 

COL  PRCT . 

19. 9* 

ABOVE  OTHERS . 

1109 

COL  PRCT . 

33. 5* 

ABOUT  SAME . 

1110 

COL  PRCT . 

33. 5X 

BELOW  OTHERS . 

353 

COL  PRCT . 

10.  n 

WELL  BELOW  OTHERS . 

82 

COL  PRCT . 

2.5X 

TOTAL . 

3313 

Variable  Name:  P87Q114 
Col  Position/Length:  50,1 


Value  Labels: 

l=Well  above  Other  Officers 
2sAbove  Other  Officers 
3=About  the  Same  as  Other 
Officers 

4=Below  Other  Officers 
5=Well  Below  Other  Officers 
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APPENDIX  A 


1987  PROTEUS  SURVEY  COOEBOOK 

Question  19:  The  amount  of  comradery  between  you  and  your 
immediate  superior. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


AMT  OF  FRIENDSHIP:  SUP 

WELL  ABOVE  OTHERS . 

576 

COL  PRCT . 

17.62 

ABOVE  OTHERS . 

930 

COL  PRCT . 

28.42 

ABOUT  SAME . 

1234 

COL  PRCT . 

37.62 

BELOW  OTHERS . 

410 

COL  PRCT . 

12.52 

WELL  BELOW  OTHERS . 

130 

COL  PRCT . 

4.02 

TOTAL . 

3280 

Variable  Name:  P87Q115 
Col  Position/Length:  51,1 


Value  Labels: 

l=We1 1  above  Other  Officers 
2sAbove  Other  Officers 
3=About  the  Same  as  Other 
Officers 

4=Below  Other  Officers 
5=Well  Below  Other  Officers 
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APPENDIX  A 


1987  PROTEUS  SURVEY  CODEBOOK 


Question  20:  Your  respect  for  your  Immediate  superior  as  a  person. 

FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


RESPECT:  SUP 

WELL  ABOVE  OTHERS . 

1046 

COL  PRCT . 

31. 5% 

ABOVE  OTHERS . 

1010 

COL  PRCT . 

30.52 

ABOUT  SAME . 

917 

COL  PRCT . 

27.72 

BELOW  OTHERS . 

236 

COL  PRCT . 

7.12 

WELL  BELOW  OTHERS . 

107 

COL  PRCT . 

3.22 

TOTAL . 

3316 

Variable  Name:  P87Q116 
Col  Position/Length:  52,1 


Value  Labels: 

l=Wel 1  above  Other  Officers 
2=Above  Other  Officers 
3=About  the  Same  as  Other 
Officers 

4=Below  Other  Officers 
5=Well  Below  Other  Officers 
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APPENDIX  A 


1987  PROTEUS  SURVEY  CODEBOOK 
Question  21:  The  congeniality  of  life  in  your  unit. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


CONGENIALITY  IN  UNIT 

WELL  ABOVE  OTHERS . 

406 

COL  PRCT . 

12. 23 

ABOVE  OTHERS . 

1118 

COL  PRCT . 

33. 7% 

ABOUT  SAME . 

1371 

COL  PRCT . 

41.43 

BELOW  OTHERS . 

350 

COL  PRCT . 

10.63 

WELL  BELOW  OTHERS . 

70 

COL  PRCT . 

2.13 

TOTAL . 

3315 

Variable  Name:  P87QU7 
Col  Position/Length:  53,1 


Value  Labels: 

l=Wel 1  above  Other  Officers 
2=Above  Other  Officers 
3=About  the  Same  as  Other 
Officers 

*=8elow  Other  Officers 
5=Well  Below  Other  Officers 


APPENDIX  A 

1987  PROTEUS  SURVEY  CODEBOOK 

Question  22:  The  emount  of  authoritarian  control  exercised 
over  you  by  your  immediate  superior. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


AUTHORITARIAN  CONTROL: 

SUP 

WELL  ABOVE  OTHERS . 

181 

COL  PRCT . 

5.8% 

ABOVE  OTHERS . 

433 

COL  PRCT . 

13.8% 

ABOUT  SAME . 

1339 

COL  PRCT . 

42.6% 

BELOW  OTHERS . 

990 

COL  PRCT . 

31.5% 

WELL  BELOW  OTHERS . 

203 

COL  PRCT . 

6.5% 

TOTAL . 

3146 

Variable  Name:  P87Q118 
Col  Position/Length:  54,1 


Value  Labels: 

l=Wel 1  above  Other  Officers 
2sAbove  Other  Officers 
3=About  the  Same  as  Other 
Officers 

4=Belov  Other  Officers 
5®Well  Below  Other  Officers 
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APPENDIX  A 

1987  PROTEUS  SURVEY  CODEBOOK 


Question  23:  The  amount  of  personal  Interest  in  you  shown 
by  your  immediate  superior. 

FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N*3417) 


PERSONAL  INTEREST:  SUP 

WELL  ABOVE  OTHERS . 

471 

COL  PRCT . 

14. 3% 

ABOVE  OTHERS . 

1042 

COL  PRCT . 

31. 6% 

ABOUT  SAME . 

1331 

COL  PRCT . 

40.3% 

BELOW  OTHERS . 

348 

COL  PRCT . 

10.5% 

WELL  BELOW  OTHERS . 

108 

COL  PRCT . 

3.3% 

TOTAL . 

3300 

Variable  Name:  P87Q119  Value  Labels: 

Col  Position/Length:  55,1  l«Well  above  Other  Officers 

2sAbove  Other  Officers 
3=About  the  Same  as  Other 
Officers 

4=Below  Other  Officers 
5*Well  Below  Other  Officers 
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APPENDIX  A 


1987  PROTEUS  SURVEY  COOEBOOK 

Question  24:  The  mount  of  constructive  criticise  provided 
by  your  immediate  superior. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


CONSTRUCTIVE  CRITICISM: 

SUP 

WELL  ABOVE  OTHERS . 

241 

COL  PRCT . 

7.3% 

ABOVE  OTHERS . 

809 

COL  PRCT . 

24.6% 

ABOUT  SAME . 

1662 

COL  PRCT . 

50.5% 

BELOW  OTHERS . 

466 

COL  PRCT . 

14.2% 

WELL  BELOW  OTHERS . 

115 

COL  PRCT . 

3.5% 

TOTAL . 

3293 

Variable  Name:  P87Q120 
Col  Position/Length:  56,1 


Value  Labels: 

l=Well  above  Other  Officers 
2sAbove  Other  Officers 
3=About  the  Same  as  Other 
Officers 

4*8elow  Other  Officers 
5=Well  Below  Other  Officers 
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APPENDIX  A 


1987  PROTEUS  SURVEY  COOEBOOK 

Question  25:  The  feeling  of  being  treated  as  an  equal 
by  your  lamed late  superior. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (#=3417) 


TREATMENT  AS  EQUAL:  SUP 
WELL  ABOVE  OTHERS . 

447 

COL  PRCT . 

13. 63 

ABOVE  OTHERS . 

966 

COL  PRCT . 

29. 4* 

ABOUT  SAME . 

1439 

COL  PRCT . 

43.83 

BELOW  OTHERS . 

308 

COL  PRCT . 

9.43 

WELL  BELOW  OTHERS . 

124 

COL  PRCT . 

3.83 

TOTAL . 

3284 

Variable  Name:  P87Q121 
Col  Position/Length:  57,1 


Value  Labels: 

1-Well  above  Other  Officers 
2sAbove  Other  Officers 
3=About  the  Same  as  Other 
Officers 

4*Below  Other  Officers 
5*Well  Below  Other  Officers 
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APPENDIX  A 


1987  PROTEUS  SURVEY  COOEBOOK 

Question  26:  The  amount  of  military  tasks  in  your  work. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


MILITARY  TASKS  IN  WORK 

WELL  ABOVE  OTHERS . 

494 

COL  PRCT . 

15.  IX 

ABOVE  OTHERS . 

936 

COL  PRCT . 

28.  ex 

ABOUT  SAME . 

1310 

COL  PRCT . 

40.  OX 

BELOW  OTHERS . 

439 

COL  PRCT . 

13. 4X 

WELL  BELOW  OTHERS . 

98 

COL  PRCT . 

3.  OX 

TOTAL . 

3277 

Variable  Name:  P87Q122 
Col  Position/Length:  58,1 


Value  Labels: 

l=Wel 1  above  Other  Officers 
2sAbove  Other  Officers 
3*About  the  Same  as  Other 
Officers 

4=Below  Other  Officers 
5=Well  Below  Other  Officers 
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APPENDIX  A 

1987  PROTEUS  SURVEY  COOEBOOK 


Question  27:  The  amount  of  discussion  between  you  and  your  Immediate 
superior  on  Issues  of  importance  aside  from  your  work. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


DISCUSSION  OUTSIDE 

ISSUES:  SUP 

WELL  ABOVE  OTHERS . 

266 

COL  PRCT . 

8.  22 

ABOVE  OTHERS . 

749 

COL  PRCT . 

23.02 

ABOUT  SAME . 

1454 

COL  PRCT . 

44.72 

BELOW  OTHERS . 

597 

COL  PRCT . 

18.42 

WELL  BElOW  OTHERS . 

186 

COL  PRCT . 

5.72 

TOTAL . 

3252 

Variable  Name:  P87Q123 
Col  Posit icn/Length:  59,1 


Value  Labels: 

l=Well  above  Other  Officers 
2sAbove  Other  Officers 
3=About  the  Same  as  Other 
Officers 

4=Below  Other  Officers 
5sWell  Below  Other  Officers 
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APPENDIX  A 


1987  PROTEUS  SURVEY  COOEBOOK 

Question  28:  The  amount  of  initiative  actually  exercised  by  you. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


AMT  OF  INITIATIVE 

WELL  ABOVE  OTHERS . 

982 

COL  PRCT . 

29.3* 

ABOVE  OTHERS . 

1583 

COL  PRCT . 

47.2* 

ABOUT  SAME . 

691 

COL  PRCT . 

20.6* 

BELOW  OTHERS . 

83 

COL  PRCT . 

2.5* 

WELL  BELOW  OTHERS . 

14 

COL  PRCT . 

.4* 

TOTAL . 

3353 

Variable  Name:  P87Q124 
Col  Position/Length:  60,1 


Value  Labels: 

l=Wel 1  above  Other  Officers 
2=Above  Other  Officers 
3=About  the  Same  as  Other 
Officers 

4=8elow  Other  Officers 
5*Well  Below  Other  Officers 
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APPENDIX  A 

1987  PROTEUS  SURVEY  COOEBOOK 


Question  29:  The  amount  of  Interference  by  others  in  areas 
that  are  your  responsibility. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N*3417) 


OTHERS  INTERFERENCE 

WELL  ABOVE  OTHERS . 

312 

COL  PRCT . 

9.62 

ABOVE  OTHERS . 

682 

COL  PRCT . 

21.12 

ABOUT  SAME . 

1431 

COL  PRCT . 

44.22 

BELOW  OTHERS . 

684 

COL  PRCT . 

21.12 

WELL  BELOW  OTHERS . 

127 

COL  PRCT . 

3.92 

TOTAL . 

3236 

Variable  Name:  P87Q125 
Col  Position/Length:  61,1 


Value  Labels: 

l*Well  above  Other  Officers 
2sAbove  Other  Officers 
3=About  the  Same  as  Other 
Officers 

4=8elow  Other  Officers 
5=We11  Below  Other  Officers 


A-29 


APPENDIX  A 


1967  PROTEUS  SURVEY  CODEBOOK 

Question  30:  The  opportunity  to  get  to  know  the  people  In  your  unit. 


FREQUENCIES  FOR  1987  PROTEUS  RESPOIOENTS  (N*3417) 


OPP  TO  GET  TO  KNOW 

OTHERS 

WELL  ABOVE  OTHERS . 

723 

COL  PRCT . 

21. 73 

ABOVE  OTHERS . 

1050 

COL  PRCT . 

31.52 

ABOUT  SAME . 

1292 

COL  PRCT . 

38.72 

BELOW  OTHERS . 

235 

COL  PRCT . 

7.02 

WELL  BELOW  OTHERS . 

35 

COL  PRCT . 

1.02 

TOTAL . 

3335 

Variable  Name:  P87Q126 
Col  Position/Length:  62,1 


Value  Labels: 

l=Well  above  Other  Officers 
2sAbove  Other  Officers 
3=About  the  Same  as  Other 
Officers 

4=Below  Other  Officers 
5sWell  Below  Other  Officers 
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APPENDIX  A 

2987  PROTEUS  SURVEY  CODEBOOK 

Question  31:  The  recognition  of  your  accomplishments  by 
your  {mediate  superior. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


RECOG  OF 

ACCOMPLISHMENTS:  SUP 

WELL  ABOVE  OTHERS . 

363 

COL  PRCT . 

11.  OX 

ABOVE  OTHERS . 

1000 

COL  PRCT . 

30. 2% 

ABOUT  SAME . 

1498 

COL  PRCT . 

45. 3X 

BELOW  OTHERS . 

350 

COL  PRCT . 

10. 6X 

WELL  BELOW  OTHERS . 

97 

COL  PRCT . 

2.9X 

TOTAL . 

3308 

Variable  Name:  P87Q127 
Col  Position/Length:  63,1 


Value  Labels: 

i*Well  above  Other  Officers 
2sAbove  Other  Officers 
3*About  the  Same  as  Other 
Officers 

4*8elow  Other  Officers 
5«Well  Below  Other  Officers 
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APPENDIX  A 


1987  PROTEUS  SURVEY  COOEBOOK 

Question  32:  The  amount  of  direction  provided  by 
your  immediate  superior. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N*3417) 


AMT  OF  DIRECTION 

PROVIDED:  SUP 

WELL  ABOVE  OTHERS . 

253 

COL  PRCT . 

7.7% 

ABOVE  OTHERS . 

778 

COL  PRCT . 

23.7% 

ABOUT  SAME . 

1547 

COL  PRCT . 

47.2% 

BELOW  OTHERS . 

581 

COL  PRCT . 

17.7% 

WELL  BELOW  OTHERS . 

122 

COL  PRCT . 

3.7% 

TOTAL . 

3281 

Variable  Name:  P87Q128 
Col  Position/Length:  64,1 


Value  Labels: 

l=Well  above  Other  Officers 
2=Above  Other  Officers 
3=About  the  Same  as  Other 
Officers 

4=8elow  Other  Officers 
5*Well  Below  Other  Officers 
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APPEKJIX  A 


2987  PROTEUS  SURVEY  CODEBOOK 
Question  33:  Your  workload  as  an  officer. 


FREQUENCIES  FOR  2987  PROTEUS  RESPONDENTS  (N=3417) 


WORKLOAD  AS  AN  OFFICER 

WELL  ABOVE  OTHERS . 

715 

COL  PRCT . 

21.  5% 

ABOVE  OTHERS . 

1257 

COL  PRCT . 

37.7* 

ABOUT  SAME . 

1146 

COL  PRCT . 

34.4* 

BELOW  OTHERS . 

182 

COL  PRCT . 

5.5* 

WELL  BELOW  OTHERS . 

30 

COL  PRCT . 

.9* 

TOTAL . 

3330 

Variable  Name:  P87Q129 
Col  Position/Length:  65,1 


Value  Labels: 

l=Well  above  Other  Officers 
2sAbove  Other  Officers 
3=About  the  Same  as  Other 
Officers 

4«8e1ow  Other  Officers 
5*Well  Below  Other  Officers 
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APPENDIX  A 

1987  PROTEUS  SURVEY  COOEBOOK 
Question  34:  The  feeling  of  satisfaction  in  your  work. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


CONTENTMENT  IN  WORK 

WELL  ABOVE  OTHERS . 

658 

COL  PRCT . 

20.  OX 

ABOVE  OTHERS . 

1052 

COL  PRCT . 

32.  OX 

ABOUT  SAME . 

978 

COL  PRCT . 

29. 8X 

BELOW  OTHERS . 

460 

COL  PRCT . 

14.  OX 

WELL  BELOW  OTHERS . 

139 

COL  PRCT . 

4.2X 

TOTAL . 

3287 

Variable  Name:  P87Q130 
Col  Position/Length:  66,1 


Value  Labels: 

l=Wel 1  above  Other  Officers 
2=Above  Other  Officers 
3=About  the  Same  as  Other 
Officers 

4=8elow  Other  Officers 
5sWell  Below  Other  Officers 
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APPENDIX  A 


1987  PROTEUS  SURVEY  COOEBOOK 

Question  35:  The  feeling  of  confidence  in  your  Ability  to 
do  your  work. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


CONFIDENCE  IN  WORK 

WELL  ABOVE  OTHERS . 

1395 

COL  PRCT . 

41. 4* 

ABOVE  OTHERS . 

1429 

COL  PRCT . 

42.42 

ABOUT  SAME . 

495 

COL  PRCT . 

14.72 

BELOW  OTHERS . 

48 

COL  PRCT . 

1.42 

WELL  BELOW  OTHERS . 

6 

COL  PRCT . 

.22 

TOTAL . 

3373 

Variable  Name:  P87Q132 
Col  Position/Length:  67,1 


Value  Labels: 

l=Well  above  Other  Officers 
2=Above  Other  Officers 
3=About  the  Same  as  Other 
Officers 

4=Below  Other  Officers 
5=Well  Below  Other  Officers 
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APPENDIX  A 


1987  PROTEUS  SURVEY  CODEBOOK 

Question  36:  Feeding  of  being  accepted  by  other  officers 
in  your  unit. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


ACCEPTANCE  BY  OTHER 

OFFICERS 

WELL  ABOVE  OTHERS . 

860 

COL  PRCT . 

25.6* 

ABOVE  OTHERS . 

1337 

COL  PRCT . 

39.8* 

ABOUT  SAME . 

1033 

COL  PRCT . 

30.8* 

BELOW  OTHERS . 

108 

COL  PRCT . 

3.2* 

WELL  BELOW  OTHERS . 

19 

COL  PRCT . 

.6* 

TOTAL . 

3357 

Variable  Name:  P87Q133 
Col  Position/Length:  68,1 


Value  Labels: 

l=Well  above  Other  Officers 
2sAbove  Other  Officers 
3=About  the  Same  as  Other 
Officers 

4=Below  Other  Officers 
5»We11  Below  Other  Officers 
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APPENDIX  A 


1987  PROTEUS  SURVEY  COOEBOOK 

Question  37:  Feeling  of  being  respected  by  troops  as  an  officer. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


ACCEPTANCE  BY  TROOPS 

WELL  ABOVE  OTHERS . 

1148 

COL  PRCT . 

34. 2* 

ABOVE  OTHERS . 

1437 

COL  PRCT . 

42. 82 

ABOUT  SAME . 

730 

COL  PRCT . 

21.72 

BELOW  OTHERS . 

33 

COL  PRCT . 

1.02 

WELL  BELOW  OTHERS . 

12 

COL  PRCT . 

.42 

TOTAL . 

3360 

Variable  Name:  P87Q135 
Col  Position/Length:  69,1 


Value  Labels: 

l=Well  above  Other  Officers 
2sAbove  Other  Officers 
3=About  the  Same  as  Other 
Officers 

4=Below  Other  Officers 
5=Well  Below  Other  Officers 
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APPENDIX  A 


1987  PROTEUS  SURVEY  COOEBOOK 

Question  38:  Adequacy  of  training  you  received  for  your  assignment. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


ADEQUACY  OF  TRAINING 

WELL  ABOVE  OTHERS . 

314 

COL  PRCT . 

9.6% 

ABOVE  OTHERS . 

662 

COL  PRCT . 

20.3% 

ABOUT  SAME . 

1692 

COL  PRCT . 

51.8% 

BELOW  OTHERS . 

462 

COL  PRCT . 

14.2% 

WELL  BELOW  OTHERS . 

134 

COL  PRCT . 

4.1% 

TOTAL . 

3264 

Variable  Name:  P87Q136 
Col  Position/Length:  70,1 


Value  Labels: 

l=Well  above  Other  Officers 
2sAbove  Other  Officers 
3sAbout  the  Same  as  Other 
Officers 

4=Below  Other  Officers 
5*Well  Below  Other  Officers 
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APPENDIX  A 


1987  PROTEUS  SURVEY  CODEBOOK 

Question  39:  The  amount  of  assistance  given  to  you  by  fellow 
officers  in  the  unit. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N«3417) 


ASSISTANCE  GIVEN  BY 

OTHER  OFFS 

WELL  ABOVE  OTHERS . 

278 

COL  PRCT . 

8.41 

ABOVE  OTHERS . 

888 

COL  PRCT . 

26. 8% 

ABOUT  SAME . 

1743 

COL  PRCT . 

52.  ex 

BELOW  OTHERS . 

335 

COL  PRCT . 

10. 1* 

WELL  BELOW  OTHERS . 

71 

COL  PRCT . 

2.  IX 

TOTAL . 

3315 

Variable  Name:  P87Q137 
Col  Position/Length:  71,1 


Value  Labels: 

l=Well  above  Other  Officers 
2=Above  Other  Officers 
3*About  the  Same  as  Other 
Officers 

4*8e1ow  Other  Officers 
5=Well  Below  Other  Officers 
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APPENDIX  A 


1987  PROTEUS  SURVEY  COOEBOOK 


Question  40:  The  amount  of  task  structure  provided  by  your 
limed i ate  superior. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


TASK  STRUCTURE 

WELL  ABOVE  OTHERS . 

160 

COL  PRCT . 

4.92 

ABOVE  OTHERS . 

599 

COL  PRCT . 

18.22 

ABOUT  SAME . 

1753 

COL  PRCT . 

53.42 

BELOW  OTHERS . 

654 

COL  PRCT . 

19.92 

WELL  BELOW  OTHERS . 

118 

COL  PRCT.... . 

3.62 

TOTAL . 

3284 

Variable  Name:  P87Q138 
Col  Position/Length:  72,1 


Value  Labels: 

l=Well  above  Other  Officers 
2=Above  Other  Officers 
3=About  the  Same  as  Other 
Officers 

4=Below  Other  Officers 
5= Wei 1  Below  Other  Officers 
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1987  PROTEUS  SURVEY  CODEBOOK 
Question  41:  Relationships  with  superior  officers. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


RELS  WITH  SUPERIOR 

OFFICERS 

EXTREMELY  SATISFIED . 

669 

COL  PRCT . 

19.  8% 

SATISFIED . 

1780 

COL  PRCT . 

52.  ex 

NEITHER . 

509 

COL  PRCT . 

15.  OX 

DISSATISFIED . 

327 

COL  PRCT . 

9.7% 

EXTREMELY  DISSATISFIED.. 

101 

COL  PRCT . 

3.0% 

TOTAL . 

3386 

Variable  Name:  P87Q8 
Col  Position/Length:  73,1 


Value  Labels: 

1-Extremely  Satisfied 
2=Satisfied 
3=Neither  Satisfied 
Or  Dissatisfied 
4=Dissatisfied 
5=Extremely  Dissatisfied 


A-41 


APPENDIX  A 

1987  PROTEUS  SURVEY  COOEBOOK 


Question  42:  Relationships  with  peers. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


RELS  WITH  PEERS 

EXTREMELY  SATISFIED . 

828 

COL  PRCT . 

24.5% 

SATISFIED . 

2044 

COL  PRCT . 

60.4% 

NEITHER . 

393 

COL  PRCT . 

11.6% 

DISSATISFIED . 

107 

COL  PRCT . 

3.2% 

EXTREMELY  DISSATISFIED.. 

14 

COL  PRCT . 

.4% 

TOTAL . 

3386 

Variable  Name:  P87Q9 
Col  Position/Length:  74,1 


Value  Labels: 
l=Extremely  Satisfied 
2=Sat1sf1ed 
^Neither  Satisfied 
Or  Dissatisfied 
4*01 ssatlsf led 
5=Extremely  Dissatisfied 
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1987  PROTEUS  SURVEY  CODEBOOK 


Question  43:  Relationships  with  NCO's. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


RELS  WITH  NCOS 

EXTREMELY  SATISFIED . 

915 

COL  PRCT . 

27. 2X 

SATISFIED . 

2001 

COL  PRCT . 

59.52 

NEITHER . 

338 

COL  PRCT . 

10.  IX 

DISSATISFIED . 

90 

COL  PRCT . 

1.11 

EXTREMELY  DISSATISFIED. . 

18 

COL  PRCT . 

.5X 

TOTAL . 

3362 

Variable  Name:  P87QI0 
Col  Position/Length:  75,1 


Value  Labels: 
l=Extremely  Satisfied 
^Satisfied 
3=Neither  Satisfied 
Or  Dissatisfied 
4=Dissatisfied 
5=Extremely  Dissatisfied 
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Question  44:  Relationships  with  troops. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


RELS  WITH  TROOPS  AH) 

SUBS 

EXTREMELY  SATISFIED . 

1008 

COL  PRCT . 

30.  OX 

SATISFIED . 

1883 

COL  PRCT . 

56.  IX 

NEITHER . 

391 

COL  PRCT . 

11.6% 

DISSATISFIED . 

66 

COL  PRCT . 

2. OX 

EXTREMELY  DISSATISFIED. . 

10 

COL  PRCT . 

.3X 

TOTAL . 

3358 

Variable  Name:  P87Q11 
Col  Position/Length:  76,1 


Value  labels: 

l*Extremely  Satisfied 
2=Sat1sfied 
^Neither  Satisfied 
Or  Dissatisfied 
4sOissatisfied 
5=Extremely  Dissatisfied 
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Question  45:  Opportunities  to  socialize  and  develop  personal 
relationships. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


OPPS  TO  SOCIALIZE 

EXTREMELY  SATISFIED . 

359 

COL  PRCT . 

10.7% 

SATISFIED . 

1412 

COL  PRCT . 

41. 9* 

NEITHER . 

925 

COL  PRCT . 

27. 4% 

DISSATISFIED . 

517 

COL  PRCT . 

15. 3* 

EXTREMELY  DISSATISFIED.. 

157 

COL  PRCT . 

4.7% 

TOTAL . 

3370 

Variable  Name:  P87Q51 
Col  Position/Length:  77,1 


Value  Labels: 
l=Extremely  Satisfied 
2=Satisfied 
3=Neither  Satisfied 
Or  Dissatisfied 
4=Dis satisfied 
5=Extremely  Dissatisfied 
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Question  46:  Living  conditions/quarters. 


FREQUENCIES  FOR  1987  PROTEUS  RESPOfOENTS  (N=3417) 


LIVING  CONDITIONS 

EXTREMELY  SATISFIED . 

779 

COL  PRCT . 

23.  IS 

SATISFIED . 

1520 

COL  PRCT . 

45.  IX 

NEITHER . 

543 

COL  PRCT . 

16.  IX 

DISSATISFIED . 

375 

COL  PRCT . 

11. IX 

EXTREMELY  OISSATISFIED. . 

152 

COL  PRCT . 

4.5X 

TOTAL . 

3369 

Variable  Name:  P87Q53 
Col  Position/Length:  78,1 


Value  Labels: 

l=Extremely  Satisfied 
2*Satisfied 
3*Neither  Satisfied 
Or  Dissatisfied 
4*Dis$at1sfied 
B^Extremely  Dissatisfied 
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1987  PROTEUS  SURVEY  CODEBOOK 


Question  47:  Leave  tine. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


LEAVE  TIME 

EXTREMELY  SATISFIED . 

464 

COL  PRCT . 

13. 8X 

SATISFIED . 

1647 

COL  PRCT . 

49.  OX 

NEITHER . 

744 

COL  PRCT . 

22.  IX 

DISSATISFIED . 

401 

COL  PRCT . 

11. 9X 

EXTREMELY  DISSATISFIED.. 

106 

COL  PRCT . 

3.2X 

TOTAL . 

3362 

Variable  Name:  P87Q54 
Col  Position/Length:  79,1 


Value  Labels: 

lsExtremely  Satisfied 
2-Satisfied 
3*Neither  Satisfied 
Or  Dissatisfied 
4*0issatisfied 
5=Extremely  Dissatisfied 
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Question  48:  Recreational  opportunities. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


RECREATIONAL  OPPS 

EXTREMELY  SATISFIED . 

502 

COL  PRCT . 

14.9X 

SATISFIED . 

1545 

COL  PRCT . 

45. 8% 

NEITHER . 

741 

COL  PRCT . 

22.  OX 

DISSATISFIED . 

477 

COL  PRCT . 

14.  IX 

EXTREMELY  DISSATISFIED.. 

109 

COL  PRCT . 

3.2% 

TOTAL . 

3374 

Variable  Name:  P87Q55 
Col  Position/Length:  80,1 


Value  Labels: 
l=Extremely  Satisfied 
2sSat1sf1ed 
3*Ne1ther  Satisfied 
Or  Dissatisfied 
4=0issatisf1ed 
5*Extremely  Dissatisfied 


A-48 


APPENDIX  A 


1987  PROTEUS  SURVEY  CODEBOOK 

Question  49:  Free  tine  for  social/recreational  pursuits. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


REE  TIME  FOR  SOC  OR  REC 

PURSUITS 

EXTREMELY  SATISFIED . 

297 

COL  PRCT . 

8.82 

SATISFIED . 

1293 

COL  PRCT . 

38. 22 

NEITHER . 

792 

COL  PRCT . 

23.42 

DISSATISFIED . 

734 

COL  PRCT . 

21.72 

EXTREMELY  DISSATISFIED.. 

266 

COL  PRCT . 

7.92 

TOTAL . 

3382 

Variable  Name:  P87Q56 
Col  Pos/Length/Recd:  1,1  (2) 


Value  Labels: 
l=Extremely  Satisfied 
2-Satisfied 
^Neither  Satisfied 
Or  Dissatisfied 
4=Dissatisfied 
5=Extremely  Dissatisfied 
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1987  PROTEUS  SURVEY  CODEBOOK 
Question  50:  Work  relationships  with  the  opposite  sex. 


FREQUENCIES  FOR  1987  PROTEUS  RESPOWENTS  (N=3417) 


WORK  RELS  WITH  OPP  SEX 

EXTREMELY  SATISFIED . 

267 

COL  PRCT . 

6. OX 

SATISFIED . 

1186 

COL  PRCT . 

35.62 

NEITHER . 

1617 

COL  PRCT . 

48. 5X 

DISSATISFIED . 

157 

COL  PRCT . 

4. 7% 

EXTREMELY  DISSATISFIED. . 

105 

COL  PRCT . 

3.2X 

TOTAL . 

3332 

Variable  Name:  P87Q13 
Col  Pos/Length/Recd:  2,1  (2) 


Value  Labels: 

l=Extremely  Satisfied 
2=Sat1sf1ed 
3=Ne1ther  Satisfied 
Or  Dissatisfied 
4=01 ssatlsf led 
5=Extremely  Dissatisfied 
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Question  SI:  Opportunities  to  engage  in  athletic  pursuits 
or  physical  activities. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


OPPS  TO  ENGAGE  IN 

PHYSICAL  PURSUITS 

EXTREMELY  SATISFIED . 

621 

COL  PRCT . 

18. 4% 

SATISFIED . 

1650 

COL  PRCT . 

48.82 

NEITHER . 

520 

COL  PRCT . 

15.42 

DISSATISFIED . 

486 

COL  PRCT . 

14.42 

EXTREMELY  DISSATISFIED.. 

106 

COL  PRCT . 

3.12 

TOTAL . 

3383 

Variable  Name:  P87Q14 
Col  Pos/Length/Recd:  3,1  (2) 


Value  Labels: 
l*Extremely  Satisfied 
2-Satisf led 
3*Neither  Satisfied 
Or  Dissatisfied 
4*Dissat1sfied 
5=Extremely  Dissatisfied 
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1987  PROTEUS  SURVEY  CODEBOOK 
Question  52:  Policies  relating  to  fraternization. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


POLS  RELATED  TO 

i  FRATERNIZATION 

EXTREMELY  SATISFIED . 

285 

COL  PRCT . 

8.51 

SATISFIED . 

1495 

COL  PRCT . 

44. 5* 

NEITHER . 

1379 

COL  PRCT . 

41.01 

DISSATISFIED . 

146 

COL  PRCT . 

4.31 

EXTREMELY  DISSATISFIED.. 

58 

COL  PRCT . 

1.71 

TOTAL . 

3363 

Variable  Name:  P87Q15 
Col  Pos/Length/Recd :  4,1  (2) 


Value  Labels: 
l=Extremely  Satisfied 
2=Satisfied 
3=Neither  Satisfied 
Or  Dissatisfied 
4=Dissatisfied 
5=Extremely  Dissatisfied 
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Question  53:  Support  received  from  family/friends  for  a 
career  in  the  Military. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


SUPPORT  FROM  FAM/FRIENDS 

FOR  CAREER 

EXTREMELY  SATISFIED . 

1212 

COL  PRCT . 

35. 9* 

SATISFIED . 

1458 

COL  PRCT . 

43.2% 

NEITHER . 

547 

COL  PRCT . 

16.2% 

DISSATISFIED . 

126 

COL  PRCT . 

3.7% 

EXTREMELY  DISSATISFIED.. 

35 

COL  PRCT . 

1.0% 

TOTAL . 

3378 

Variable  Name:  P87Q21 
Col  Pos/Length/Recd:  5,1  (2) 


Value  Labels: 
l=Extremely  Satisfied 
2=Satisf ied 
S^Neither  Satisfied 
Or  Dissatisfied 
4=Ois satisfied 
5= Extremely  Dissatisfied 
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Question  54:  Support  received  from  your  branch  assignment 
officer  at  MILPERCEN. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


SUPPORT  FROM  BRANCH 

ASSIGNT  OFFICER 

EXTREMELY  SATISFIED . 

307 

COL  PRCT . 

9. IX 

SATISFIED . 

982 

COL  PRCT . 

29.  IX 

NEITHER . 

1217 

COL  PRCT . 

36.  OX 

DISSATISFIED . 

527 

COL  PRCT . 

15. 6X 

EXTREMELY  DISSATISFIED.. 

346 

COL  PRCT . 

10. 2X 

TOTAL . 

3379 

Variable  Name:  P87Q22 
Col  Pos/Length/Recd:  6,1  (2) 


Value  Labels: 

l=Extremely  Satisfied 
2=Satisfied 
3=Neither  Satisfied 
Or  Dissatisfied 
4=Dissatisfied 
5=Extremely  Dissatisfied 
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1987  PROTEUS  SURVEY  CODEBOOK 

Question  55:  Time  available  to  pursue  personal  life  goals. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


TIME  AVAIL  FOR  PERSONAL 

GOALS 

EXTREMELY  SATISFIED . 

169 

COL  PRCT . 

5.  OX 

SATISFIED . 

996 

COL  PRCT . 

29. 5% 

NEITHER . 

876 

COL  PRCT . 

25. 9X 

DISSATISFIED . 

1018 

COL  PRCT . 

30.  IX 

EXTREMELY  DISSATISFIED.. 

318 

COL  PRCT . 

9.4X 

TOTAL . 

3377 

Variable  Name:  P87Q18 
Col  Pos/Length/Recd:  7,1  (2) 


Value  Labels: 
l=Extremely  Satisfied 
2=Satisfied 
3=Neither  Satisfied 
Or  Dissatisfied 
4=Dissatisf1ed 
5=Extremely  Dissatisfied 
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1987  PROTEUS  SURVEY  CODEBOOK 
Question  56:  Satisfaction  with  life  as  an  officer. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


OVERALL  SATISFACTION 

WITH  LIFE  AS  OFFICER 

EXTREMELY  SATISFIED . 

650 

COL  PRCT . 

19.32 

SATISFIED . 

1751 

COL  PRCT . 

52.02 

NEITHER . 

508 

COL  PRCT . 

15.12 

DISSATISFIED . 

388 

COL  PRCT . 

11.52 

EXTREMELY  DISSATISFIED. . 

73 

COL  PRCT . 

2.22 

TOTAL . 

3370 

Variable  Name:  P87Q23 
Col  Pos/Length/Recd:  8,1  (2) 


Value  Labels: 
l=Extremely  Satisfied 
2=Satisfied 
3=Neither  Satisfied 
Or  Dissatisfied 
4=0issatisfied 
5=Extremely  Dissatisfied 
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1987  PROTEUS  SURVEY  CODEBOOK 
Question  57:  The  amount  of  responsibility  in  your  work. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


RESPONSIBILITY  IN  WORK 

EXTREMELY  SATISFIED . 

848 

COL  PRCT . 

25. 2X 

SATISFIED . 

1819 

COL  PRCT . 

54. OX 

NEITHER . 

362 

COL  PRCT . 

10. 7% 

DISSATISFIED . 

266 

COL  PRCT . 

7.9X 

EXTREMELY  DISSATISFIED.. 

73 

COL  PRCT . 

2.2X 

TOTAL . 

3368 

Variable  Name:  N87SAT1 
Col  Pos/Length/Recd:  9,1  (2) 


Value  Labels: 
l=Extremely  Satisfied 
2-Satisfied 
^Neither  Satisfied 
Or  Dissatisfied 
4=Dissatisfied 
5=Extremely  Dissatisfied 
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1987  PROTEUS  SURVEY  COOEBOOK 

Question  58:  The  leadership  effectiveness  of  your  superior. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


LDR  EFFECTIVENESS  OF  SUP 

EXTREMELY  SATISFIED . 

663 

COL  PRCT . 

19. 7X 

SATISFIED . 

1469 

COL  PRCT . 

43. 7X 

NEITHER . 

612 

COL  PRCT . 

18. 2X 

DISSATISFIED . 

40  2 

COL  PRCT . 

12.  OX 

EXTREMELY  DISSATISFIED. . 

212 

COL  PRCT . 

6.3X 

TOTAL . 

3358 

Variable  Name:  N87SAT2  Value  Labels: 

Col  Pos/Length/Recd:  10,1  (2)  l=Extremely  Satisfied 

2sSatisf ied 
3=Neither  Satisfied 
Or  Dissatisfied 
dissatisfied 
5=Extremely  Dissatisfied 
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1987  PROTEUS  SURVEY  CODEBOOK 
Question  59:  Your  workload  as  an  officer. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


WORKLOAD  AS  OFFICER 

EXTREMELY  SATISFIED . 

272 

COL  PRCT . 

8.  IX 

SATISFIED . 

1771 

COL  PRCT . 

52. 7X 

NEITHER . 

742 

COL  PRCT . 

22.  IX 

DISSATISFIED . 

482 

COL  PRCT . 

14. 4X 

EXTREMELY  DISSATISFIED.. 

91 

COL  PRCT . 

2.7X 

TOTAL . 

3358 

Variable  Name:  N87SAT3 
Col  Pos/Length/Recd:  11,1  (2) 


Value  Labels: 
l=Extremely  Satisfied 
2=Satisf :ed 
3=Neither  Satisfied 
Or  Dissatisfied 
4=0issatisfied 
5=Extremely  Dissatisfied 
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1987  PROTEUS  SURVEY  CODEBOOK 

Question  60:  The  number  of  military  tasks  in  your  work. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N*3417) 


NUMBER  MILITARY  TASKS  IN 

WORK 

EXTREMELY  SATISFIED . 

305 

COL  PRCT . 

9.  OX 

SATISFIED . 

1654 

COL  PRCT . 

49.  IX 

NEITHER . 

920 

COL  PRCT . 

27. 3X 

DISSATISFIED . 

402 

COL  PRCT . 

12. 9X 

EXTREMELY  DISSATISFIED.. 

90 

COL  PRCT . 

2.7X 

TOTAL . 

3371 

Variable  Name:  N87SAT4  Value  Labels: 

Col  Pos/length/Recd:  12,1  (2)  l=Extremely  Satisfied 

2=Sat1sfied 
3=Neither  Satisfied 
Or  Dissatisfied 
4sDissatisf led 
5=Extremely  Dissatisfied 
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Question  61:  Personal/family  life  at  the  present  tine. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


OVERALL  SAT  WITH 

PERSONAL  LIFE  AT 

PRESENT 

EXTREMELY  SATISFIED . 

1007 

COL  PRCT . 

29. 8% 

SATISFIED . 

1278 

COL  PRCT . 

37.9* 

NEITHER . 

480 

COL  PRCT . 

14.2* 

DISSATISFIED . 

441 

COL  PRCT . 

13.1* 

EXTREMELY  DISSATISFIED.. 

168 

COL  PRCT . 

5.  OX 

TOTAL . 

3374 

Variable  Name:  P87Q25 
Col  Pos/Length/Recd:  13,1  (2) 


Value  Labels: 
l=Extremely  Satisfied 
2=Satisfied 
3=Ne1ther  Satisfied 
Or  Dissatisfied 
4=Dissatisf1ed 
5=Extremely  Dissatisfied 
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Question  62:  In  career  planning,  I  try  to  assess  ay  strengths, 
weaknesses,  and  Interest. 


FREQUENCIES  FOR  1987  PROTEUS  RESPOtCENTS  (N=3417) 


I  TRY  TO  ASSESS  SELF 

A  GREAT  DEAL . 

2456 

COL  PRCT . 

72.4* 

SOME . 

853 

COL  PRCT . 

25.2* 

VERY  LITTLE . 

68 

COL  PRCT . 

2.0* 

NONE . 

14 

COL  PRCT . 

.4* 

TOTAL../ . 

3391 

Variable  Name:  P87Q37 
Col  Pos/Length/Recd:  14,1  (2) 


Value  Labels: 
1=A  Great  Deal 
2=Some 

3 =Very  Little 
4=None 
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1987  PROTEUS  SURVEY  CODEBOOK 


Question  63:  In  career  planning,  superior  officers  have  helped 

•e  to  assess  my  strengths,  weaknesses,  and  interests. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N*3417) 


SUPERIORS  HELP  ASSESS 
SELF 

A  GREAT  DEAL . 

514 

COL  PRCT . 

15. 2% 

SOME . 

1650 

COL  PRCT . 

48. 9% 

VERY  LITTLE . 

940 

COL  PRCT . 

27.9% 

NONE . 

267 

COL  PRCT . 

7.9% 

TOTAL . 

3371 

Variable  Name:  P87Q38 
Col  Pos/Length/Recd :  15,1  (2) 


Value  Labels: 
1=A  Great  Deal 
2sSome 

3*Very  Little 
4=None 
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Question  64;  In  career  planning,  I  try  to  get  infomation 
about  career  opportunities. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


I  TRY  TO  GET  CAREER  OPP 
INFO 

A  GREAT  DEAL . 

1672 

COL  PRCT . 

55.4% 

SOME . 

1277 

COL  PRCT . 

37.8% 

VERY  LITTLE . 

201 

COL  PRCT . 

5.9% 

NONE . 

31 

COL  PRCT . 

.9% 

TOTAL . 

3381 

Variable  Name:  P87Q39 
Col  Pos/length/Recd:  16,1  (2) 


Value  labels; 
1=A  Great  Deal 
2s$ome 

3=Very  little 
4=None 
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Question  65:  In  career  planning,  superior  officers  have  helped 
■e  to  get  information  about  career  opportunities. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


SUPERIORS  HELP  GET 

CAREER  OPP  INFO 

A  GREAT  DEAL . 

364 

COL  PRCT . 

10.82 

SOME . 

1399 

COL  PRCT . 

41.52 

VERY  LITTLE . 

1108 

COL  PRCT . 

32.92 

NONE . 

501 

COL  PRCT . 

14.92 

TOTAL . 

3372 

Variable  Name:  P87Q40 
Col  Pos/Length/Recd:  17,1  (2) 


Value  Labels: 
1-A  Great  Deal 
2KSome 

3 =Very  Little 
4*None 
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Question  66:  In  career  planning,  I  set  personal  career  goals. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


I  SET  PERSONAL  CAREER 
GOALS 

A  GREAT  DEAL . 

2237 

COL  PRCT . 

66.  IX 

SOME . 

1026 

COL  PRCT . 

30. 3X 

VERY  LITTLE . 

108 

COL  PRCT . 

3.2X 

NONE . 

14 

COL  PRCT . 

.4X 

TOTAL . 

3385 

Variable  Name:  P87Q41 
Col  Pos/Length/Recd :  18,1  (2) 


Value  Labels: 
1=A  Great  Deal 
2=Some 

3 =Very  Little 
4*None 
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1967  PROTEUS  SURVEY  CODEBOOK 

Question  67:  In  career  planning,  superior  officers  have  helped 
aie  to  set  career  goals. 


FREQUENCIES  FOR  1987  PROTEUS  RESPOTOENTS  (N=3417) 


SUPERIORS  HELP  SET 

CAREER  GOALS 

A  GREAT  DEAL . 

272 

COL  PRCT . 

8.1% 

SOME . 

1350 

COL  PRCT . 

40.0% 

VERY  LITTLE . 

1197 

COL  PRCT . 

35.5% 

NONE . 

552 

COL  PRCT . 

16.4% 

TOTAL . 

3371 

Variable  Name:  P87Q42 
Col  Pos/Length/Recd :  19,1  (2) 


Value  Labels: 
1*A  Great  Deal 
2=Some 

3=Very  Little 
4=None 
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1987  PROTEUS  SURVEY  COOEBOOK 

Question  68:  In  career  planning,  I  develop  plans  and  strategies 
for  achieving  career  goals. 


FREQUENCIES  FOR  1987  PROTEUS  RESPOK)EWT$  (N=3417) 


I  DEVELOP  CAREER  PLANS 

A  GREAT  DEAL . 

1672 

COL  PRCT . 

49. 5% 

SOME . 

1381 

COL  PRCT . 

40.9% 

VERY  LITTLE . 

278 

COL  PRCT . 

8.2Z 

NONE . 

46 

COL  PRCT . 

1.4% 

TOTAL../ . 

3377 

Variable  Name:  P87Q43 
Col  Pos/Length/Recd:  20,1  (2) 


Value  Labels: 
1~A  Great  Deal 
2*Some 

3s Very  Little 
4=None 
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1987  PROTEUS  SURVEY  CODEBOOK 


Question  69:  In  career  planning,  superior  officers  have  helped  *e 
to  develop  plans  and  strategies  for  achieving 
career  goals. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


SUPERIORS  HELP  WITH 


CAREER  PUNS 

A  GREAT  DEAL .  233 

COL  PRCT .  6.93! 

SOME .  1232 

COL  PRCT .  36.7* 

VERY  LITTLE .  1241 

COL  PRCT .  37.0* 

NONE .  650 

COL  PRCT .  19.4* 

TOTAL .  3356 


Variable  Name:  P87Q44  Value  Labels: 

Col  Pos/Length/Recd:  21,1  (2)  1SA  Great  Deal 

2=Some 

3=Very  Little 
4=None 


APPENDIX  A 


1987  PROTEUS  SURVEY  CODEBOOK 

Question  70:  How  far  ahead  have  you  been  planning  your 
career  as  an  officer: 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=341?) 


YEARS  PLANNING  AHEAD 

UP  TO  5YRS . 

1782 

COL  PRCT . 

52. 7X 

UP  TO  13YRS . 

977 

COL  PRCT . 

28.9% 

UP  TO  20YRS . 

459 

COL  PRCT . 

13. 62 

NO  CAREER  PUNS . 

163 

COL  PRCT . 

4.82 

TOTAL . 

3381 

Variable  Name:  P87Q45 
Col  Pos/Length/Recd:  22,1  (2) 


Value  Labels: 

l=Short  term  (up  to  5  years) 
2=Mid  range  (up  to  13  years) 
3=Long  range  (up  to  20  years 
or  more) 

4=1  have  not  made  any  career 
plans 
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1987  PROTEUS  SURVEY  CODEBOOK 
Question  71:  I  get  a  sense  of  identity  from  my  career. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


I  GET  IDENTITY  FROM  MY 

CAREER 

STRONGLY  AGREE . 

1256 

COL  PRCT . 

37.2% 

AGREE . 

1511 

COL  PRCT . 

44. 83! 

NEITHER . 

372 

COL  PRCT . 

11.  OX 

DISAGREE . 

187 

COL  PRCT . 

5.5X 

STRONGLY  DISAGREE . 

48 

COL  PRCT . 

1.4X 

TOTAL . 

3374 

Variable  Name:  N87CAR1 
Col  Pos/Length/Recd:  23,1  (2) 


Value  Labels: 
l=Strongly  Agree 
2=Agree 

3=Neither  Agree  Nor  Disagree 

4=0isagree 

5=Strongly  Disagree 


A-71 


APPENDIX  A 


1987  PROTEUS  SURVEY  CODEBOOK 
Question  72:  My  career  gives  *e  a  sense  of  well-being. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


CAREER  GIVES  WELL  BEING 
STRONGLY  AGREE . 

936 

COL  PRCT . 

27.92 

AGREE . 

1603 

COL  PRCT . 

47.72 

NEITHER . 

520 

COL  PRCT . 

15.52 

DISAGREE . 

246 

COL  PRCT . 

7.32 

STRONGLY  DISAGREE . 

53 

COL  PRCT . 

1.62 

TOTAL . 

3358 

Variable  Name:  P87Q27 
Col  Pos/Length/Recd:  24,1  (2) 


Value  Labels: 
l=Strongly  Agree 
2=Agree 

^Neither  Agree  Nor  Disagree 

4=Disagree 

5=Strongly  Disagree 


A-72 


APPENDIX  A 


1987  PROTEUS  SURVEY  COOEBOOK 
Question  73:  I  get  a  sense  of  pride  from  my  career. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


I  GET  SENSE  OF  PRIDE 

FROM  CAREER 

STRONGLY  AGREE . 

1706 

COL  PRCT . 

50. 82 

AGREE . 

1300 

COL  PRCT . 

38.72 

NEITHER . 

251 

COL  PRCT . 

7.52 

DISAGREE . 

84 

COL  PRCT . 

2.52 

STRONGLY  DISAGREE . 

19 

COL  PRCT . 

.62 

TOTAL . 

3360 

Variable  Name:  P87Q28 
Col  Pos/Length/Recd:  25,1  (2) 


Value  Labels: 
l=Strongly  Agree 
2=Agree 

3=Neither  Agree  Nor  Disagree 

4=01sagree 

5=Strongly  Disagree 
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1987  PROTEUS  SURVEY  COOEBOOK 
Question  74:  My  career  Is  very  inportant  to  ate. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


CAREER  IS  IMPORTANT 

STRONGLY  AGREE . 

1747 

COL  PRCT . 

51.92 

AGREE . 

1156 

COL  PRCT . 

34.32 

NEITHER . 

344 

COL  PRCT . 

10.22 

DISAGREE . 

89 

COL  PRCT . 

2.62 

STRONGLY  DISAGREE . 

31 

COL  PRCT . 

.92 

TOTAL . 

3367 

Variable  Name:  N87CAR2 
Col  Pos/Length/Recd:  26,1  (2) 


Value  Labels: 
l=Strongly  Agree 
2=Agree 

3=Neither  Agree  Nor  Disagree 

4=Disagree 

5=Strongly  Disagree 
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1987  PROTEUS  SURVEY  CODEBOOK 

Question  75:  If  I  were  to  describe  myself  to  someone,  I  would 
probably  begin  by  stating  my  career. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


DESCRIBE  SELF  WITH 

CAREER 

STRONGLY  AGREE . 

1241 

COL  PRCT . 

36. 82 

AGREE . 

1156 

COL  PRCT . 

34.32 

NEITHER . 

513 

COL  PRCT . 

15.22 

DISAGREE . 

356 

COL  PRCT . 

10.62 

STRONGLY  DISAGREE . 

102 

COL  PRCT . 

3.02 

TOTAL . 

3368 

Variable  Name:  P87Q30 
Col  Pos/Length/Recd:  27,1  (2) 


Value  Labels: 
l=Strongly  Agree 
2=Agree 

3=Neither  Agree  Nor  Disagree 

disagree 

5*Strongly  Disagree 
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APPENDIX  A 

1987  PROTEUS  SURVEY  CODEBOOK 


Question  76:  If  I  were  to  rank  all  of  the  things  that  I  do, 
those  things  related  to  my  career  would  be 
at  or  near  the  top. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N*3417) 


CAREER  AT  OR  NEAR  TOP  OF 

RANKING 

STRONGLY  AGREE . 

1145 

COL  PRCT . 

34.02 

AGREE . 

1404 

COL  PRCT . 

41.72 

NEITHER . 

476 

COL  PRCT . 

14.12 

DISAGREE . 

268 

COL  PRCT . 

8.02 

STRONGLY  DISAGREE . 

75 

COL  PRCT . 

2.22 

TOTAL . 

3368 

Variable  Name:  P87Q31 
Col  Pos/Length/Recd:  28,1  (2) 


Value  Labels: 
l=Strongly  Agree 
2-Agree 

3*Neither  Agree  Nor  Disagree 

4«Disagree 

5«$trongly  Disagree 
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APPENDIX  A 

1987  PROTEUS  SURVEY  CODEBOOK 
Question  77:  How  many  mentors  have  you  had? 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


NUMBER  OF  MENTORS 

NONE . 

760 

COL  PRCT . 

22. 4* 

ONE . 

1120 

COL  PRCT . 

33.lt 

TWO . 

900 

COL  PRCT . 

26. 6Z 

THREE  OR  MORE . 

608 

COL  PRCT . 

17.9* 

TOTAL . 

3388 

Variable  Name:  N87MENT1 
Col  Pos/Length/Recd:  29,1  (2) 


Value  Labels: 
l=None 
2=One 
3=Two 

4=Three  or  more 
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1987  PROTEUS  SURVEY  CODEBOOK 


Question  78:  Was  this  Mentor 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N*3417) 


SEX  OF  MENTOR 

MALE . 

2584 

COL  PRCT . 

76. 7X 

FEMALE . 

66 

COL  PRCT . 

2. OX 

DNA . 

719 

COL  PRCT . 

21. 3X 

TOTAL . 

3369 

Variable  Name:  P87Q61 
Col  Pos/Length/Recd:  30,1  (2) 


Value  Labels: 
l*Male 
2-Female 

3=Does  Not  Apply  (Have 
Not  Had  A  Mentor) 
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APPENDIX  A 


1987  PROTEUS  SURVEY  COOEBOOK 


Question  79:  Mas  this  mentor 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


MENTOR 

YOUR  RATER . 

1194 

COL  PRCT . 

36.21 

YOUR  SENIOR  RATER . 

474 

COL  PRCT . 

14. 4* 

A  PEER . 

158 

COL  PRCT . 

4.8Z 

ANOTHER  OFFICER . 

571 

COL  PRCT . 

17. 3X 

KEY  NCO . 

122 

COL  PRCT . 

3.71 

OTHER . 

88 

COL  PRCT . 

2.7* 

DNA . 

688 

COL  PRCT . 

20. 9X 

TOTAL . 

3295 

Variable  Name:  P87Q6 2 
Col  Pos/Length/Recd :  31,1  (2) 


Value  Labels: 
l=Your  Rater 
2=Your  Senior  Rater 
3=A  Peer 

4=Anotber  officer  not  in 
your  chain  of  command 
5=A  key  NCO  (e.g.  Platoon  SGT, 
First  SGT,  etc.) 

6*Other  (Civilan  Friend, 
Clergy,  etc.) 

7=0oes  Not  Apply 
(Have  Not  Had  Mentor) 
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1987  PROTEUS  SURVEY  COOEBOOK 


Question  80:  What  ^as  the  most  important  kind  of  assistance  given 
given  by  your  mentor? 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N«3417) 


MENTOR  HELP 

JOB  RELATED . 

1375 

COL  PRCT . 

♦1.72 

CAREER  PUNNING . 

787 

COL  PRCT . 

23.92 

PERSONAL  AND  SOCIAL . 

278 

COL  PRCT . 

8.42 

MORAL  AND  ETHICAL . 

191 

COL  PRCT . 

5.82 

DNA . 

668 

COL  PRCT . 

20.22 

TOTAL . 

3299 

Variable  Name:  P87Q63 
Col  Pos/Length/Recd:  32,1  (2) 


Value  Labels: 
l=Job  Related  Guidance 
2=Career  Planning  Guidance 
3=Personal  and  Social  Guidance 
4=Moral /Ethical  Guidance 
5=Ooes  Not  Apply 
(Have  Not  Had  Mentor) 
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1987  PROTEUS  SURVEY  CODEBOOK 
Question  81:  How  important  was  this  help  for  you? 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


MENTOR  IMPORTANT 

NOT  TOO  IMPORTANT . 

39 

COL  PRCT . 

1.2Z 

SOMEWHAT  IMPORTANT . 

575 

CCL  PRCT . 

17.1* 

VERY  IMPORTANT . 

1549 

COL  PRCT . 

46. 1* 

ESSENTIAL . 

479 

COL  PRCT . 

14.31 

NOT  SURE . 

36 

COL  PRCT . 

l.H 

DNA . 

681 

COL  PRCT . 

20.31 

TOTAL . 

3359 

Variable  Name:  P87Q64  Value  Labels: 

Col  Pos/Length/Recd:  33,1  (2)  l=Not  too  important 

2=Somewhat  important 
3=Very  important 
4=Essential,  indispensable 
5=Not  sure 
6=Does  Not  Apply 
(Have  Not  Had  Mentror) 
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1987  PROTEUS  SURVEY  CODEBOOK 

Question  82:  To  what  extent  do  you  believe  that  a  Mentor 
will  help  advance  your  career? 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


MENTORS  HELP  CAREER 

NOT  AT  ALL . 

232 

COL  PRCT . 

6.9% 

SMALL  EXTENT . 

692 

COL  PRCT . 

20.6% 

MODERATE  EXTENT . 

1388 

COL  PRCT . 

41.3% 

GREAT  EXTENT . 

1047 

COL  PRCT . 

31.2% 

TOTAL . 

3359 

Variable  Name:  N87MENT2 
Col  Pos/Length/Recd:  34,1  (2) 


Value  Labels: 
l*Not  at  all 
2=To  a  small  extent 
3=To  a  moderate  extent 
4=To  a  great  extent 
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1987  PROTEUS  SURVEY  CODEBOOK 

Question  83:  Which  of  the  following  best  describes  your 
career  intentions  at  the  present  time? 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


CAREER  INTENTIONS 

BEYOND  RETIREMENT . 

792 

COL  PRCT . 

23. 4X 

UNTIL  RETIRE . 

725 

COL  PRCT . 

21.  5X 

BEYOND  OBLIG . 

815 

COL  PRCT . 

24.  IX 

UNDECIDED . 

532 

COL  PRCT . 

15. 7X 

PROBABLY  LEAVE . 

286 

COL  PRCT . 

8.5X 

DEFINITELY  LEAVE . 

228 

COL  PRCT . 

6.7X 

TOTAL . 

3378 

Variable  Name:  N87INTEN  Value  Labels: 

Col  Pos/Length/Recd:  35,1  (2)  1=1  plan  to  stay  in  the  Army 

beyond  20  years. 

2=1  plan  to  stay  in  the  Army 
until  my  20  year  retirement 
point. 

3=1  plan  to  stay  in  the  Army 
beyond  my  obligation  but  am 
undecided  about  staying  until 
retirement. 

3=1  am  undecided  whether  or  not 
I  will  stay  in  the  Army  upon 
completion  of  my  obligation. 

5=1  will  probably  leave  the  Army 
upon  completion  of  my 
obligation. 

6=1  will  definitely  leave  the 
Army  upon  completion  of  my 
obligation. 
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1987  PROTEUS  SURVEY  CODEBOOK 


Question  84:  Pay. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


PAY  INFLUENCE 

VERY  IMPORTANT . 

1394 

COL  PRCT . 

41.  2% 

SOMEWHAT  IMPORTANT . 

1691 

COL  PRCT . 

49. 9% 

SOMEWHAT  UNIMPORTANT.... 

212 

COL  PRCT . 

6.3% 

NOT  AT  ALL  IMPORTANT.... 

89 

COL  PRCT . 

2.6% 

TOTAL . 

3386 

Variable  Name:  N87CDF1 
Col  Pos/Length/Recd:  36,1  (2) 


Value  labels: 
l=Very  Important 
2=Somewhat  Important 
3=Somewhat  Unimportant 
4-Not  At  All  Important 
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1987  PROTEUS  SURVEY  CODEBOOK 

Question  85:  Amy  Benefits  (e.g.  medical,  commissary,  PX,  etc.) 


FREQUENCIES  FOR  1987  PROTEUS  RESPOKJENTS  (N=3417) 


INFLUENCE  OF  ARMY 

BENEFITS 

VERY  IMPORTANT . 

1168 

COL  PRCT . 

34. 6X 

SOMEWHAT  IMPORTANT . 

1640 

COL  PRCT . . . 

48. 6X 

SOMEWHAT  UNIMPORTANT.... 

395 

COL  PRCT . 

11.7* 

NOT  AT  ALL  IMPORTANT.... 

174 

COL  PRCT . 

5.2X 

TOTAL...* . 

3377 

Variable  Name:  N87CDF2 
Col  Pos/Length/Recd:  37,1  (2) 


Value  Labels: 
lsVery  Important 
2=Somewhat  Important 
3=Somewhat  Unimportant 
4=Not  At  All  Important 
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1987  PROTEUS  SURVEY  CODEBOOK 


Question  86:  Retirement 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


RETIREMENT  INFLUENCE 

VERY  IMPORTANT . 

1377 

COL  PRCT . 

40.82 

SOMEWHAT  IMPORTANT . 

1408 

COL  PRCT . 

41.82 

SOMEWHAT  UNIMPORTANT.... 

379 

COL  PRCT . 

11.22 

NOT  AT  ALL  IMPORTANT.... 

207 

COL  PRCT . 

6.12 

TOTAL . 

3371 

Variable  Name:  N87COF3 
Col  Pos/Length/Recd :  38,1  (2) 


Value  Labels: 
l«Very  Important 
2sSomewhat  Important 
3=Somewhat  Unimportant 
4=Not  At  All  Important 
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1987  PROTEUS  SURVEY  COOEBOOK 

Question  87:  Assignment  Location  (e.g.  post,  Major  command,  theater) 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


ASSIGNMENT  LOCATION 

VERY  IMPORTANT . 

1100 

COL  PRCT . 

32. 6* 

SOMEWHAT  IMPORTANT . 

1667 

COL  PRCT . 

49.  SZ 

SOMEWHAT  UNIMPORTANT .... 

466 

COL  PRCT . 

13. 8Z 

NOT  AT  ALL  IMPORTANT.... 

137 

COL  PRCT . 

4.1Z 

TOTAL . 

3370 

Variable  Name:  N87CDF4 
Col  Pos/Length/Recd:  39,1  (2) 


Value  Labels: 
l=Very  Important 
2=Somewhat  Important 
3=Somewhat  Unimportant 
4=Not  At  All  Important 
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1987  PROTEUS  SURVEY  COOEBOOK 
Question  88:  Civilian  Alternatives 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


CIVILIAN  ALTERNATIVES 
VERY  IMPORTANT . 

1215 

COL  PRCT . 

36.  OX 

SOMEWHAT  IMPORTANT . 

1196 

COL  PRCT . 

35. 5X 

SOMEWHAT  UNIMPORTANT.... 

654 

COL  PRCT . 

19.4X 

NOT  AT  ALL  IMPORTANT.... 

306 

COL  PRCT . 

9.  IX 

TOTAL . 

3371 

Variable  Name:  N87CDF5 
Col  Pos/length/Recd:  40,1  (2) 


Value  Labels: 
l=Very  Important 
2=Somewhat  Important 
3=Somewhat  Unimportant 
4=Not  At  All  Important 
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1987  PROTEUS  SURVEY  CODEBOOK 

Question  89:  Employment  end  career  opportunities  for  spouse. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


EMPLOY  OPPORT  FOR  SPOUSE 

INFL 

VERY  IMPORTANT .  ... 

847 

COL  PRCT . 

25. 5% 

SOMEWHAT  IMPORTANT . 

1219 

COL  PRCT . 

36. 72 

SOMEWHAT  UNIMPORTANT.... 

544 

COL  PRCT . 

16.42 

NOT  AT  ALL  IMPORTANT.... 

711 

COL  PRCT . 

21.42 

TOTAL . 

3321 

Variable  Name:  N87CDF6 
Col  P os/Length/Recd;  41,2  (2) 


Value  Labels: 

1 -Very  Important 
2=Somewhat  Important 
3=Somewhat  Unimportant 
4=Not  At  All  Important 
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1987  PROTEUS  SURVEY  CODEBOOK 

Question  90:  Spouse's  satisfaction  with  Amy  life  style. 


FREQUENCIES  FOR  1987  PROTEUS  RESPOM)ENT$  (N=3417) 


SPOUSE  SATIS  WITH  ARMY 

VERY  IMPORTANT . 

1653 

COL  PRCT . 

49.82 

SOMEWHAT  IMPORTANT . 

1010 

COl  PRCT . 

30.42 

SOMEWHAT  UNIMPORTANT.... 

154 

COL  PRCT . 

4.62 

NOT  AT  ALL  IMPORTANT.... 

500 

COL  PRCT . 

15.12 

TOTAL . 

3317 

Variable  Name:  N87CDF7 
Col  Pos/Length/Recd:  42,1  (2) 


Value  Labels: 
l=Very  Important 
2=Somewhat  Important 
3=Somewhat  Unimportant 
4*Not  At  All  Important 
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1987  PROTEUS  SURVEY  CODEBOOK 
Question  91:  Children's  adjustment  to  Army  life  style. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


CHILDREN  ADJUST  TO  ARMY 
VERY  IMPORTANT . 

1215 

COL  PRCT . 

37.  OX 

SOMEWHAT  IMPORTANT . 

1068 

COL  PRCT . 

32. 5X 

SOMEWHAT  UNIMPORTANT.... 

264 

COL  PRCT . 

8. OX 

NOT  AT  ALL  IMPORTANT . . . . 

739 

COL  PRCT . 

22. 5X 

TOTAL . 

3286 

Variable  Name:  N87CDF8 
Col  Pos/Length/Recd:  43,1  (2) 


Value  Labels: 
l=Very  Important 
2=Somewhat  Important 
3=Somewhat  Unimportant 
4=Not  At  All  Important 


APPENDIX  A 


1987  PROTEUS  SURVEY  COOEBOOK 

Question  92:  Schools  and  educational  facilities  for  children. 


FREQUENCIES  FOR  1987  PROTEUS  RESPOHJENTS  (N*3417) 


SCHOOLS  FOR  CHILDREN 

VERY  IMPORTANT . 

1412 

COL  PRCT . 

43.  OZ 

SOMEWHAT  IMPORTANT . 

964 

COL  PRCT . 

29. 4Z 

SOMEWHAT  UNIMPORTANT. . . . 

22  0 

COL  PRCT . 

6.7Z 

NOT  AT  ALL  IMPORTANT.... 

685 

COL  PRCT . 

20. 9Z 

TOTAL . 

3281 

Variable  Name:  N87CDF9 
Col  Pos/Length/Recd:  44,1  (2) 


Value  Labels: 
l=Very  Important 
2= Somewhat  Important 
3*Somewhat  Unimportant 
4=Not  At  All  Important 
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APPENDIX  A 


1987  PROTEUS  SURVEY  COOEBOOK 


Question  93:  Officers  will  have  difficulty  advancing  in  their 
careers  if  their  spouses  do  not  get  involved  in 
unit  or  Army  community  activities. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


SPOUSE  INVOLVEMENT  IN 

CAREER 

STRONGLY  AGREE . 

538 

COL  PRCT . 

16.  IX 

AGREE . 

1214 

COL  PRCT . 

36. 2X 

NEITHER . 

850 

COL  PRCT . 

25. 4X 

DISAGREE . 

568 

COL  PRCT . 

17.  OX 

STRONGLY  DISAGREE . 

180 

COL  PRCT . 

5.4X 

TOTAL . 

3350 

Variable  Name:  N87FAM1 
Col  Pos/Length/Recd :  45,1  (2) 


Value  Labels: 
l=Strongly  Agree 
2=Agree 

3=Neither  Agree  Nor  Oisagree 

4=0isagree 

5=Strongly  Oisagree 
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APPENDIX  A 


1987  PROTEUS  SURVEY  CODEBOOK 

Question  94:  An  officer's  spouse  should  devote  a  good  deal  of 
tine  to  unit  and  post  activities. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


SPOUSE  TIME  TO  UNIT 

STRONGLY  AGREE . 

85 

COL  PRCT . 

2.52 

AGREE . 

467 

COL  PRCT . 

14.02 

NEITHER . 

1214 

COL  PRCT . 

36.32 

DISAGREE . 

1115 

COL  PRCT . 

33.42 

STRONGLY  DISAGREE . 

462 

COL  PRCT . 

13.82 

TOTAL . 

3343 

Variable  Name:  N87FAM2 
Col  Pos/Length/Recd:  46,1  (2) 


Value  Labels: 
l=Strongly  Agree 
2=Agree 

3=Neither  Agree  Nor  Disagree 

4=0isagree 

5«$trongly  Disagree 
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APPENDIX  A 


1987  PROTEUS  SURVEY  COOEBOOK 

Question  95:  Through  his  or  her  activities  an  officer's  spouse 

can  have  a  significant  tapact  on  unit  effectiveness. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


SPOUSE  IHPACT  UNIT 

EFFECT 

STRONGLY  AGREE . 

355 

COL  PRCT . 

10. 6X 

AGREE . 

1284 

COL  PRCT . 

38. 4* 

NEITHER . 

971 

COL  PRCT . 

29.  OX 

DISAGREE . 

552 

COL  PRCT . 

16. 5X 

STRONGLY  DISAGREE . 

182 

COL  PRCT . 

5.4X 

TOTAL . 

3344 

Variable  Name:  N87FAM3 
Col  Pos/Length/Recd:  47,1  (2) 


Value  Labels: 
l=Strongly  Agree 
2=Agree 

^Neither  Agree  Nor  Disagree 

AOisagree 

5=Strongly  Disagree 
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APPENDIX  A 


1987  PROTEUS  SURVEY  CODEBOOK 

Question  96:  Family  problems  often  Interfere  with  soldier’s 
performance  in  their  unit. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


FAMILY  PROBS  AFFECT 

PERFORM 

STRONGLY  AGREE . 

1807 

COL  PRCT . 

54. OX 

AGREE . 

1298 

COL  PRCT . 

38. 8% 

NEITHER . 

176 

COL  PRCT . 

5.3X 

DISAGREE . 

53 

COL  PRCT . 

1.6X 

STRONGLY  DISAGREE . 

11 

COL  PRCT . 

.32 

TOTAL . 

3345 

Variable  Name:  N87FAM4 
Col  Pos/Length/Recd:  48,1  (2) 


Value  Labels: 
l=Strongly  Agree 
2=Agree 

3=Ne1ther  Agree  Nor  Disagree 

4=01sagree 

5*Strongly  Disagree 
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APPENDIX  A 

1987  PROTEUS  SURVEY  CODEBOOK 


Question  97:  The  career  of  an  officer's  spouse  «ay  have  to  be 
sacrificed  In  order  for  the  officer  to  succeed 
as  an  officer. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


SPOUSE  CAREER  SACRIFICE 

STRONGLY  AGREE . 

712 

COL  PRCT . 

21. 3% 

AGREE . 

1264 

COL  PRCT . 

37.91! 

NEITHER . 

598 

COL  PRCT . 

17.9% 

DISAGREE . 

511 

COL  PRCT . 

15.3% 

STRONGLY  DISAGREE . 

253 

COL  PRCT . 

7.6% 

TOTAL . 

3338 

Variable  Name:  N87FAM5 
Col  Pos/Length/Recd:  49,1  (2) 


Value  Labels: 
l=Strongly  Agree 
2*Agree 

3=Neither  Agree  Nor  Disagree 

4=Disagree 

S=Strongly  Disagree 
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APPENDIX  A 


1987  PROTEUS  SURVEY  COOEBOOK 


Question  98:  Geographic  separations  say  be  necessary  in  order 
for  both  officer  and  spouse  to  pursue  careers. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


GEOGRAPHIC  SEPARATION 
STRONGLY  AGREE . 

710 

COL  PRCT . 

21. 22 

AGREE . 

1666 

COL  PRCT . 

49. 8* 

NEITHER . 

512 

COL  PRCT . 

15. 32 

DISAGREE . 

286 

COL  PRCT . 

8.62 

STRONGLY  OISAGREE . 

169 

COL  PRCT . 

5.12 

TOTAL . 

3343 

Variable  Name:  N87FAM6 
Col  Pos/Length/Recd:  50,1  (2) 


Value  Labels: 
l«Strongly  Agree 
2-Agree 

3=Neither  Agree  Nor  Disagree 

4=D1sagree 

5=Strongly  Disagree 
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APPENDIX  A 

1987  PROTEUS  SURVEY  CODEBOOK 

Question  99:  It  is  difficult  to  balance  the  demands  of  being 
an  officer  with  the  deaiands  of  a  family. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


BALANCE  ARMY  AND  FAMILY 

STRONGLY  AGREE . 

842 

COL  PRCT . 

25. 3* 

AGREE . 

1307 

COL  PRCT . 

39.32 

NEITHER . 

593 

COL  PRCT . 

17.82 

DISAGREE . 

479 

COL  PRCT . 

14.42 

STRONGLY  DISAGREE . 

105 

COL  PRCT . 

3.22 

TOTAL . 

3326 

Variable  Name:  N87FAM7 
Col  Pos/Length/Recd:  51,1  (2) 


Value  Labels: 
l*Strongly  Agree 
2>Agree 

3=Neither  Agree  Nor  Disagree 

4*0isagree 

5=Strongly  Disagree 
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APPENDIX  A 

1987  PROTEUS  SURVEY  CODEBOOK 

Question  100:  How  satisfied  is  your  spouse  or  fiance(e)  to  an 
Army  life  style? 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (14=3417) 


SATIS  OF  SPOUSE  WITH 

ARMY 

EXTREMELY  SATISFIED . 

274 

COL  PRCT . 

8.3% 

SATISFIED . 

1233 

COL  PRCT . 

37.4% 

NEITHER . 

395 

COL  PRCT . 

12.0% 

DISSATISFIED . 

357 

COL  PRCT . 

10.8% 

EXTREMELY  DISSATISFIED.. 

130 

COL  PRCT . 

3.9% 

DONT  KNOW . 

15 

COL  PRCT . 

.5% 

ONA . 

896 

COL  PRCT . 

27.2% 

TOTAL . 

3300 

Variable  Name: 

N67FAM8 

Value  Labels: 

Col  Pos/Length/Recd: 

52.1  (2) 

l=Extremely  Satisfied 
2sSatisfied 

3=Neither  Satisfied 

Nor  Dissatisfied 
dissatisfied 
5*Extremely  Dissatisfied 
don’t  Know 

7=Does  Not  Apply  (Not 

married  nor  engaged) 

A-lOO 


APPENDIX  A 


1987  PROTEUS  SURVEY  CODEBOOK 

Question  101:  How  committed  is  your  spouse  or  fiance(e)  to 
supporting  your  career  as  an  officer? 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


SPOUSE  COMMITMENT  TO 

YOUR  CAREER  AS 

OFFICER 

EXTREMELY  COMMITTED . 

831 

COL  PRCT . 

25.2% 

COMMITTED . 

1107 

COL  PRCT . 

33.5% 

NEITHER . 

303 

COL  PRCT . 

9.2% 

UNCOMMITTED . 

113 

COL  PRCT . 

3.4% 

EXTREMELY  UNCOMMITTED. . . 

47 

COL  PRCT . 

1.4% 

DONT  KNOW . 

11 

COL  PRCT . 

.3% 

DNA . 

890 

COL  PRCT . 

27.0% 

TOTAL . 

3302 

Variable  Name:  P87Q48 
Col  Pos/Leogth/Recd:  53,1  (2) 


Value  Labels: 
l=Extremely  Committed 
2=Committed 
3=Neither  Committed 
Nor  Uncommitted 
4»Uncomm1tted 
5=Extremely  Uncommitted 
6*Oon't  Know 
7=0oes  Not  Apply  (Not 
married  nor  engaged) 


A-101 


APPENDIX  A 


1987  PROTEUS  SURVEY  CODEBOOK 

Question  102:  How  compatible  Is  your  career  as  an  Army  officer 
with  your  spouse's  or  f1ance(e)'s  career? 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


COMPATIBILITY  BETWEEN 

CAREERS 

EXTREMELY  COMPATIBLE.... 

348 

COL  PRCT . 

10. 62 

COMPATIBLE . 

774 

COL  PRCT . 

23. 5% 

NEITHER . 

436 

COL  PRCT . 

13.  22 

INCOMPATIBLE . 

300 

COL  PRCT . 

9.  IS 

EXTREMELY  INCOMPATIBLE.. 

114 

COL  PRCT . 

3.52 

DONT  KNOW . 

27 

COL  PRCT . 

.82 

NO  CAREER . 

549 

COL  PRCT . 

16.72 

DNA . 

749 

COL  PRCT . 

22.72 

TOTAL . 

3297 

Variable  Name:  P87Q49  Value  Labels: 

Col  Pos/Length/Recd:  54,1  (2)  1-Extremely  Compatible 

2sCompat1b1e 
^Neither  Compatible 
Nor  Incompatible 
4=Incompatible 
5=Extreme1y  Incompatible 
6=Don't  Know 
7sSpouse  does  not  have 
a  career 

8=0oes  Not  Apply  (Not 
Married  nor  Engaged) 


A-102 


APPENDIX  A 


1987  PROTEUS  SURVEY  COOEBOOK 

Question  103:  How  would  you  describe  your  physical  fitness 
at  this  time? 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


FITNESS 

CAN  MEET  MAX  STANDARDS. . 

747 

COL  PRCT . 

22.  12 

CLOSE  TO  MAX  STANDARDS.. 

1689 

COL  PRCT . 

50.02 

BETTER  THAN  MIN . 

869 

COL  PRCT . 

25.72 

CAN  MEET  MIN . 

56 

COL  PRCT . 

1.72 

CANNOT  MEET  MIN . 

15 

COL  PRCT . 

.42 

TOTAL . 

3376 

Variable  Name:  P87Q66 
Col  Pos/Length/Recd:  55,1  (2) 


Value  Labels: 

1-Can  obtain  maximum  physical 
fitness  standards  required 
by  the  Army. 

2sCan  obtain  very  close  to  the 
maximum  physical  fitness 
standards. 

3=Can  obtain  better  than  minimum 
physical  fitness  standards. 

4=Can  obtain  minimum  physical 
fitness  standards  required 
by  the  Army. 

5=Cannot  perform  the  minimum 
physical  fitness  standards. 


A-103 


APPENDIX  A 


1987  PROTEUS  SURVEY  CODEBOOK 

Question  104:  How  would  you  describe  your  weight  control 
•t  this  tine? 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


WEIGHT 

WELL  WITHIN  STANDARDS... 

2212 

COL  PRCT . 

65.6% 

WITHIN  STANDARDS . 

844 

COL  PRCT . 

25.02 

BARELY  WITHIN  STANDARDS. 

250 

COL  PRCT . 

7.42 

PROBLEMS  MEETING 

STANDARDS . 

68 

COL  PRCT . 

2.02 

TOTAL . 

... 

3374 

Variable  Name:  P87Q67  Value  Labels: 

Col  Pos/Length/Recd :  56,1  (2)  l=Well  within  the  weight 

standards  set  for  my  age  and 
job 

2=W1thin  the  weight  standards 
set  for  my  age  and  job 
3=Barely  within  the  weight 
standards  set  for  my  age  &  job 
4=1  have  had  problems  meeting 
the  weight  control  requirements 
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APPEND I <  A 


1987  PROTEUS  SURVEY  CODEBOOK 

Question  10S:  Have  you  been  treated  any  differently  in  your 
job  because  of  your  race? 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


DIFF  TREATMENT  RACE 

YES, MORE  POSITIVE . 

61 

COL  PRCT . 

1.8X 

YES, MORE  NEGATIVE . 

155 

COL  PRCT . 

4.6% 

NO  DIFF . 

3126 

COL  PRCT . 

93. 5% 

TOTAL . 

3342 

Variable  Name:  N87RDIS 
Col  Pos/Length/Recd :  57,1  (2) 


Value  Labels: 
l»Yes,  wore  positively 
2=Yes,  more  negatively 
3»No 


APPEICIX  A 

1987  PROTEUS  SURVEY  CODEBOOK 

Question  106:  Have  you  been  treated  any  differently  In  your 
job  because  of  your  sex? 


FREQUENCIES  FOR  1987  PROTEUS  RESPOCENTS  (N*3417) 


01 FF  TREATMENT  SEX 

YES, MORE  POSITIVE . 

147 

COL  PRCT . 

4.4% 

YES .MORE  NEGATIVE . 

211 

COL  PRCT . 

6.3% 

NO  DIFF . 

2980 

COL  PRCT . 

69.3% 

TOTAL . 

3338 

Variable  Name:  N87SDIS 
Col  Pos/Length/Recd:  58,1  (2) 


Value  Labels: 
is'Yes,  wore  positively 
2*Yes,  wore  negatively 
3=No 
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APPENDIX  A 


1987  PROTEUS  SURVEY  COOEBOOK 


Question  107:  Are  you  aware  of  the  Army's  Combat  Exclusion 
Policy  for  female  soldiers  (units  and 
specialties  closed  to  women)? 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


KNOW  ABOUT  COMBAT 
EXCLUSION 

YES . 

3231 

95. 9X 

COL  PRCT . 

NO . 

137 

COL  PRCT . 

4. IX 

TOTAL . 

3368 

Variable  Name:  P87Q71 
Col  Pos/Length/Recd:  59,1  (2) 


Value  Labels: 
l=Yes 
2=No 
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APPENDIX  A 


1987  PROTEUS  SURVEY  CODEBOOK 


Question  108:  Oo  you  believe  that  the  Combat  Exclusion 
Policy  will  have  any  Impact  on  your  Army 
career  development  opportunities? 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


COMBAT  EXPER  CAREER 

IMPACT 

YES, MORE  POSITIVE . 

211 

COL  PRCT . 

6. 32 

YES, MORE  NEGATIVE . 

483 

COL  PRCT . 

14. 5% 

NO  IMPACT . 

2630 

COL  PRCT . 

79.1* 

TOTAL . 

3324 

Variable  Name:  N87C0MX1  Value  Labels: 

Col  Pos/Length/Recd:  60,1  (2)  l=Yes,  a  positive  impact 

2-Yes,  a  negative  Impact 
3=No  Impact 


A-108 


APPENDIX  A 


1987  PROTEUS  SURVEY  CODEBOOK 


Question  109:  Do  you  believe  that  the  Combat  Exclusion 

Policy  will  have  any  Impact  on  your  commitment 
to  an  Army  Career? 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N*3417) 


COMBAT  EXP  COMMIT  IMPACT 
DEFINITELY . 

105 

COL  PRCT . 

3.2X 

PROBABLY . 

195 

COL  PRCT . 

5.9X 

PROBABLY  NOT . 

1143 

COL  PRCT . 

34. 5X 

DEFINITELY  NOT . 

1874 

COL  PRCT . 

56. 5X 

TOTAL . 

3317 

Variable  Name:  N87C0MX2  Value  Labels: 

Col  Pos/Length/Recd:  61,1  (2)  l=Def1n1tely 

2=Probably 
3=Probably  Not 
♦^Definitely  Not 
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APPENDIX  A 

1987  PROTEUS  SURVEY  CODEBOOK 


Question  HO:  Do  you  think  that  pregnant  female  officers 
are  viewed  differently? 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N*3417) 


PREGNANT  OFFICERS  VIEWED 
D1FF 

YES .MORE  POSITIVE . 

177 

COL  PRCT . 

5.3* 

YES, MORE  NEGATIVE . 

2234 

COL  PRCT . 

67.43J 

NO . 

906 

COL  PRCT . 

27. 3X 

TOTAL . 

3317 

Variable  Name:  N87PREG1 
Col  Pos/Length/Recd:  62,1  (2) 


Value  Labels: 
l*Yes,  more  positively 
2s Yes,  more  negatively 
3«No 


A-llO 


APPENDIX  A 

1987  PROTEUS  SURVEY  COOEBOOK 

Question  111:  How  many  children  do  you  have  (for  whom  you 
have  legal  custody)? 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


TOTAL  CHILDREN 

NONE . 

2156 

COL  PRCT . 

64.42 

ONE . 

579 

COL  PRCT . 

17.32 

TWO . 

454 

COL  PRCT . 

13.62 

THREE . 

131 

COL  PRCT . 

3.92 

FOUR  OR  MORE . 

28 

COL  PRCT . 

.82 

TOTAL . 

3348 

Variable  Name:  P87Q50 
Col  Pos/Length/Recd:  63,1  (2) 


Value  Labels: 
l=None 
2=0ne 
3=Two 
4=Three 
5= Four  or  nore 


A-lll 


APPENDIX  A 

1987  PROTEUS  SURVEY  CODEBOOK 


Question  112:  Age  of  oldest  child? 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


AGE  OLDEST  CHILD 

LESS  THAN  2 . 

479 

COL  PRCT . 

14.  4X 

3-5 . 

335 

COL  PRCT . 

10.  IX 

6-11 . 

281 

COL  PRCT . 

8.4X 

12-14 . 

71 

COL  PRCT . 

2.  IX 

15-18 . 

40 

COL  PRCT . 

1.2X 

OVER  18 . 

6 

COL  PRCT . 

.2X 

DNA . 

2118 

COL  PRCT . 

63. 6X 

TOTAL . 

3332 

Variable  Name:  N87CHAGE 
Col  Pos/Length/Recd:  64,1  (2) 


Value  Labels: 
l=T*o  or  younger 
2*3-5 
3*6-11 
4*12-14 
5*15-18 

6*01der  than  18 
7*Ooes  Not  Apply 
(Do  Not  Have  Children) 
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APPENDIX  A 

1987  PROTEUS  SURVEY  CODEBOOK 


Question  113:  Do  you  plan  to  have  a  child  or  additional  children? 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N*3417) 


PLAN  TO  HAVE  CHILDREN 

YES . 

2297 

COL  PRCT . 

69. 2% 

NO . 

1020 

COL  PRCT . 

30. 82 

TOTAL . 

3317 

Variable  Name:  N87PLNCH 
Col  Pos/Length/Recd:  65,1  (2) 


Value  Labels: 
l=Yes 
2-No 
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1987  PROTEUS  SURVEY  CODEBOOK 

Question  114:  Which  of  the  following  best  describes  your 
marital  status? 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


MARITAL  STATUS 

SINGLE . 

1110 

COL  PRCT . 

33.33! 

MARRIED, CIVIL . 

1792 

COL  PRCT . 

53.73! 

MARRIED, MI LIT . 

292 

COL  PRCT . 

8.73! 

SEPARATED . 

41 

COL  PRCT . 

1.23! 

DIVORCED . 

102 

COL  PRCT . 

3.13! 

WIDOWED . 

1 

COL  PRCT . 

.03! 

TOTAL . 

3338 

Variable  Name:  N87MARST  Value  Labels: 

Col  Pos/Length/Recd:  66,1  (2)  l*Single,  never  married 

2=Married  to  a  civilian 
3=Married  to  Another  Military 
Member 

AsLegally  Separated 

5=D1vorced 

6=Widowed 
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1987  PROTEUS  SURVEY  CODEBOOK 

Question  115:  Please  check  the  category  below  that  best 
describes  your  spouse's  employment  status. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


SPOUSE  EMPLOY  STATUS 

NOT  EMPLOYED, NOT  LOOKING 

606 

COL  PRCT . 

28. 3* 

NOT  EMPLOYED, LOOKING.... 

363 

COL  PRCT . 

16.92 

PARTTIME . 

306 

COL  PRCT . 

14.32 

FULLTIME . 

868 

COL  PRCT . 

40.52 

TOTAL...* . 

2143 

Variable  Name:  N87SPEMP  Value  Labels: 

Col  Pos/Length/Recd:  67,1  (2)  l*Not  employed  for  pay  and 

not  looking  for  paid  work 
2=Not  employed  for  pay  but 
looking  for  paid  work 
3=Employed  For  pay  part  time 
(less  than  35  hours  per  week) 
4=Employed  for  pay  full  time 
(35  hours  or  more  per  week) 
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19S7  PROTEUS  SURVEY  CODEBOOK 

Question  116:  Which  of  the  following  best  describes  the 
type  of  organization  your  spouse  works  for? 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


TYPE  0RGANI2  SPOUSE 

EMPLOY 

FED  GOVT . 

471 

COL  PRCT . 

22.02 

STATE  OR  LOCAL  GOVT . 

138 

COL  PRCT . 

6.42 

LRG  PRIVATE . 

269 

COL  PRCT . 

12.62 

SMALL  PRIVATE . 

258 

COL  PRCT . 

12.02 

SELF  EMPLOYED . 

64 

COL  PRCT . 

3.02 

OTHER . 

72 

COL  PRCT . 

3.42 

NO  WORK . 

870 

COL  PRCT . 

40.62 

TOTAL . 

2142 

Variable  Name:  N87SP0RG 
Col  Pos/Length/Recd :  68,1  (8) 


Value  Labels: 
l=Federal  Government 
2*St at e/Local  Government 
3=Large  private  organization/ 
business 

4*$mall  private  organization/ 
business 
5*Self-employed 
6*0ther 

7&Spouse  does  not  work  for  pay 
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1987  PROTEUS  SURVEY  CODEBOOK 
Question  117:  Educational  level  of  spouse. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N*3417) 


SPOUSE  EDUC  LEVEL 

LESS  THAN  12  YRS . 

37 

COL  PRCT . 

1.7* 

HIGH  SCHOOL  GRAD . 

225 

COL  PRCT . 

10. 6* 

SOME  COLL . 

620 

COL  PRCT . 

29. 1* 

COLL  DEGREE . 

921 

COL  PRCT . 

43. 3* 

SOME  GRAD . 

157 

COL  PRCT . 

7.4* 

GRAD  DEGREE . 

167 

COL  PRCT . 

7.9* 

TOTAL . 

2127 

Variable  Name:  N87SPED 
Col  Pos/Length/Recd:  69,1  (2) 


Value  Labels: 
l»Less  than  12  years 
2sH1gh  school  graduate 
3=Some  college 
4*Co liege  degree 
5=Some  graduate  school 
6=Graduate  or  professional  degree 
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APPENDIX  A 


1987  PROTEUS  SURVEY  COOEBOOK 


Question  118:  If  the  Army  guaranteed  joint  domicile  on  long 
tour  assignments,  would  it  influence  your 
decision  to  remain  in  the  Army? 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N*3417) 


JOINT  DOMICILE  INFLU 

DEFINITELY . 

238 

COL  PRCT . 

51. « 

PROBABLY . 

100 

COL  PRCT . 

21. 6* 

PROBABLY  NOT . 

71 

COL  PRCT . 

15. 3X 

DEFINITELY  NOT . 

54 

COL  PRCT . 

11.7* 

TOTAL . 

483 

Variable  Name:  N87C01  Value  Labels: 

Col  Pos/Length/Recd:  70,1  (2)  definitely 

2«Probably 
3=Probably  Not 
definitely  Not 
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APPEMDIX  A 

1987  PROTEUS  SURVEY  CODEBOOK 


Question  119:  If  the  Amy  provided  "compatible  branches"  for  you 
and  your  spouse  (e.g.  one  combat  arms/one  combat 
service  support)  would  it  influence  your  decision 
to  remain  In  the  Amy? 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


COMPATIBLE  BRANCHES 

INFLU 

DEFINITELY . 

146 

COL  PRCT . 

32.82 

PROBABLY . 

104 

COL  PRCT . 

23.42 

PROBABLY  NOT . 

116 

COL  PRCT . 

26.12 

DEFINITELY  NOT . 

79 

COL  PRCT . 

17.82 

TOTAL . 

445 

Variable  Name:  N87CD2  Value  Labels: 

Col  Pos/Length/Recd:  71,1  (2)  l=Oefinitely 

2=Probably 
3=Probably  Not 
4=Definitely  Not 
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APPENDIX  A 

1987  PROTEUS  SURVEY  CODEBOOK 


Question  120:  If  the  Army  offered  extended  maternity/paternity 
leave  (e.g.  1-2  year  sabbatical  with  no  loss  of 
time  In  grade/time  in  service)  would  It  Influence 
your  decision  to  remain  In  the  Army? 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


EXTENDED  MATERNITY  INFLU 
DEFINITELY . 

200 

COL  PRCT . 

45.02 

PROBABLY . 

84 

COL  PRCT . 

18.92 

PROBABLY  NOT . 

81 

COL  PRCT . 

18.22 

DEFINITELY  NOT . 

79 

COL  PRCT . 

17.82 

TOTAL . 

444 

Variable  Name:  N87C03  Value  Labels: 

Col  Pos/Length/Recd:  72,1  (2)  l*Definitely 

2*Probably 
3*Probably  Not 
♦^Definitely  Not 
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APPENDIX  A 


1987  PROTEUS  SURVEY  COOEBOOK 


Question  121:  If  the  Army  provided  "24  hour  child  cere 

arrangements"  (e.g.  evening  and  weekend  hours, 
arrangements  for  short  term  deployments),  would  it 
influence  you r  decision  to  remain  in  the  Army? 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


CHILD  CARE  FACILITIES 

INFLU 

DEFINITELY . 

186 

COL  PRCT . 

40.32 

PROBABLY . 

107 

COL  PRCT . 

23.22 

PROBABLY  NOT . 

102 

COL  PRCT . 

22.12 

DEFINITELY  NOT . 

67 

COL  PRCT . 

14.52 

TOTAL . 

462 

Variable  Name:  N87CD4  Value  Labels: 

Col  Pos/Length/Recd :  73,1  (2)  l=Definitely 

2*Probably 
3=Probably  Not 
♦^Definitely  Not 
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1987  PROTEUS  SURVEY  CODEBOOK 


Question  122:  I  mi  or  have  already  commanded  at  the  company 
grade  level  (e.g.  company,  battery,  troop,  shop 
officer,  aviation  platoon,  etc) 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


COMPANY  GRADE  LEVEL 

COMMAND 

1  TO  6  MOS . 

129 

COL  PRCT . 

11.62 

7  TO  12  MOS . 

197 

COL  PRCT . 

17.82 

MORE  THAN  12  MOS . 

451 

COL  PRCT . 

40.72 

NO  COMMAND . 

276 

COL  PRCT . 

24.92 

DNA . 

56 

COL  PRCT . 

5.02 

TOTAL . 

1109 

Variable  Name:  P87Q145  Value  Labels: 

Col  Pos/Length/Recd:  74,1  (2)  1=1-6  months 

2=7-12  months 
3=More  than  12  months 
4=Have  not  had  command 
5=0oes  not  apply 
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APPENDIX  A 


1987  PROTEUS  SURVEY  CODEBOOK 


Question  123:  Based  upon  formal  feedback  (e.g.  counseling, 
OERS,  etc)  how  would  you  characterize  the 
success  of  your  command  experience? 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


FORMAL  FEEDBACK  ON 

COMMAND 

VERY  SUCCESSFUL . 

488 

COL  PRCT . 

61.22 

SUCCESSFUL . 

273 

COL  PRCT . 

34.32 

UNSUCCESSFUL . 

15 

COL  PRCT . 

1.92 

VERY  UNSUCCESSFUL . 

4 

COL  PRCT . 

.52 

DNA . 

17 

COL  PRCT . 

2.12 

TOTAL . 

797 

Variable  Name:  P87Q146 
Col  Pos/Length/Recd:  75,1  (2) 


Value  Labels: 
l=Very  successful 
2-Successful 
3=Unsuccessful 
4=Very  unsuccessful 
5=Does  not  apply 
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APPENDIX  A 


1987  PROTEUS  SURVEY  COOEBOOK 

Question  124:  How  important  is  successful  command  as  a 

captain  to  your  commitment  to  stay  in  the  Army? 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


IMPORTANCE  OF  SUCCESSFUL 

COMMAND 

VERY  IMPORTANT . 

802 

COL  PRCT . 

72.6* 

IMPORTANT . 

192 

COL  PRCT . 

17.4* 

NOT  IMPORTANT . 

61 

COL  PRCT . 

5.5* 

DNA . 

50 

COL  PRCT . 

4.5* 

TOTAL . 

1105 

Variable  Name:  P87Q147 
Col  Pos/Length/Recd:  76,1  (2) 


Value  Labels: 
l=Very  important 
2= Import ant 
3*Not  important 
4=Ooes  not  apply 
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APPENDIX  A 

1987  PROTEUS  SURVEY  CODEBOOK 


Question  125:  How  difficult  is  it  for  an  officer  in  your 

branch  at  your  MACOM  loaction  to  get  a  command? 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


DIFFICULTY  OF  GETTING 

COMMAND 

VERY  DIFFICULT . 

300 

COL  PRCT . 

27.02 

DIFFICULT . 

422 

COL  PRCT . 

38.02 

NOT  DIFFICULT . 

317 

COL  PRCT . 

28.62 

NOT  AVAILABLE . 

12 

COL  PRCT . 

1.12 

DNA . 

59 

COL  PRCT . 

5.32 

TOTAL . 

1110 

Variable  Name:  P87Q148 
Col  Pos/Length/Recd :  77,1  (2) 


Value  Labels: 
l=Very  difficult 
2=0iff icult 
3=Not  difficult 
4=Not  available  in  my 
career  field 
5=Does  not  apply 
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APPENDIX  A 


1987  PROTEUS  SURVEY  CODEBOOK 


Question  126:  Do  you  think  that  the  opportunity  to  command 

as  a  Captain  will  be  the  most  important  job  you 
will  have  done  since  you  have  been  in  the  Army? 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


COMMAND  MOST  IMPORTANT 
JOB  SO  FAR 

YES . 

859 

COL  PRCT . 

78. 6* 

NO . 

143 

COL  PRCT . 

13.  IX 

DONT  KNOW . 

47 

COL  PRCT . 

4.3X 

DOES  NOT  APPLY . 

44 

COL  PRCT . 

4. OX 

TOTAL . 

1093 

Variable  Name:  P87Q149 
Col  Pos/Length/Recd:  78,1  (2) 


Value  Labels: 
l=Yes 
2-No 

3=Don't  know 
4=Does  not  apply 
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APPENDIX  A 

1987  PROTEUS  SURVEY  CODEBOOK 


Question  127:  ^s“Jd^c4JS^“u*ifai5SB?«?hrto*".t 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


ACAD  PREP  FOR  BRANCH 

COURSE 

Ftnnkini  v  AOQFF . 

323 

^  1  KUNbL  i  *•••••• 

mi  ODTT  . . 

32. 32 

235 

mi  dott  . 

23.52 

MFTTMFR  . 

200 

mi  prct  . 

20.02 

nTPAfcRFF  . 

162 

mi  PRCT  . 

16.22 

rTnmin  V  nTCAfiRFF . .  . 

81 

5TKUNbLT  . . 

rni  DDTT  . . 

8.12 

1001 

Variable  Name:  P87Q152 
Col  Pos/Length/Recd:  79,1  (2) 


Value  Labels: 
l®Strongly  Agree 
2sAgree 

3=Neither  Agree  Nor  Disagree 

A^Oisagree 

5'Strongly  Disagree 
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APPENDIX  A 

1987  PROTEUS  SURVEY  CODEBOOK 

Question  128:  Based  upon  my  academic  training,  I  feel  well  prepared 
to  conduct  oral  presentations  and  briefings. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


ACAD  PREP  FOR  ORAL 

i  PRESENTATIONS 

STRONGLY  AGREE . 

513 

COL  PRCT . 

52.52 

AGREE . 

369 

COL  PRCT . 

37.02 

NEITHER . 

76 

COL  PRCT . 

7.62 

DISAGREE . 

34 

COL  PRCT . 

3.42 

STRONGLY  DISAGREE . 

5 

COL  PRCT . 

.52 

TOTAL . 

997 

Variable  Name:  P87Q153 
Col  Pos/Length/Recd:  80,1  (2) 


Value  Labels: 
l*Strongly  Agree 
2=Agree 

3=Neither  Agree  Nor  Disagree 

4=Disagree 

5=Strongly  Disagree 
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APPENDIX  A 


1987  PROTEUS  SURVEY  COOEBOOK 


Question  129:  Based  upon  ny  academic  training,  I  feel  well  prepared 
to  write  nemos  and  short  communiques. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


ACAD  PREP  FOR  WRITTEN 
COMMS 

STRONGLY  AGREE . 

521 

COL  PRCT . 

52. 33 

AGREE . 

380 

COL  PRCT . 

38. 23 

NEITHER . 

67 

COL  PRCT . 

6.73 

DISAGREE . 

24 

COL  PRCT . 

2.43 

STRONGLY  DISAGREE . 

4 

COL  PRCT . 

.43 

TOTAL . 

996 

Variable  Name:  P87Q154 
Col  Pos/Length/Recd :  1,1  (3) 


Value  Labels: 
l»Strongly  Agree 
2*Agree 

3*Neither  Agree  Nor  Disagree 

4=D1sagree 

5=Strongly  Disagree 
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APPENDIX  A 

1987  PROTEUS  SURVEY  COOEBOOK 


Question  130:  Based  upon  my  physical  training  experiences,  I 
feel  well  prepared  to  lead  Ry  unit  in  physical 
training  activities. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


PHYSICAL  PREP  FOR  PHYS 

ACTIVITIES 

STRONGLY  AGREE . 

329 

COL  PRCT . 

61. 7* 

AGREE . 

172 

COL  PRCT . 

32.32 

NEITHER . 

20 

COL  PRCT . 

3.82 

DISAGREE . 

12 

COL  PRCT . 

2.32 

TOTAL . 

533 

Variable  Name:  P87Q155 
Col  Pos/Length/Recd:  2,1  (3) 


Value  Labels: 
l=Strongly  Agree 
Z=Agree 

3=Neither  Agree  Nor  Disagree 

4=Disagree 

5sStrongly  Disagree 
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APPENDIX  A 


1987  PROTEUS  SURVEY  CODEBOOK 


Question  131:  Based  upon  ny  physical  training  experiences,  I 
feel  prepared  to  Meet  the  Arey's  standards  of 
physical  fitness  for  officers. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


PHYSICAL  PREP  TO  MEET 

STANDARDS 

STRONGLY  AGREE . 

376 

COL  PRCT . 

70.7% 

AGREE . 

142 

COL  PRCT . 

26.7% 

NEITHER . 

10 

COL  PRCT . 

1.9% 

DISAGREE . 

4 

COL  PRCT . 

.8% 

TOTAL . 

532 

Variable  Name:  P87Q156 
Col  Pos/Length/Recd:  3,1  (3) 


Value  Labels: 
l=Strongly  Agree 
2*Agree 

3=Neither  Agree  Nor  Disagree 

disagree 

5=Strongly  Disagree 
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APPENDIX  A 


1987  PROTEUS  SURVEY  CODEBOOK 


Question  132:  How  valuable  was  your  Cadet  Troop  Leader  Training 
experience  in  preparing  you  for  your  role  as  an 
officer? 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


VALUE  OF  CADET  TRAINING 

FOR  OFFICER  ROLE 

VERY  VALUABLE . 

87 

COL  PRCT . 

16. 3X 

VALUABLE . 

130 

COL  PRCT . 

24. 3* 

OF  SOME  VALUE . 

83 

COL  PRCT . 

15.5* 

OF  LITTLE  VALUE . 

24 

COL  PRCT . 

4.5% 

NOT  VALUABLE . 

14 

COL  PRCT . 

2.6% 

DOES  NOT  APPLY . 

196 

COL  PRCT . 

36. 7% 

TOTAL . 

534 

Variable  Name:  P87Q157 
Col  Pos/Length/Recd:  4,1  (3) 


Value  Labels: 

1 =Very  Valuable 
2=Valuable 
3=Of  Some  Value 
4=0f  Little  Value 
5-Not  Valuable  At  All 
6=006$  Not  Apply 
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APPENDIX  A 

1987  PROTEUS  SURVEY  CODEBOOK 


Question  133:  How  valuable  was  your  Suamer  Camp  Leadership 

experience  in  preparing  you  for  your  role  as  an 
officer? 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


VALUE  OF  SUMMER  CAMP  FOR 

OFFICER  ROLE 

VERY  VALUABLE . 

64 

COL  PRCT . 

12.  IX 

VALUABLE . 

116 

COL  PRCT . 

22.  OX 

OF  SOME  VALUE . 

116 

COL  PRCT . 

22.  OX 

OF  LITTLE  VALUE . 

59 

COL  PRCT . 

11. 2X 

NOT  VALUABLE . 

28 

COL  PRCT . 

5.3X 

DOES  NOT  APPLY . 

145 

COL  PRCT . 

27. 5X 

TOTAL . 

528 

Variable  Name:  P87Q158 , 
Col  Pos/Length/Recd:  5,1  (3) 


Value  Labels: 

1- Very  Valuable 

2- Valuable 
3=0f  Some  Value 
4=0f  Little  Value 
5=Not  Valuable  At  All 
6=Does  Not  Apply 
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1987  PROTEUS  SURVEY  COOEBOOK 


Question  134:.  How  valuable  were  your  branch  and  specialty 

orientations  in  helping  to  prepare  you  for  your 
role  as  an  officer? 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


VALUE  OF  ORIENTATIONS 

FOR  OFFICER  ROLE 

VERY  VALUABLE . 

45 

COL  PRCT . 

8.5X 

VALUABLE . 

155 

COL  PRCT . 

29.  IX 

OF  SOME  VALUE . 

183 

COL  PRCT . 

34. 4X 

OF  LITTLE  VALUE . 

89 

COL  PRCT . 

16. 7X 

NOT  VALUABLE . 

34 

COL  PRCT . 

6.4X 

DOES  NOT  APPLY . 

26 

COL  PRCT . 

4.9X 

TOTAL . 

532 

Variable  Name:  P87Q159 
Col  Pos/Length/Rscd:  6,1  (3) 


Value  Labels: 
l=Very  Valuable 
2sValuable 
3=Of  Some  Value 
4=0f  Little  Value 
5=Not  Valuable  At  All 
6=Does  Not  Apply 
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APPENDIX  A 

1987  PROTEUS  SURVEY  COOEBOOK 

Question  135:  When  I  left  school  I  felt  confident  of  ay  ability 
to  assume  my  first  assignment. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


CONFIDENCE  IN  ABILITY 

FOR  ASSIGNMENT 

STRONGLY  AGREE . 

177 

COL  PRCT . 

33.02 

AGREE . 

215 

COL  PRCT . 

40.12 

NEITHER . 

89 

COL  PRCT . 

16.62 

DISAGREE . 

48 

COL  PRCT . 

9.02 

STRONGLY  DISAGREE . 

7 

COL  PRCT . 

1.32 

TOTAL . 

536 

Variable  Name:  P87Q160 
Col  Pos/Length/Recd:  7,1  (3) 


Value  Labels: 
l=Strongly  Agree 
2«Agree 

3=Neither  Agree  Nor  Disagree 

4*Disagree 

5=Strongly  Disagree 
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APPENDIX  A 

1987  PROTEUS  SURVEY  CODEBOOK 

Question  136:  During  ny  first  assignment,  I  wondered  If  2  was 
ready  to  assume  a  leadership  role  with  troops. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


WONDERED  IF  READY  TO  BE 
'  LEADER 

STRONGLY  AGREE . 

24 

COL  PRCT . 

4.5% 

AGREE . 

151 

COL  PRCT . 

2  8.3% 

NEITHER . 

78 

COL  PRCT . 

14. 6% 

DISAGREE . 

187 

COL  PRCT . 

35.1% 

STRONGLY  DISAGREE . 

93 

COL  PRCT . 

17.4% 

TOTAL . 

533 

Variable  Name:  P87Q161 
Col  Pos/Length/Recd:  8,1  (3) 


Value  Labels: 
l=Strongly  Agree 
2=Agree 

3=Ne1ther  Agree  Nor  Disagree 

4=01sagree 

5=Strongly  Disagree 
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APPENDIX  A 


1987  PROTEUS  SURVEY  CODEBOOK 


Question  137:  During  my  first  assignment,  I  questioned  my 
experience  and  whether  I  was  capable  of  the 
tasks  ahead . 


FREQUENCIES  FOR  1987  PROTEUS  RESPOfOENTS  (N=3417) 


QUESTIONED  EXPERIENCE 
STRONGLY  AGREE . 

18 

COL  PRCT . 

3.4X 

AGREE . 

149 

COL  PRCT . 

28.  OX 

NEITHER . 

86 

COL  PRCT . 

16. 2X 

DISAGREE . 

187 

COL  PRCT . 

3S.2X 

STRONGLY  DISAGREE . 

92 

COL  PRCT . 

17. 3X 

TOTAL . 

532 

Variable  Name:  PB7Q162 
Col  Pos/Length/Recd:  9,1  (3) 


Value  Labels: 
l*Strongly  Agree 
2sAgree 

3=Neither  Agree  Nor  Disagree 

A^Disagree 

^Strongly  Disagree 
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APPENDIX  A 

1987  PROTEUS  SURVEY  COOEBOOK 
Question  138;  1  felt  prepared  for  ay  first  assignment. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


WEIL  INFORMED  ABOUT 

FIRST  ASSIGNMENT 

STRONGLY  AGREE . 

125 

COL  PRCT . 

23.42 

AGREE . 

248 

COL  PRCT . 

46.42 

NEITHER . 

87 

COL  PRCT . 

16.32 

DISAGREE . 

66 

COL  PRCT . 

12.42 

STRONGLY  DISAGREE . 

8 

COL  PRCT . 

1.52 

TOTAL . 

534 

Variable  Name;  P87Q163 
Col  Pos/Length/Recd:  10,1  (3) 


Value  labels: 

1= Strongly  Agree 
2~Agree 

3=Neither  Agree  Nor  Disagree 

4*Disagree 

5=Strongly  Oisagree 


A-138 


APPENDIX  A 

1987  PROTEUS  SURVEY  COOEBOOK 


Question  139:  The  freedom  I  suddenly  had  during  my  first 
•ssignemt  was  a  new  experience;  it  took  time 
to  adjust. 


FREQUENCIES  FOR  1987  PROTEUS  RESPONDENTS  (N=3417) 


TOOK  TIME  TO  ADJUST 

STRONGLY  AGREE . 

40 

COL  PRCT . 

7.7* 

AGREE . 

138 

COL  PRCT . 

26.4* 

NEITHER . 

106 

COL  PRCT . 

20.3* 

DISAGREE . 

171 

COL  PRCT . 

32.8* 

STRONGLY  DISAGREE . 

67 

COL  PRCT . 

12.8* 

TOTAL . 

522 

Variable  Name:  P87Q164 
Col  Pos/Length/Recd:  11,1  (3) 


Value  Labels: 
l=Strongly  Agree 
2=Agree 

3=Neither  Agree  Nor  Disagree 

disagree 

5=Strongly  Disagree 
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SURVEY'  APPROVAL  AUTHORITY.  U.S.  ARMY  SOLDIER  SUPPORT  CENTER 
SURVEY  CONTROL  NUMBER  ATNC.AO-S7.JlC 
RCS  M1LPC-S 


LONGITUDINAL  STUDY 
OF 

OFFICERS’  CAREERS 


SUMMER  1M7 


.  appendix  b 
✓ 


lACKGtcoND  wrommoN 

1.  Titr  of  CeMliilonlni 

A.  1980 

».  1981 

C.  1962 

D.  1983 

E.  1984 

9.  1985 

C.  1986 

2.  Source  of  Commission 

A.  OCS 

8.  USMA 

C.  EOTC 

D.  Direct 
C.  Other 

3.  Current  Rank 

4.  21T 

8.  11.T 

C.  CPT 

D.  P1AJ 

A.  *1ajor  Commsnd  Hcadqusrters 

A.  Force*  Contend 

B.  Trslnlnj  6  Doctrine  Contend 

C.  U.S.  Any  Europe 

D.  Western  Contend 

E.  U.S.  Any  Koree 

F.  Other 

5.  Present  Assignment 
A.  Combe  t  Am 

6.  Combat  Support 
C.  Combat  Service  Support 

0.  Other  (e.g.  graduate  sehool,  Industry  training) 


UADHtSIXT 

The  following  gueetlone  are  designed  to  oaaeure  your  perceptions  of  your 
effectiveness  as  a  loader  in  pour  current  Job  In  the  Any. 

6.  Row  effective  ore  you  fa  carrying  out  your  duties  in  your  present 
leadership  role? 

A.  Very  Effective 
1.  Effective 
C.  Ineffective 
0.  Very  Ineffective 

E.  Does  Not  Apply  (Aa  not  now  in  a  leadership  tola) 
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7.  Hon  would  you  ra  u  yourself  la  to  rat  of  leadership  perforaence,  talot  tee  to 
other  officer*  of  year  soak? 

4.  In  the  Top  10th  Percentile 
I.  In  the  11th  to  20th  Percentile 
C.  In  the  21st  to  20th  Percentile 
0.  In  the  31st  to  dOth  Psrceotlle 
l.  la  the  diet  to  20th  Percentile 
f.  la  the  lotto*  50th  Percentile 
C.  toes  Hot  Apply 

I.  Overall,  how  ouch  confidence  do  yon  hate  in  pear  leadership  abilities? 

A.  A  tract  deal 
I.  tone 
C.  A  Little 
0.  None 

9.  How  effective  is  your  unit  in  performing  the  tasks  assigned  to  ltT 
A  Very  Effective 

B  Somewhat  Effective 
C  Somewhat  Ineffective 
0  Very  ineffective 
E  Does  Not  Apply  (An  not  In  a  Unit) 

10.  How  would  you  rate  your  unit  In  terns  of  alsston  accomplishments ,  relative 
to  other  salts  performing  elallar  aisslons? 

A.  In  the  Top  10th  Percentile 

B.  In  the  11th  to  20th  Percentile 

C.  In  the  21st  to  30th  Percentile 

O.  In  the  31st  to  AOth  Percentile 

E.  In  the  diet  to  50th  Porcontilo 

P.  In  the  Bottom  50th  Psrceotlle 

C.  hoes  Not  Apply  (Am  not  In  e  Unit) 


CBAAdCTEUSTICS  OP  PUS  ENT  ASS1CWDTT 

Ve  would  like  to  know  how  your  preeent  duty  assignment  compares  to  duty 
SMltnncnts  of  other  officer#  of  your  rank  with  eleiUr  aesltnnents.  Questions 
referring  to  your  lensdlete  •up*Hor""teTir”'t<r"your— eurrentlupenieor/reter . 
Use  the  scale  below. 

A  Veil  ebove  Other  Officers 
B  Above  Other  Officers 
C  About  the  Seas  as  Other  Officer* 

O  Below  Other  Officers 
E  Hall  Below  Other  jff  lean 

11.  The  aaouot  at  responsibility  la  your  work. 

12.  The  amount  of  challenge  la  year  datlae. 

13.  The  opportunity  to  expreae  Ideas  to  your  teeedtate  supervisor. 
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Continue  to  use  the  ecele  below  for  the  following  questions. 

A  Veil  Above  Other  Offleere 
B  Above  Other  Offleere 
C  About  the  Sent  nt  Other  Offleere 
0  Below  Other  Offleere 
£  Well  Below  Other  Offleere 

14.  The  willingness  of  your  lentil* te  superior  to  accept  your  ideas. 

15.  The  feeling  of  eontrlbutlng  to  decision-asking . 

16.  The  ednlnletretlvc  effeetlveneee  of  your  lose  d  leu  euperlor. 

17.  The  leederehlp  effeetlveneee  ef  your  InuedleU  euperlor. 

16.  The  eaount  of  dleeueelon  of  your  work  with  your  ienedleu  euperlor. 

19.  The  enount  of  conradary  between  you  end  your  Ienedleu  euperlor. 

20.  Your  respect  for  your  laaedlau  euperlor  ee  e  person. 

21.  The  congeniality  of  life  In  your  unit. 

22.  The  eaount  of  euthorlurlen  control  exercised  over  you  by  your  lnnedlete 
euperlor. 

23.  The  enount  of  personal  Interest  In  you  shown  by  your  tnnedlete  superior. 

24.  The  enount  of  constructive  criticise  provided  by  your  Inoedleu  superior. 

25.  The  feeling  of  being  tresud  es  on  equal  by  your  Inoedleu  euperlor. 

26.  The  enount  of  nlllury  tasks  in  your  work. 

27.  The  eooert  of  discussion  between  you  and  your  Inaedleu  euperlor  on  Issues 
of  lnporunee  aside  fron  your  work. 

28.  The  eaount  of  Initiative  actually  exercised  by  you. 

29.  The  enount  of  Interference  by  others  in  erees  that  ere  your 
responsibility. 

30.  The  oppor unity  to  get  to  know  the  people  In  your  salt. 

31.  The  recognition  of  your  acccnpllshnenu  by  your  Inoedleu  superior. 

32.  The  enount  of  direction  provided  by  your  IneedteU  euperlor. 

33.  Tour  workload  es  eo  offleer. 

34.  The  feeling  of  eetlsfaetlon  In  your  work. 
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Continue  to  mo  the  acsle  below  (ot  the  following  questions. 

A  Veil  Above  Other  Officers 
B  Above  Other  Offleera 
C  About  the  Sene  ot  Other  Offleere 
S  Below  Other  Officers 
t  Veil  Below  Other  Officers 

35.  The  feeling  of  confidence  is  four  ability  to  do  your  work. 

36.  Feeling  of  being  accepted  by  other  offleera  in  your  nit. 

37.  Feeling  of  being  respeeted  by  troops  ee  ns  officer. 

38.  Adequacy  of  training  you  received  for  your  ooalgnoent. 

39.  The  amount  of  assistance  given  to  you  by  fellow  officers  in  the  unit. 
AQ.  The  amount  of  task  structure  provided  by  your  immediate  superior. 


CAUU  SATISFACTION:  PERSONAL  AID  SOCIAL  ASPECTS 

Below  are  several  different  aspects  of  on  officer's  life.  Using  the  scale 
below ,  Indicate  your  level  of  satisfaction  with  each  aspect  et  the  present 
time. 


A.  Extremely  Satisfied 

B.  Satisfied 

C.  neither  Satisfied  Or  Dissatisfied 

D.  Dissatisfied 

E.  Extremely  Dissatisfied 

41.  Relationships  with  superior  officers. 

42.  Relationships  with  peers. 

43.  Relationships  with  NCO's . 

44.  Relationships  with  txoopa. 

45.  Opportunities  to  socialise  end  develop  personal  relationships. 
A6.  Living  coudltlona/quartara. 

47.  Leave  tine. 

48.  Recreational  opportunities. 

49.  Free  tlec  for  aoclal/recrea t local  pursuits. 

50.  Vor.k  relationships  with  the  opposite  sex. 
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Continue  to  use  the  ecele  below  for  the  following  quest! one. 

A.  Extremely  Satisfied 

B.  Satisfied 

C.  Neither  Setlsfled  Or  Dissatisfied 

D.  Dissatisfied 

E.  Extremely  Dissatisfied 

51.  Opportunities  to  engage  in  athletic  pursuits  or  physical  activities. 

52.  Policies  relating  to  fraternisation. 

53.  Support  received  froo  fan lip/ friends  for  a  career  In  the  allltarp. 

54.  Support  received  froa  pour  branch  assignment  officer  at  MILPERCEN. 

55.  Time  available  to  pursue  personal  life  goals. 

56.  Satisfaction  with  life  as  an  officer. 

57.  The  amount  of  responsibility  in  pour  work. 

56.  The  lesdcrshlp  effectiveness  of  pour  superior. 

59.  Your  workload  as  an  officer. 

63.  The  nu uber  of  military  tasks  in  pour  work, 

61.  Personal/ family  life  at  the  present  time. 


CARER  PLANNING 

Below  is  a  list  of  activities  that  people  soaetlaes  engage  in  when  planning  or 
managing  their  career.  Using  the  scale  below,  indicate  the  extant  to  which  you 
engage  in  these  activities. 

A.  A  Greet  Deal 

B.  Son* 

C.  Very  little 

D.  None 

62.  In  career  planning,  £  try  to  assess  ay  strengths,  weaknesses,  and 

Interest.  * 

63.  In  career  planning,  superior  officers  hsve  helped  m  to  assess  ay 
strengths,  weaknesses,  and  Interests. 

64.  Xn  career  planning,  1^  try  to  get  Information  about  career  opportunities. 

65.  In  earner  planning,  superior  officers  have  helped  me  to  get  Information 
about  career  opportunities. 
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Continue  to  «•«  the  scale  below  for  the  following  questions. 

A.  A  Great  Deal 
t.  Sons 

C.  Very  Little 

D.  None 

66.  In  career  plena log,  l^aet  personal  career  goela. 

67.  In  career  planning,  superior  officers  heve  helped  ae  to  aet  career  goala. 


68.  In  earner  planning,  £  develop  plena  end  atrategles  for  achieving  career 
goals. 

69.  In  career  planning,  auperlor  officers  heve  helped  ae  to  develop  plans  and 
strategies  for  achieving  career  goala. 

70.  How  fsr  ahead  have  you  been  planning  your  earner  as  an  officer: 
a.  Short  ten  (up  to  5  years) 

B  Mid  range  (up  to  13  years) 

C.  Long  range  (up  to  20  years  or  aore) 

0.  1  have  not  aade  any  career  plans 


caud  iNvomraarr 

Below  Is  a  list  of  etatrsents  a  person  alght  aake  about  hts  or  her  job. 
Indicate  your  level  of  egreement  or  disagreement  with  the  following  statements 
using  the  scale  below: 

A.  Strongly  Agree 

B.  Agree 

C.  Neither  Agree  Nor  Disagree 

D.  Disagree 

E.  Strongly  Disagree 

71.  1  get  a  aense  of  Identity  froa  ay  career. 

72.  My  career  gives  ae  a  sanse  of  wall-being. 

73.  I  get  a  sense  of  pride  froa  ay  career. 

7A.  My  career  la  very  taper tent  to  ae, 

75.  If  I  were  to  describe  ayself  to  aoaeone,  S  would  probably  begin  by  stating 
ay  career. 

76.  Xf  1  ware  to  rank  all  ef  the  things  that  X  do,  thoae  things  related  to  ay 
career  would  be  at  or  near  the  top. 


✓  APPENDIX  B 


HENTOtS 

A  mentor  1*  an  member  of  an  organisation  or  profession  who  establishes  a 
relationship  with  a  aawar  member,  and  actively  aaalata  thla  Individual's 
professional  development  ar  advancement  la  aoaa  significant  and  ongolni  way. 
(If  you  baas  had  more  chan  ooe  sea  ter  ihlak  of  the  owe  mentor  who  had  the 
greatest  lapect  on  year  development  la  the  dray). 

77.  How  oaay  aentors  have  you  had? 

A.  None 

B.  Ooe 

C.  TOo 

D.  Three  or  aora 

78.  Was  this  aeator 

A.  Hale 

B.  Female 

C.  Docs  Not  Apply  (Have  Not  Had  A  Mentor) 

79.  Uas  this  nentor 

A.  Your  Rater 

B.  Your  Senior  Rater 

C.  A  Peer 

D.  Another  officer  not  In  your  chain  of  eoamand 

E.  A  key  NCO  (e.g.  Platoon  SGT,  first  SGT,  etc.) 

F.  Other  (Civilian  friend,  Clargy,  ate.) 

G.  Does  Not  Apply  (Have  Not  Had  Mentor) 

83.  What  was  the  aost  Important  klad  of  assistance  given  by  your  aentor? 

A.  Job  Related  Guidance 

B.  Career  Planning  Guidance 

I,  Personal  and  Social  Guidance 
Moral/Ethical  Guidance 
6.  Does  Not  Apply  (Hava  Not  Had  Mentor) 

TURN  ANSWER  SHEET  OVER 

81.  How  Important  was  this  help  for  you? 

A.  Not  too  Important 

1.  Somewhat  important 

C.  Vary  important 

D.  Essential,  Indispensable 

E.  Not  sura 

P.  Does  Hot  Apply  (Hava  Hot  Had  Mentor) 

82.  To  what  extant  do  you  believe  that  a  aentor  will  help  advance  your 
career? 

A.  Not  at  all 

B.  To  a  small  extant 

C.  To  a  moderate  extant 

D.  To  a  great  stunt 
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63.  Which  of  the  following  hoot  describes  your  corotr  intaotlons  at  the 
present  tise? 

A.  1  plan  to  etay  to  the  A ray  beyond  20  year*. 

1.  1  plan  to  etay  In  the  Any  until  ay  20  year  retireaent  point. 

C.  1  plan  to  atay  in  the  Any  beyond  ay  obligation  but 

an  undecided  about  staying  an til  retireaent. 

0.  1  an  undecided  whether  or  not  1  will  atay  in  the 

Any  upon  coepletioo  of  ay  obligation. 

C.  1  will  probably  leave  the  Any  upon  coapletion  of 
ay  obligation. 

F.  1  will  definitely  leave  the  Any  upon  eoaplation 
of  ay  obligation. 


Belov  is  a  list  of  aoae  work-related  and  personal  and  faally  related  factors 
that  a  person  eight  consider  when  thinking  about  their  career.  For  each  item 
think  about  the  extent  to  which  it  is  a  factor  in  your  decision  to  a»s*  or 
leave  the  Army.  Use  the  scale  below  to  indicate  how  laportant  each  factor  is 
in  your  decision  to  remain  In  or  leave  the  Any. 

A  Very  laportant 
E  Somewhat  Important 
C  Somewhat  Unimportant 
D  Not  At  All  Important 

84.  Fay 

85.  Army  benefits  (e.g.  eedlcsl,  commissary,  PX,  etc.) 

86.  Retirement 

87.  Assignment  Location  (e.g.  post,  major  command,  theater) 

88.  Civilian  Alternatives 

89.  Employment  and  career  opportunities  for  spouse 

90.  Spouse's  satisfaction  with, Army  life  style 

91.  Children's  adjustment  t"  Army  lift  style 

92.  Schools  and  educational  facilities  for  children 
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SPOOSE'S  INVOLVEMENT 

Indict u  the  degree  to  which  you  agree  or  dieegree  with  each  of  the  following 
lutnnu  using  the  eeele  below; 

A.  Strongly  Agree 
i.  Agree 

C.  Neither  Agree  Or  Disagree 

D.  Disagree 

E.  Strongly  Disagree 

93.  Officers  will  have  difficulty  advancing  In  tbelr  careers  if  tbelr  spouses 
do  not  get  iovolved  in  unit  or  Any  coaaunlty  activities. 

94.  An  officer's  apouse  should  devote  a  good  deal  of  ties  to  unit  and  post 
activities. 

95.  Through  his  or  her  activities  an  officer’s  spouse  can  have  a  significant 
impact  on  unit  effectiveness. 

96.  Family  problems  often  Interfere  with  soldiers'  performance  in  tbelr  unit. 

97.  The  career  of  an  officer's  apouse  aty  have  to  be  sacrificed  in  order  for 
the  officer  to  succeed  as  an  officer. 

98.  Geographic  separstlons  aay  be  necessary  In  order  for  both  officer  and 
spouse  to  pursue  careers.  - 

99.  It  is  difficult  to  balance  the  denands  of  being  an  officer  with  the 
demands  of  a  family. 

SPOCSL'S  COntlTHWT 

100.  Now  satisfied  Is  your  spouse  or  ti«nce(e)  to  an  Any  life  style? 

A.  Extremely  Satisfied 

B.  Satisfied 

C.  Neither  Satisfied  Or  Dissatisfied 

D.  Dissatisfied 

E.  Extremely  Dissatisfied 

F.  Don't  Know 

G.  Does  Not  Apply  (Not  Harried  or  ffcgaged) 

101.  Row  committed  is  your  apouse  or  flaace(e)  to  supporting  your  career  as  an 
otflcar? 

A.  Extremely  Cornel  tud 
>.  Coeel  tud 

C.  Neither  Coeel  tud  Or  Dncoeeltud 

D.  Unco  eel  tud 

E.  Extremely  Ooeonaltted 
?.  Don' t  Know 

C.  Does  Not  Apply  (Not  Harried  or  Engaged) 
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102.  How  compatible  It  your  career  ms  an  Any  officer  with  your  spouse' a  or 
fience(e)'s  carter? 

A.  Extremely  Coop*  tibia 

B.  Compatible 

C.  Neither  Cospatlble  Or  Incoapa tibia 
0.  Incompatible 

t.  Ex  treacly  Incompatible 
F.  Don' t  Know 

C.  Spouse  does  not  have  a  career 

H.  Doet  Not  Apply  (Not  Harried  or  tosa|ed) 


peesonal  ADJOsmarr 

103.  How  would  you  describe  your  physical  fitness  at  this  time? 

A.  Can  obtain  aaxlaua  pbytleal  fitness  standards  required  by  the  Any. 

B.  Can  obtain  very  dote  to  the  aaxlaua  physical  fitness  standards. 

C.  Can  obtain  better  than  minimum  physical  fitness  standards. 

D.  Can  obtain  minimum  physical  fitness  standards  required  by  the  Army. 

E.  Cannot  perform  the  minimum  physical  fitness  standards. 

104.  How  would  you  describe  your  weight  control  at  this  time? 

A.  Veil  within  the  weight  standards  set  for  ay  age  and  job 

B.  VI thin  the  weight  standards  set  for  ay  age  and  job 

C.  Barely  within  the  weight  standards  set  for  ay  age  and  job 

0.  1  have  had  problems  meeting  the  weight  control  requirements 

105.  Have  you  been  treated  any  differently  in  your  job  because  of  your  race? 

A.  yes,  more  positively 

B.  Yes,  more  negatively 

C.  No 

106.  Have  you  been  treated  any  differently  In  your  job  because  of  your  sex? 

A.  Yes,  lore  Positively 

B.  Yes,  More  Negatively 

C.  No 

AMY  CAUKK  POLICIES  AND  PtACTICES 

The  following  Items  pertain  to  Army  policies  and  practices  that  may  affect  your 
professional  and  personal  life. 

107.  Are  you  aware  of  the  Army's  Combat  Exclusion  Policy  for  female  soldiers 
(units  and  specialties  closed  to  women)? 

A.  Tea 

B.  No 

108.  Do  you  believe  that  the  Combat  Exclusion  policy  will  have  any  impact  on 
your  Army  career  development  opportunities? 

A.  Tat,  A  Positive  Impact 

B.  Tea,  A  Negative  Impact 

C.  No  Impact 
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199.  Do  you  believe  that  this  policy  will  have  toy  lepeet  on  your  coaaltaent 
to  on  Any  career? 

A  Definitely 
b  Probably 
c  Probably  Not 
®  Definitely  Not 

110.  Do  you  think,  that  pregnant  feoale  offlcera  ore  viewed  differently? 

A.  Tee,  »ore  positively 
I.  Yes,  aore  negatively 
C  .  No 


CBXLDUN  AMD  SPOOSE 

111.  How  aany  children  do  you  have  (Por  whoa  you  have  legal  cue  tody). 

A.  None 

B.  One 

C.  Two 

D.  Three 

E.  Four  or  aore 

112.  Age  of  oldest  child? 

A.  Two  or  younger 

B.  3"  5 

C.  6-11 

D.  12-14 

E.  15-18 

?.  Older  than  18 

C.  Does  Not  Apply  (Do  Not  Have  Children) 

113.  Do  you  plan  to  have  a  child  or  additional  children? 

A.  Yes 

B.  No 


114.  Which  of  the  following  best  describes  your  Marital  Status? 

A.  Single,  Never  Married 

B.  Harried  to  a  Civilian 

C.  Harried  to  Another  Military  Neaber 

D.  Legally  Separated 

E.  Divorced 
P.  Widowed 

IP  NOT  HAUltD,  60  TO  QUESTION  127 

115.  Please  check  the  category  below  that  beet  describes  your  spouse's 
eaployaent  status. 

A.  Not  employed  for  pay  and  not  looking  for  paid  work 

B.  Not  employed  for  pay  but  looking  for  paid  work 

C.  Deployed  for  pay  part  tlac  (lest  than  35  hours  per  week) 

D.  Employed  for  pay  full  tlae  (35  hours  or  aore  per  week) 
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116.  Which  of  the  following  but  describee  tit*  type  of  organisation  your 
spouse  work*  for 

A.  federal  Govarneeot 
t.  State/Local  Government 

C.  Large  Private  Organise tlon/Buslneea 

D.  Small  Private  Organise tion/Bualaeaa 
t.  Self-Employed 

f.  Other 

C.  Spouae  does  not  work  for  pay 

117.  Educational  Laval  of  Spouae 

A.  leas  than  12  yeare 

B.  High  school  graduate 

C.  Sosa  collage 
0.  Collage  Degree 

£.  Soae  Graduate  School 
f.  Graduate  or  Profeaalonal  Degree. 


DUAL  AWTT  CAIXEX  OOOPLES  -  AHSVIZ  Q0EST10BS  IIS-121  If  BOTH  TOO  AID  TO 01 
SPOCSE  AUIRIU  HI  LIT  AIT. 

Several  Issues  affect  dual  Artsy  career  couples.  Using  the  scale  below.  Indicate 
the  extent  to  which  each  of  the  following  issues  would  affect  your  commlta'snt 
to  remain  in  the  Army. 

A.  Definitely 

B.  Probably 

C.  Probably  Hot 

D.  Definitely  Not 

US.  If  the  Any  guaranteed  joint  domicile  on  long  tour  assignments  would  it 
influence  your  decision  to  rrasln  In  the  Any? 

119.  If  the  Any  provided  "comps tibia  branches"  for  yoa  aad  your  spooaa  (e.g. 
one  combat  ans/onc  coabat  service  support)  would  It  influence  your  decision  to 
remain  in  the  Any? 

220.  If  the  Any  offered  extended  ws tarn lty /paternity  Leave  (e.g.  1*2  year 
sabbatical  with  no  loss  of  time  la  gnda/tiae  la  service)  would  it  laflueoce 
your  decision  to  reaala  la  the  Any? 

121.  If  the  Any  provided  "2i  hour  child  cere  errsngemeats"  (e.g.  eveolng  and 
weekend  hours,  arrangements  for  short  ten  deployments),  would  it  influence 
your  decision  to  reaeln  in  the  Any? 
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122.  1  ■*  or  have  already  coamended  at  tha  company  frade  level  (a.g.  company, 
battery,  treat,  shop  officer,  aviation  platoon,  ate) 

A.  1*6  aoothf 
I.  7-12  soothe 

C.  Nora  than  12  aoetha 

D.  Hava  sot  had  commaod 
I.  Doaa  Not  Apply 

123.  Sated  op  on  formal  feedback  (a.g.  eounaellng,  OtftS,  etc.)  how  would  you 
characterise  the  eoecess  of  your  co<e«and  experience? 

A.  Vary  successful 
?.  Successful 

C.  Unsuccessful 

D.  Very  Unsuccessful 
7.  Does  Not  Apply 

124.  Now  Important  Is  successful  commend  as  a  captain  to  your  commitment  to 
stay  In  the  Amy? 

A.  Very  Important 

B.  Important 

C.  Not  Important 

D.  Does  Not  Apply 

125.  Now  difficult  is  It  for  an  officer  In  your  branch  at  your  MACON  location 
to  get  a  command? 

a.  Very  difficult 
S.  Difficult 

C.  Not  difficult 

D.  Not  available  In  my  career  field 
£.  Does  Not  Apply 

Do  vou  think  that  the  opportunity  to  command  at  a  Captain  will  be  the 
cost  Important  job  you  will  have  done  since  you  have  been  In  tha  Amy? 

A.  Yes 

B.  No 

C.  Don’ t  Know 

D.  Does  Not  Apply 


must  too  yos  toot  ?axti citation.  x?  too  would  luce  tuduck  oh  mm 

liSULTS,  CONTACT  TU  OmO  LISTED  BELOW: 

1CMC1TUDHUL  BITOT  OF  0771  OCXS 
ftXTOmCM  TEAM 

AMT  1ESEAECB  INSTITUTE  (PBUftP) 

9001  BISEKBOVB  ATE. 

ALKXANDtlA,  T1BC1H1A  22333-9*00 

g?: 57033 
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rtx-canxssioN  mninczs 

Below  Is  •  list  of  stateacats  •  person  sight  sake  describing  his/her 
preparation  for  a  carter  os  aa  officer.  Based  oo  pour  experiences,  please 
ladies te  the  extent  to  which  you  agree  or  disagree  with  oeeh  autment  using 
the  seals  below : 

A.  Strongly  Agree 

B.  Agree 

C.  Neither  Agree  Or  Disagree 

D.  Disagree 

E.  Strongly  Disagree 

12?.  *ly  academic  program  of  studies  prepared  ae  to  ass  Ur  the  requlraaents  of 
my  Branch  Course. 

128.  Based  upon  «y  academic  training,  1  feel  well  prepared  to  conduct  oral 
presentations  end  briefings. 

129.  Based  upon  ay  academic  training,  I  feel  well  prepared  to  write  nemos  end 
short  communiques. 

130.  Based  upon  my  physical  training  experiences,  1  feel  well  prepared  to  lead 
my  unit  in  physical  training  activities. 

131.  Based  upon  my  physical  training  txptrlsncss,  I  feel  prepared  to  aest  the 
Arty's  standards  of  physical  fitness  for  officers. 


LEADERSHIP  DEVELOPMENT 

The  questions  below  ere  designed  to  ebuln  Information  about  your  leadership 
development.  Please  answer  each  uelng  the  following  scale: 

A.  Very  Valuable 

B.  Valuable 

C.  Of  Soae  Value 

D.  Of  Little  Value 

E.  Mot  Valuable  At  A  .1 
T.  Does  Not  Apply 

132.  How  valuable  was  your  Cadet  Troop  Leader  Training  experience  in  preparing 
you  for  your  role  ee  an  officer? 

133.  How  valuable  wet  your  Sunatr  Camp  Leadership  experience  in  preparing  you 
for  your  role  as  an  officer? 

13*.  How  valuable  were  your  branch  end  specialty  orisntetlont  in  halplng  to 
prepsrs  you  for  your  rolt  as  an  offlcar? 
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BIL1TAIT  TRANSITION 

Below  1*  a  llat  of  sta  tenants  describing  experiences  and  feeling*  that  people 
•oattlaes  have  when  Baking  the  traneltlen  fro*  Being  a  cadet  at  candidate  to 
becoming  an  officer.  Being  the  ecale  below.  Indicate  the  extant  to  which  you 
agree  or  dleagree  that  the  atatanent  daaertbea  your  own  experience  or  feeling. 

A.  Strongly  Agree 

B.  Agree 

C.  Neither  Agree  Or  Dlaagree 
0.  Dlaagree 

t.  Strongly  Dlaagree 

135.  When  1  left  ecbool  1  felt  confident  of  wy  ability  to  aaanae  ay  fleet 
aaelgnnent. 

136.  During  ay  flret  aetlgnoent,  1  wondered  if  X  wee  ready  to  aaeune  a 
leadership  role  with  troops. 

137.  During  «y  first  asslgnaent,  X  questioned  ay  experience  and  whether  X  was 
capable  of  the  tasks  ahead. 

13S.  1  felt  preoared  for  ay  first  aeelgnaent. 

13$.  The  freedoc  1  suddenly  had  during  ay  first  aeelgnaent  wee  a  new 
experience ;  It  took  tine  to  adjust. 


THANK  too  rot  TOOK  PAKT1C1PATX0N.  XP  TOD  WOULD  LIU  FEEDBACK  ON  SOI  VET 
KESOLTS,  PLEASE  CONTACT  THE  OFFICE  LISTED  BELOW: 

longitudinal  stodt  of  officebs 

RETENTION  TEAM 

ARHT  RESEARCH  INSTITUTE  (PERX/KF) 

5001  EISENHOWER  AVt. 

ALEXANDRIA,  VIRGINIA  22333-5400 


B7: 5703C 
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SURVEY  APPROVAL  AUTHORITY:  V  S  army  SOLDIER  SUPPORT  CENTER 
SURVEY  CONTROL  NUMBER  ATNC-AO-I7-3IA 
RCS.  MJLPC-J 


LONGITUDINAL  STUDY 
OF 

OFFICERS’  CAREERS 

FORM  A 


I’i'  ki'MA 


SUMMER  1M7 
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data  fttoumto  tv  tmi  miivacv  act  or  t*t« 
tt  vi  r  #»»•< 


LfftCITl’PrtAl  STUDY  OT  OFFICERS*  CAREERS  (FORJIA) _ 


T  DWtA0«-TT 

2?  V?C  Sec  4503 


1 1  Tn^/n  imnnui 


The  data  collected  with  the  etteched  fen  ere  te  he  weed  fer  reeearch 
purposes  only. 


Thla  la  an  experimental  personnel  data  collection  fen  developed  by 
the  V.S.  Any  Research  Institute  fer  the  tehavleral  end  Social  Sciences 
pursuant  to  Its  research  aieslen  es  prescribed  in  Ah  70-1.  When  Identifiers 
(name  or  Soelal  Security  Nuaber)  era  requested  they  ere  te  be  used  for 
adslr.lstratlve  end  etatlatlcal  central  purposes  only.  Full  confidentiality 
ef  the  responses  will  be  aalntalned  In  the  proceealnt  of  these  data. 


Tour  participation  la  thla  research  le  strictly  voluntary.  Individuals  ere 
encouraged  te  provide  complete  and  accurate  infonatiee  la  the  interests  ,•>! 
the  research,  but  there  will  be  no  affeet  an  individuals  fer  not  providing 
ell  et  any  pert  of  the  information.  Thla  notlee  may  be  detached  fro®  the 
rest  ef  the  fern  end  retained  by  the  individual  if  se  desired. 


P0»M  “  —  — * - 
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tWGiTTOuuL  stoot  of  omcm*  CUIUS 

The  U.  S.  Any  Research  Institute  (All)  la  collecting  data  on  the  attitude*, 
opinion*  and  experiences  of  Any  officer*  on  ia*ua*  pertaining  to  their  carter* 
and  their  faelltes.  Intonation  will  be  oaeful  for  polley  planning  and  aead  to 
iaprove  the  preparation,  perfornance  and  re  Motion  of  officer*.  On*  or  aor* 
follow-up  eurveyt  aay  be  administered  in  the  future  to  find  out  what  change* , 
if  any,  have  occurred. 


non 

Pufcllc  taw  93-573,  called  the  Privacy  Act  of  1974,  require*  that  you  be 
Informed  of  the  purpo*e  and  u*e*  to  be  aade  of  the  Information  that  1* 
colleeud. 

The  Department  of  the  Army  aay  collect  the  Information  requested  in  thi*  aurvey 
under  the  authority  of  10  United  State*  Code  139. 

Providing  Information  In  this  questionnaire  la  voluntary.  Failure  to  respond 
to  any  particular  questions  will  not  result  In  any  penalty. 

The  information  collected  lo  thl*  survey  will  be  used  for  research  and  analysis 
purposes  only. 
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ftxxicnoRS 


1.  With  thti  booklet  you  should  hire  received  as  answer  shoot  titled  All 
6KKXIAL  impost  ABSVKt  RDZt.  It  eon  u  las  ttoas  1*10  oo  tbo  Croat  sad  It  oat 
81-1 60  on  tht  reverse  olds. 

2.  Enter  your  Social  Soca^ity  nueber  la  tht  spoeo  provided  at  the  top  of  the 
answer  sheet  and  blacken  In  the  natehlng  auabers.  Than  fill  la  the  space 
provided,  Data,  Ethnic  Creep,  Collate  Bdocatlaa,  tala,  tea  and  Porn. 

3.  Pill  In  the  survey  form,  'A',  ’8',  or  'C'  la  the  space  provided.  The 

survey  form  can  be  found  on  the  front  eover  sheet  below  the  survey  title. 

l.  Read  etch  question  and  all  responses  carefully  before  selecting  your 
answer. 

5.  hark  your  answers  on  the  Answer  sheet.  One  a  Mo.  2  Pencil  Only! 

6.  Be  sure  that  your  answer  asrks  are  hesvy  end  that  you  darken  the  whole 
circle.  Do  not  go  outside  the  lines  of  the  circle.  If  you  decide  to  change 
an  answer,  erase  the  nark  completely  before  entering  a  new  one. 

7.  Check  your  answers  once  In  a  while  to  bo  euro  that  the  number  on  the  Answer 
sheet  It  the  same  as  the  number  of  the  question  you  sro  answering.  When  yoo 
am  asked  to  skip  to  another  question,  find  the  corns  ponding  nnsber  on  the 
answer  a  beet. 

6.  Do  not  tear  or  fold  the  Answer  Sheet.  Open  cospletlon,  return  this 
questionnaire  and  the  filled  out  answer  sheet  In  the  enclosed  envelope. 

$.  Thank  you  for  your  participation.  Pitas*  oat  the  last  page  nf  this 

questionnaire  for  details  about  fetdbeck  of  nsults. 
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MOtctawD  mowuTiou 

1.  tesr  of  Coeelssionlng 
A.  1980 

8.  1981 

C.  1982 
t.  1983 
t.  1988 
F.  1985 

C.  1986 

2.  So  ore*  of  Comission 
A.  OCS 

».  USHA 

C.  ROIC 

D.  Direct 

E.  Other 

3.  Current  Rank 
A.  2LT 

8.  11T 

C.  CPI 
0.  HAJ 

4.  tajor  Cea  jand  Headquarters 
K.  Forces  Coamand 

8.  Training  i  Doctrine  Connand 

C.  U.S.  Any  Europe 

D.  Western  Command 

E.  U.S.  Any  Korea 

F.  Other 

5.  Present  Assignment 
A.  Cos  bat  Ans 

8.  Combat  Support 

C.  Coabat  Service  Support 

D.  Other  (e.g.  graduate  school.  Industry  training) 


UADBSIXP 

The  following  questions  are  designed  to  mason  pour  perceptions 
of fectlveness  as  a  loader  In  your  currant  job  la  the  Any. 

r 

A.  lew  affective  are  you  In  carrying  out  your  duties  In  your 
leadership  role? 

A.  Very  Effective 
I.  Effective 

C.  Ineffective 

D.  Very  Ineffective 

E.  Dees  Hot  Apply  (An  not  now  in  a  loaders  hip  Role) 


of  your 

present 
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?.  How  would  you  ntt  yourself  in  ttni  of  ltidtriM;  per (ores nee,  nUtln  to 
•tktt  off  icon  of  your  tnnkT 

A.  In  the  Top  l Oth  Percentile 

B.  In  the  11th  to  20th  percentile 

C.  In  the  21st  to  30th  Percentile 
0.  In  the  31st  to  40th  Percentile 
C.  In  the  41st  to  30th  Percentile 
p.  in  the  Bottoe  30th  Pereentile 
C.  Dees  Mot  Apply 

B.  Overall,  how  such  confidence  do  you  hove  in  your  leedershlp  abilities? 

A.  A  greet  desl 

B.  Stet 

C.  A  Uttle 

D.  Hone 

9.  How  effective  is  your  unit  in  performing  the  tasks  assigned  to  it? 

A  Very  Effective 

B  Soeewhst  Effective 
C  Somewhat  Ineffective 
D  Very  Ineffective 
t  Docs  Not  Apply  (An  not  in  e  Unit) 

10.  How  would  you  rate  your  unit  in  terns  of  mission  accomplishments ,  relative 
to  other  waits  performing  slnlltr  alssions? 

A.  In  the  Top  10th  Percentile 

B.  In  the  11th  to  20th  percentile 

C.  In  the  21st  to  30th  Percentile 

O.  In  the  31tt  to  43th  percentile 

E.  In  the  41st  to  30th  Perceotlle 

P.  In  the  lot  ton  30  th  Percentile 

C.  Does  Not  Apply  (An  not  in  a  Unit) 


CBAKACmiSTXCS  OP  PUS  EXT  ASSIGNMENT 

We  would  like  to  koow  how  your  present  duty  eeelgnnent  conperes  to  duty 
assignments  of  other  officers  of  your  rank  with  einller  ossltonents.  Questions 
rofsrrlng  to  your  lnntdlsta  superior  re for  to  your  current  supervisor/ rs ter . 
Use  the  scale  below. 

A  Well  ebove  Other  Officers 
*  Above  Other  Officers 
C  About  the  Sees  ee  Other  Officers 
D  Belov  Other  Officers 
E  Well  Below  Other  Oft leer* 

11.  The  enount  of  responsibility  In  your  work. 

12.  The  onount  of  chslleuge  in  your  duties. 

13.  The  opportunity  to  express  idess  to  your  iansdlots  supervisor. 
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Continue  to  use  the  teal*  below  for  the  following  question*. 

A  Well  Above  Other  Officers 
B  Above  Other  Officers 
C  About  the  Sea*  as  Other  Officers 
0  Below  Other  Officers 
l  Veil  Below  Other  Officers 

14.  The  willingness  ef  your  lane diets  superior  to  aecept  your  ideas. 

15.  The  feeling  ef  contributing  to  declaloe-aaking. 

16.  The  adslnletratlve  effectiveness  of  your  ianedlete  superior. 

17.  The  leadership  effectiveness  ef  your  inaedlau  superior. 

18.  The  aeount  of  discussion  of  your  work  with  your  ianedlete  superior. 

19.  The  saount  of  coaredery  between  you  end  your  Inaedlau  superior. 

20.  Tour  respect  for  your  Inaedlau  superior  at  a  person. 

21.  The  con|*nlallty  of  life  in  your  unit. 

22.  The  asount  of  authorluritn  control  exercised  over  you  by  your  lenedlate 
superior. 

23.  The  amount  of  personal  Interest  in  you  shown  by  your  Ianedlete  superior. 

24.  The  amount  of  constructive  criticise  provided  by  your  lanedlatt  superior. 
23.  The  feeling  of  being  treated  as  so  equal  by  your  Ianedlete  superior. 

26.  The  anount  of  allltary  usks  In  your  work. 

27.  The  anount  of  discussion  between  you  and  your  iaaedlsu  superior  on  Issues 
of  laporunce  aside  fro*  your  work. 

28.  The  amount  of  Initiative  actually  exercised  by  you. 

29.  The  saount  of  interference  by  ethers  In  areas  that  ere  your 
responsibility. 

30.  The  opportunity  to  get  to  know  the  people  is  your  snlt. 

31.  The  recognition  of  your  aeeoapilsfaaents  by  your  inaedlau  vjperlor. 

32.  The  saount  of  direction  provided  by  your  Inaedlau  euperlor. 

33.  Tour  workload  as  an  officer. 

3A.  The  feeling  of  satisfaction  In  your  work. 
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Continue  to  use  the  scale  below  for  the  following  question*. 

A  Veil  Above  Other  Offletra 
3  Above  Other  Officers 
C  About  Che  Sooe  os  Other  Officers 
0  Below  Other  Offlcors 
E  Veil  Below  otbcr  Officers 

3$.  The  feeling  of  confidence  in  pour  Ability  to  do  your  work. 

36.  reeling  of  being  Accepted  by  other  Affieors  in  your  volt. 
j7.  Feeling  of  being  respoeted  by  troops  os  on  officer. 

38.  Adequacy  of  training  you  received  for  your  osslgunent. 

39.  The  siount  of  assistance  given  to  you  by  fellow  officers  in  the  unit. 
AO.  The  snount  of  task  structure  provided  by  your  immediate  suf  M". 


CUin  SATISFACTION:  PELS  ORAL  ABO  SOCIAL  ASPECTS 

Below  arc  several  different  aspects  of  on  officer**-  Ilf*.  Using  the  scale 
below.  Indicate  your  level  of  satisfaction  with  each  aspect  at  the  present 
tine. 


A.  Extremely  Satisfied 
».  Satisfied 

C.  neither  Setlsfled  Or  Dissatisfied 
0.  Dissatisfied 
E.  Extrraely  Dissatisfied 

Al.  Relationship*  with  superior  offlcors. 

42.  Relationships  with  peers. 

A3.  Relstlonshlps  with  HCO'a. 

AA.  Relstlonshlps  with  troops. 

AS.  Opportunities  to  socialist  and  develop  personal  relationships. 
46.  Living  conditions /quarters. 

47  Leave  ties . 

48.  Recreational  opportunities. 

49 .  Free  tlac  for  aociel/rocroatlooal  pursuits. 

50.  Vnrk  relationships  with  the  opposite  aev. 
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Continue  to  use  the  scale  below  for  the  following  questions. 

4.  Extremely  Satisfied 

B.  Satisfied 

C.  Neither  Satisfied  Or  Dissatisfied 

D.  Dissatisfied 

E.  Extremely  Dissatisfied 

51.  Opportunities  to  engage  in  athletic  pursuits  er  physical  activities. 

52.  Policies  relating  to  fraternisation. 

53.  Support  received  free  faally/f rlends  for  a  career  In  the  ellltary. 

54.  Support  received  from  your  branch  assignment  offteer  at  HILPEBCEN. 

55.  Tlec  available  to  pursue  personal  Ufa  goals. 

56.  Satisfaction  with  life  as  an  officer. 

57.  The  amount  of  responsibility  In  your  work. 

56.  The  leadership  effectiveness  of  your  superior. 

59.  Your  workload  as  an  officer. 

12.  The  number  of  mill tary  'tasks  In  your  work. 

61.  Personal/faelly  life  at  the  present  time. 


CMm  PLANNING 

Below  la  a  list  of  activities  that  people  sometimes  engage  In  when  planning  or 
managing  their  career.  Using  the  scale  below,  Indicate  the  extent  to  which  you 
engage  In  these  activities. 

A.  A  Great  Deal 

B.  Some 

C.  Very  little 

D.  None 

62.  In  career  planning,  £  try  to  assess  ey  strengths,  weaknesses,  end 

interest.  ” 

63.  In  career  planning,  superior  officers  have  helped  am  to  assess  ey 
strengths,  weaknesses,  and  interests. 

64.  In  career  planning,  1.  try  to  get  information  about  career  opportunities. 

65.  In  career  planning,  superior  officers  have  helped  ae  to  get  information 

about  career  opportunities.  ~ 
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Continue  to  u<e  the  scale  below  (or  the  following  questions. 

A.  A  Crest  Deal 

B.  lose 

C.  Very  tittle 

D.  Bone 

66.  In  fiercer  planning,  I. set  personal  career  goals. 

$7.  In  career  planning,  superior  officers  have  helped  m  to  net  career  goals. 

68.  In  career  planning,  £  develop  plans  nnd  strategies  for  achieving  career 
goals. 

69.  In  career  planning,  superior  officers  have  helped  ne  to  develop  plans  and 
strategies  for  achieving  career  goals. 

73.  How  far  ahead  have  you  been  planning  your  career  as  an  officer: 

A.  Short  tern  (up  to  5  years) 

B  Hid  range  (up  to  13  years) 

C.  Long  range  (up  to  20  years  or  core) 

D.  1  have  not  aade  any  career  plans 


caucz  iwvoLTzrtnrr 

Below  Is  a  list  of  statements  a  person  night  cake  about  his  or  her  job. 
Indicate  your  level  of  agreement  or  dlssgreeeent  with  the  following  statements 
using  the  scale  below: 


A. 

Strongly  Agree 

B. 

Agree 

C. 

Neither  Agree  Nor  Disagree 

D. 

Disagree 

Z. 

Strongly  Disagree 

71.  I 

get  a 

sense  of  Identity  from  ay  career 

72.  Hy  career  gives  ne  a  sense  of  well-being 

73.  I 

get  a 

sense  of  pride  froa  ay  career. 

7A.  Hy  career  is  very  lnportant  to  ne. 

75.  If  I  were  to  describe  nyself  to  aoneone,  I  would  probably  begin  by  stating 
ny  career. 

76.  If  I  were  to  rank  all  of  the  things  that  1  do,  those  things  related  to  ey 
career  would  be  at  or  near  the  top. 
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■EXTOLS 

A  mentor  It  an  aether  of  an  organisation  or  profession  who  establish**  a 
relationship  wl  th  a  newer  aeaber,  and  actively  assists  this  individual's 
professional  development  or  advancement  in  tome  significant  and  ongoing  way. 
(If  pom  have  lad  wore  than  one  nan  tar  think  of  the  soe  asm  tor  who  had  the 
gras  test  Impact  an  poor  development  is  the  dray). 

77.  How  many  mentors  have  you  had? 

A.  None 

B.  One 

C.  Two 

D.  Three  or  aore 

78.  Vas  this  aentor 

A.  Hale 

B.  Fetal* 

C.  Does  Not  Apply  (Have  Not  Had  A  Mentor) 

79.  Vas  this  mentor 

A.  Your  Rater 

B.  Your  Senior  Rater 

C.  A  Peer 

D.  Another  officer  not  In  your  chain  of  command 

E.  A  key  N00  (t.g.  Platoon  SGT,  First  SCT,  etc.) 

F.  Other  (Civilian  Friend,  Clergy,  ate.) 

C.  Does  Not  Apply  (Have  Not  Had  Mentor) 

80.  What  was  the  aoat  important  kind  of  assistance  given  by  your  mentor? 

A  Job  Related  Guidance 

B  Career  Planning  Guidance 
C  Personal  and  Social  Guidance 
D  Moral/Ethical  Guidance 
£  Does  Not  Apply  (Have  Not  Had  Mentor) 

win  Aisvn  sm?  ora 

fl.  Mow  Important  wet  this  help  for  you? 

A.  Not  too  Important 

B.  Somewhat  important 

C.  Vary  important 

D.  Essential,  indispensable 
t.  Not  sure 

P.  Does  Mot  Apply  (Have  <4ot  Med  Mentor) 

12.  To  what  extant  do  you  believe  that  a  aentor  will  help  advance  your 
career? 

A.  Not  at  all 

B.  To  a  small  extent 

C.  To  a  moderate  extent 

D.  To  a  great  extent 
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earn  rums 

83.  Which  of  the  following  test  dttcrfbti  four  career  fnuntlone  at  the 
present  tlae? 

A.  1  plan  to  stay  la  the  Any  beyond  20  yaara. 

1.  1  plan  to  atay  In  the  Any  aettl  ay  20  year  retirement  point. 

C.  1  plan  to  auy  in  the  Any  beyond  ny  obligation  but 

an  undeelded  about  auylng  until  retirement. 

O.  1  an  andeelded  whether  or  not  1  trill  atay  in  the 
Any  upon  completion  of  ny  obligation. 

t.  1  will  probably  leave  th«.  Any  upon  eonplation  of 
ny  obligation. 

P.  1  will  definitely  leave  the  Any  opoa  completion 
of  ay  obligation. 


below  is  a  list  of  aome  wort-related  end  per  tonal  nod  family  related  factort 
that  a  perton  night  consider  when  thinking  about  their  career.  For  each  item 
think  about  the  extent  to  which  it  1a  a  faetor  In  your  decision  to  auy  or 
leave  the  Amy.  Use  the  scale  below  to  indicate  how  important  each  factor  is 
in  your  decision  to  rams  in  in  or  leave  the  Army. 

A  Very  Important 

B  Somewhat  Important 

C  Somewhat  Unimportant 

D  Not  At  All  Important 

84.  Fay 

83.  Amy  benefits  (e.g.  medical,  commissary,  PX,  etc.) 

86.  ketlrement 

87.  Assignment  Location  (e.g.  poet,  nejor  command,  theater) 

88.  Civilian  Alternatives 

89.  taployaent  and  carter  opportunities  for  apouse 

90.  Spouse's  satisfaction  with  Any  life  atyla 

91.  Children's  mdjustaeot  to  Any  lifa  atyla 

92.  Schools  and  adueatlonal  facilities  far  ehlldran 


B-28 


APPENDIX  B 


spouse' s  motnjwrr 

lr>«i t» u  the  degree  to  which  you  agree  or  disagree  with  ooch  of  the  following 
itttmtu  using  the  scale  below: 

A.  Strongly  Agree 
1.  Agree 

C.  Neither  Agree  Or  Dloogroe 

D.  Die* free 

E.  Strongly  Dleegree 

93.  Officer*  will  have  difficulty  advancing  to  their  career*  If  their  spouses 
do  not  get  Involved  in  unit  or  Any  comuni  ty  aetlvltloa. 

94.  An  of  fleer  >a  apoutc  should  devote  a  good  deal  of  tin*  to  uni  t  and  post 
activities. 

95.  Through  hit  or  her  activities  an  officer's  apouse  can  have  a  significant 
Impact  on  unit  effectiveness. 

96.  Te-ily  problem  often  Interfere  with  soldiers'  performance  In  their  unit. 

97.  The  career  of  an  officer's  spouse  nay  have  to  he  sacrificed  In  order  for 
the  officer  to  succeed  as  an  officer. 

98.  Geographic  separations  nay  he  accessary  In  order  for  both  offlcar  and 
spouse  to  pursue  careers. 

99.  It  Is  difficult  to  balsoee  the  depends  of  being  an  offlcar  with  the 
demand*  of  a  family. 

spouse's  comrnaorr 

100.  how  satisfied  Is  your  apouse  or  flanee(e)  to  on  Army  life  style? 

A.  Extremely  Satisfied 

g.  Satisfied 

C.  Neither  Satisfied  Or  Dleastlsfled 

D.  Dissatisfied 

t.  Cxtreacly  DUsatlsfled 

F.  Don't  Know 

C.  Does  Mot  Apply  (Not  Harried  or  Engaged) 

101.  Now  com it tad  la  your  spouse  or  flooeo(t)  to  supporting  your  caroor  as  on 
offlcar? 

A.  b treacly  Com  it  tad 
I.  Com  it  tad 

C.  Neither  Comb It tad  Or  Oneoooltted 

D.  Oncoaeltled 

E.  Cxtreacly  Vncoonltted 
T.  Don’t  Know 

C.  Does  Not  Apply  (Not  Hsrriod  or  legated) 
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202.  Mow  compatible  it  four  carter  as  an  Any  officer  with  your  spouse's  or 
f lanee(e)'a  career? 

A.  Extremely  Compatible 
1.  Compatible 

C.  Neither  Coapa tibia  Or  Xaeoapa tibia 
0.  Incompatible 
E.  I*  treacly  Ineoapa tibia 
?.  Don't  Know 

C.  Spouse  does  not  have  a  career 

H.  Does  Not  Apply  (Not  Harried  or  engaged) 


raSONAL  ADJDSTKWT 

103.  How  would  you  describe  your  physical  fitness  at  thle  time? 

A.  Can  obtain  maximum  physical  fitness  atandards  required  by  the  Any. 

B.  Can  obuln  very  dose  to  the  maximum  physical  fitness  standards. 

C.  Can  obtain  better  than  minimum  physleel  fitness  standards. 

D.  Can  obuln  minimum  physical  fitness  aunderds  required  by  the  Army. 

E.  Cannot  perform  the  minimum  physical  fitness  standards. 

104.  How  would  you  describe  your  weight  control  at  this  time? 

A.  Well  within  the  weight  sttndards  set  for  ay  age  and  job 

B.  Within  the  weight  sunderdt  set  for  my  age  and  job 

C.  Barely  within  the  weight  aunderds  set  for  my  age  and  job 

D.  1  have  had  problems  meeting  the  weight  control  requirements 

105.  Have  you  been  treated  any  differently  in  your  job  because  of  your  race? 

A.  Yes,  more  positively 

B.  Yes,  more  negatively 

C.  No 

106.  Htve  you  been  treated  any  differently  In  your  job  because  of  your  sex? 

A.  Yes,  fore  Positively 

B.  Yes,  More  Negatively 

C.  No 

AXJTT  cum  POLICIES  AND  PtACTXCES 

The  following  lteas  porta  In  to  Army  policies  and  practices  that  nay  affect  your 
professional  and  personal  life. 

107.  Are  you  aware  of  the  Army's  Combat  Exclusion  Polley  for  female  soldiers 
(units  and  specialties  cloaed  to  women)? 

A.  Yes 

B.  No 

10B.  Do  you  believe  that  the  Combat  Exclusion  policy  will  have  soy  impact  or. 
your  Army  career  development  opportunities? 

A.  Yes,  A  Positive  Xapaet 

B.  Yes,  A  Negative  Impact 

C.  No  Impact 
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109.  Do  you  btllevt  that  the  Combs t  Exclusion  policy  trill  hovo  any  lapact  on 
your  com  latent  to  an  Amy  Carter? 

A  Definitely 
B  Probably 
C  Probably  Mot 
D  Definitely  Not 

110.  Do  you  think  that  pregnant  feaale  effleera  are  viewed  differently? 

A.  Yea,  sore  poaltlvely 

B.  fee,  aore  negatively 
C  No 


CBtLMO  AMD  SPODSE 


111.  Mow  aaoy  children  do  you  have  (For  whore  you  have  legal  cue  tody). 

A.  none 

B.  One 

C.  Two 

D.  Three 

t.  Four  or  aore 


112.  Age  of  oldest  child? 

A.  Two  or  youneer 

B.  3-5 

C.  6-11 

D.  12-U 
t.  15-18 

F.  Older  than  18 

G.  Does  Not  Apply  (Do  Not  Have  Children) 


113.  Do  you  plan  to  have  a  child  or  additional  children? 

A.  Yes 

B.  No 


1 1  A.  Which  of  the  following  best  deserlbet  your  Marital  Status? 

A.  Single,  Never  Married 

B.  Married  to  a  Civilian 

C.  Harried  to  Another  Military  Haaber 

D.  legally  Separated 

E.  Divorced 
P.  Widowed 

XV  MOT  MAUI  ED,  STOP!  100  BAY!  COMPLETED  WITTY 

113.  Please  cheek  the  category  below  that  best  describes  your  apouse's 
eeployaeet  status. 

A.  Not  aaployed  for  pay  and  not  looking  for  paid  work 

B.  Not  eeployed  for  pay  but  looking  for  paid  work 

C.  Eeployed  for  pay  part  tlae  (less  than  3$  hours  par  week) 

D.  Employed  for  pay  full  tlaa  (33  hours  or  aor*  per  week) 
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116.  Which  of  the  following  beet  describes  the  typo  of  organisation  your 
•pout*  works  for 

A.  federal  Government 
>.  Stets/Local  Government 

C.  Urge  Private  Organise tloa/Bua loose 

D.  tea  11  Private  Organisation/ Business 
t.  Self- Employed 

F.  Other 

C.  Spouts  does  not  work  for  pay 

117.  tdueatlonal  level  of  Spouse 

A.  leas  than  12  years 

B.  High  school  graduate 

C.  Sooe  college 

D.  College  Degree 

C.  Some  Graduate  School 
F.  Graduate  or  Professional  Degree. 

DUAL  AMT  cam  COUPLES  -  ARSVEE  QUESTIONS  118-121  It  BOIB  YOU  AND  TCOB 
SPOUSE  All  Ik  THE  BLLITAET.  It  NOT,  YOU  SAVE  COMPLETED  SUITE! . 

Several  Issues  effect  dual  Any  career  couples.  Using  the  aeale  below,  indicate 
the  extent  to  which  each  of  the  following  issues  would  affect  your  continent 
to  retain  In  the  Any. 

A.  Definitely 

B.  Probably 

C.  Probably  Not 

D.  Definitely  Not 

118.  If  the  Any  guaranteed  joint  domicile  on  long  tour  assignments  would  It 
Influence  your  decision  to  retain  In  the  Any? 

119.  If  the  Any  provided  "coapatlble  branches-  for  you  and  your  spouse  (e.g. 
one  coabet  ans/one  coabst  service  aupport)  would  (t  influence  your  decision  to 
rasa  In  in  the  Any? 

120.  If  the  Any  offered  extended  aw ternlty/ paternity  leave  (e.g.  1-2  year 
sabbatical  with  no  loss  of  tins  in  grade/ tlae  in  service)  would  it  Influence 
your  decision  to  reaaln  in  the  Any? 

121.  If  the  Any  provided  *24  hour  child  care  arrangements"  (t.g.  evanlng  and 
waakend  hours,  arrangaaanta  for  short  tan  deployments),  would  It  iafluancc 
your  daelaloe  to  naaln  in  the  Any? 

TtAKt  YOU  POE  YOGI  PAETICXPATIOR.  XT  TOD  WOULD  LUX  TEBBACX  OR  SOtYEY 
EXSUITS,  COPT  ACT  YU  OPTICS  LISTED  BELOW: 

LONGITUDINAL  RUDY  OP  OPTICUS 
EXTERIOR  TUB 

AMT  IXSEAXCB  INSTITUTE  (PEXI/EP) 

ALEXANDRIA,  TIES  QUA  22333-5*00  87:5703* 
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longitudinal  rruvr  or  omens'  cams 

Tht  0.  S.  Any  Uitirch  Institute  (All)  (i  collecting  dote  an  the  attitudes, 
opinions  and  experiences  of  Any  officer*  sc  Issues  pertaining  to  their  careers 
and  their  families.  Information  will  he  useful  for  policy  planning  end  used  to 
Improve  the  preparation,  performance  end  retention  of  officers.  One  or  more 
follow-up  surveys  nay  he  administered  In  the  future  to  find  out  whet  changes, 
if  any,  have  occurred. 


MOTE 

Public  Law  93-57  3,  celled  the  Privacy  Act  of  1974,  requires  that  you  he 
Informed  of  the  purpose  and  uses  to  be  Bede  of  the  Information  that  Is 
collected. 

The  Department  of  the  Army  aty  collect  the  Information  requested  In  this  survey 
under  the  authority  of  10  United  States  Code  139. 

Providing  information  In  this  questionnaire  Is  voluntary.  Failure  to  respond 
to  any  particular  questions  will  not  result  In  any  ptnalty. 

The  toforsetioo  collected  in  this  survsy  will  bt  ussd  for  research  and  onalysls 
purpotas  only. 
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survey  APPROVAL  AUTHORITY:  US  ARMY  SOLDIER  SUPPORT  CENTER 
SURVEY  CONTROL  NUMBER:  ATNC-AO-I7.J1B 
RCS:  M1LPC-S 


LONGITUDINAL  STUDY 
OF 

OFFICERS’  CAREERS 

FORM  B 


PT  &703B 


SUMMER  JM7 
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Data  aeouiaed  av  the  r aivacy  act  or  mm 

MUC  •*»./ 


•  ’  1  V*  V'  v 

LoraciTUDirJAt  study  or  om cuts'  capers  (form  b) 


'  AWInOKi YY 


_  10  USC  See  4503 


The  data  collected  with  tha  attached  fora  art  to  he  weed  (or  research 
purposes  only. 


This  la  an  experimental  personnel  data  collection  fora  developed  by 
the  U.S.  Any  Research  Institute  for  the  Aehavleral  and  Social  Sciences 
pursuant  to  Its  research  mission  as  prescribed  In  AR  70*1.  When  identifiers 
(nsec  or  Social  Security  Rusher)  are  requested  they  are  to  he  used  for 
administrative  and  atatiatlcal  control  purposes  only.  Full  confidentiality 
of  the  responses  will  he  maintained  In  the  processing  of  these  data. 


«  maxO*t©«t  BS  vOtvSTi**  OtSCwOSwAi  AMO  l*MC1  Ox  mOiviDWAL  MOT  eAOvipixS  »M» OAUATiON 

Your  participation  In  this  research  is  strictly  voluntary.  Individuals  arc 
aneoura|td  to  provide  coop lets  and  accurate  information  in  the  interests  of 
the  research,  hut  there  will  he  no  affect  on  individuals  for  sot  providing 
all  or  any  part  of  the  information.  This  notice  may  he  detaehed  from  the 
re*t  of  the  form  and  retained  hy  the  individual  if  so  desired. 
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UM CITUDDUL  STUDY  OF  OmCU1  U «tHS 

The  C.  S.  Amy  Kaaaarch  Institute  ( API)  it  collecting  data  on  tht  attitudes, 
oplnlooa  ood  experiences  of  Amy  oiflear*  oo  latua*  pertaining  to  their  careers 
and  thalr  fsallies.  Xoforaattoo  will  ba  useful  for  policy  planning  and  wood  to 
lap.  ovc  th*  preparation,  performance  and  retention  of  offietrt.  One  or  aorc 
follow>up  survey*  nay  b*  adalelsterad  la  the  future  to  fled  out  what  cheat** , 
If  any,  have  occurred. 


sort 

Public  L*w  93-573,  called  th*  Privacy  Act  of  1974,  require*  that  you  be 
informed  of  the  purpose  and  uses  to  be  wade  of  the  information  that  Is 
collected. 

The  Department  of  the  Army  aay  collect  the  intonation  requested  In  this  survey 
under  the  authority  of  10  United  States  Code  139. 

Providing  information  In  this  ques tlonnalre  la  voluntary.  Failure  to  respond 
to  any  particular  questions  will  not  rosult  in  any  penalty. 

Tht  intonation  collactad  in  this  aurvty  will  ba  used  for  raatarcb  nnd  analysis 
purposat  only. 
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1.  With  this  book.lt  t  you  thou  Id  have  neitfid  an  answer  sheet  titled  All 
Conns.  1  nrtPOSK  ARSVIB  nzrr.  It  contains  items  1-80  oo  tht  front  and  itees 
81-160  on  tht  reverse  side. 

2.  Eater  your  Social  Sacarlty  auabtr  to  tht  space  provided  at  the  top  of  the 
answer  theet  and  blacken  In  tht  aateblai  nuabere.  Than  fill  In  the  apace 
provided.  Data,  ttfcnlc  Croap,  Collage  Education,  Cxsda,  Saa  aad  Fane. 

3.  Till  In  the  turvty  for®,  'A* ,  'B',  or  *C'  In  the  apace  provided.  The 

survey  form  can  be  found  on  the  front  eover  sheet  below  the  aurvey  title. 

4.  Read  each  question  and  all  responses  carefully  before  selecting  your 
answer. 

3.  Hark  your  answers  on  the  Answer  eheet.  One  a  Bo.  2  Pencil  Only! 

6.  Be  sure  that  your  answer  aarkt  are  heavy  and  that  you  darken  the  whole 
circle.  Do  not  go  outside  the  lines  of  the  elrele.  Tf  you  decide  to  change 
an  answer,  erase  the  eark  completely  before  entering  a  new  one. 

7.  Check  your  answers  once  In  a  while  to  be  sure  that  the  nunber  on  the  Answer 
sheet  Is  the  sane  as  the  oueiber  of  the  question  you  are  answering,  Vhen  you 
are  asked  to  skip  to  another  qsaatloa,  find  the  corresponding  nnaber  oo  the 
answer  sheet. 

8.  Do  not  tear  or  fold  the  Answer  Sheet.  Cpon  completion,  return  this 
questionnaire  end  the  filled  out  answer  sheet  in  the  enclosed  envelope. 

9.  Thank  you  for  your  participation.  Please  see  the  last  page  of  this 
questionnaire  for  details  about  feedback  of  results. 
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•Aouauxno  ihtouutiw 

1.  ItiT  of  Coeetlsslonlng 

4.  1980 

B.  1981 

C.  1982 
t.  1983 
t.  1984 
T.  1985 
C.  1986 

2.  Source  of  Conlsslon 

A.  OCS 

B.  USMA 

C.  BOTC 

D.  Direct 
I.  Other 

3.  Current  Rank 

A.  2LT 

B.  1U 

C.  CPT 

D.  MAJ 

X.  He 5 or  Command  Headquarters 

A.  Forces  Co  od 

B.  Training  4  Doctrine  Coomand 

C.  t'.S.  Arty  Europe 

D.  bet  tern  Command 
t.  I’.S.  Army  Korea 
F.  Other 

5.  Fretent  Aaalgnment 

A.  Combat  Arms 

B.  Combat  Support 

C.  Combat  Service  Support 

D.  Other  (e.|.  graduate  achool,  Induatry  training) 


LEADDLSHIP 

The  following  question*  ore  designed  to  Mssure  your  perceptions 
effectiveness  as  a  leader  in  your  current  job  In  the  Arey. 

8.  Bow  effective  ere  you  in  esrryiog  out  your  duties  In  your 
leadership  role? 

A.  Very  Effective 
1.  Effective 

C.  Ineffective 

D.  Very  Ineffective 

E.  Dost  Not  Apply  <A#  not  now  in  a  Leadership  Role) 


of  your 

present 
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7.  How  would  you  rot*  yourself  in  uni  of  leadership  performance,  relative  to 
•User  off  loirs  of  poor  teak? 

A.  In  thi  Top  10th  Pircintlli 

B.  In  thi  11th  to  20th  Percentile 

C.  In  thi  21it  to  20th  Pircintlli 

O.  In  thi  31st  to  *0th  Pircintlli 
C.  So  thi  41st  to  SOth  Pircintlli 

P.  In  the  lottos  50th  Pereentlle 
C.  Does  Not  Apply 

I.  Overall,  how  sueh  confidence  do  you  hove  is  your  leadership  abilities? 

A.  A  grist  disl 
1.  lose 

C.  A  Little 

D.  Nooe 

9.  How  effective  is  your  unit  in  perforslsg  the  tssks  siilgnid  to  it? 

A  Very  Effective 

B  Somewhat  Effective 
C  Sooiwhat  Ineffective 
D  Very  Iniffeetlvi 
t  Does  Not  Apply  (An  not  in  e  Unit) 

10.  How  would  you  rate  your  unit  In  torsi  of  million  accomplishments,  relative 
to  other  salts  performing  similar  elisions? 

A.  In  the  Top  10th  Percentile 

B.  In  the  11th  to  20th  Percentile 

C.  In  the  21st  to  30th  Percentile 

D.  In  the  31st  to  AOth  Percentile 

E.  In  the  Alst  to  50th  Percentile 

T.  In  the  Bottom  SOth  Percentile 

G.  Does  Not  Apply  (Am  not  In  a  Unit) 


CBABACTOaSTlCS  OP  FEES EXT  ASSICMHENT 

Ue  would  like  to  know  how  your  present  duty  assignment  coapares  to  duty 
assignments  of  other  officers  of  your  rank  with  similar  assignments.  Questions 
referring  to  your  Immediate  superior  refer  to  your  current  supervisor/rater . 
Use  the  scale  below. 

A  Hell  above  Other  Officers 
B  Above  Other  Officers 

C  About  the  Same  as  Other  Officers 

D  Belov  Other  Officers 
£  Veil  Belov  Other  Officers 

11.  The  amount  of  responsibility  in  your  work. 

12.  The  amount  of  challenge  la  your  duties. 

13.  The  opportunity  to  express  ideas  to  your  iamedlste  supervisor. 
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Continue  to  use  the  eeele  below  for  the  following  questions. 

A.  Well  Above  Other  Offieere 

B.  Above  Other  Offieere 

C.  About  the  Same  it  Other  Offieere 

D.  Belov  Other  Offieere 

t.  Well  Belov  Other  Offieere 

14.  The  willingness  of  your  laaedlate  euperlor  to  aeeept  your  ideas. 

15.  The  feelloi  of  contributing  to  deeisloa-*aking. 

16.  The  adalalstratlve  effeetiveaeee  of  your  iooediete  superior. 

17.  The  leadership  effeetiveaeee  of  your  ianedlata  superior. 

18.  The  amount  of  dieeueeioa  of  your  work  with  your  iooediete  euperlor. 

19.  The  amount  of  coaredery  between  you  and  your  iooediete  euperlor. 

20.  Your  respect  for  your  looedlata  euperlor  ee  e  person. 

21.  The  congeniality  of  life  la  your  unit. 

22.  The  amount  of  authoritarian  control  exercised  ever  you  by  your  lamellate 
superior. 

23.  The  amount  of  personal  Interest  in  you  ehotm  by  your  lonedlate  euperlor. 

24.  The  amount  of  coot  true tlvc  criticism  provided  by  your  lomedlate  superior. 
23.  The  feeling  of  being  treated  as  an  equal  by  your  laaedlatc  superior. 

26.  The  aeount  of  allltary  tasks  in  your  work. 

27.  The  amount  of  discussion  between  you  and  your  laaedlatc  superior  on  Issues 
of  laporunce  aside  froo  your  work. 

28.  The  aeount  of  Initiative  actually  euerelsed  by  you. 

29.  The  amount  of  interference  by  others  la  areas  that  are  your 
responsibility. 

90.  Tbs  opportunity  to  get  bo  know  the  people  la  your  salt. 

91.  The  recogni tloo  of  your  aecompllsbeents  by  your  iaaedlate  superior. 

92.  The  amount  of  direction  provided  by  your  lemedlate  superior. 

99.  Tour  workload  as  an  offleer. 

94.  The  feeling  of  setlsfaetloa  la  your  work. 
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Continue  to  use  the  actio  below  (or  the  following  question*. 

A.  Well  Above  Other  Officers 

B.  Above  Other  Officer* 

C.  About  the  Seat  as  Other  Officers 

D.  Below  Other  Officers 

X.  Hell  Below  Other  Officers 

35.  The  feeling  «f  eonfldene*  In  your  ability  to  do  your  work. 

36.  feeling  of  being  aeeepted  by  other  officers  la  your  Bait. 

37.  fsellng  of  being  respected  by  troops  as  an  officer. 

38.  Adequacy  of  training  you  received  for  your  asslgnaent. 

39.  The  aeount  of  assistance  given  to  you  by  fellow  officers  In  the  unit. 
AO.  The  soount  of  task  structure  provided  by  your  loeedlata  superior. 


UUQ  SATISFACTION:  PERSONAL  AMD  SOCIAL  ASPECTS 


Below  ere  several  different  aspects  of  an  officer's  life.  Using  the  scale 
below,  Indies te  your  level  of  satisfaction  with  each  aspect  at  the  present 
tl">e. 

A.  Extreaely  Satisfied 

B.  Satisfied 

C.  Neither  Satisfied  Or  Dissatisfied 

D.  Dissatisfied 

E.  Extreaely  Dissatisfied 

Al.  Relationships  with  superior  officers. 

42.  Relationships  with  peers. 

43.  Relationships  with  NCO's. 

A4.  Relationships  with  troops. 

A5.  Opportunities  to  socialite  and  develop  personal  relations hips, 

A6.  Living  condltlons/quartsrs. 

A7.  leave  tine. 

AB.  Recreational  opportunities. 

49.  Pres  ties  for  social/ recreational  pursuits. 

30.  Work  relationships  with  the  opposite  sex. 
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Continue  to  use  the  scale  below  (or  the  following  Question*. 

A.  Extremely  Satisfied 

B.  Satisfied 

C.  Neither  Satisfied  Or  Dissatisfied 

D.  Dissatisfied 

E.  Extremely  Dissatisfied 

51.  Opportunities  to  engage  in  athletic  pursuits  or  physical  activities. 

52.  Policies  relating  to  fra  lamination. 

53.  Support  received  froe  faally/frlands  for  a  career  In  the  *11110*7. 

54.  Support  received  fro*  your  branch  asslgnaent  officer  at  H1LPEKCEN. 

55.  Tie*  available  to  pursue  personal  life  goals. 

56.  Satisfaction  with  life  as  an  officer. 

5?.  The  amount  of  responsibility  In  your  work. 

58.  The  leadership  effectiveness  of  your  superior. 

SS.  Tour  workload  as  an  officer. 

63.  The  number  of  allltary  tasks  in  your  work. 

61.  Personal/famlly  life  at  the  present  tlee. 


CUlQ  PLAINING 

Below  Is  a  list  of  activities  that  people  aoaetleas  engage  In  when  planning  or 
managing  their  career.  Using  the  scale  below,  indicate  the  extant  to  which  you 
engage  In  these  activities. 

A.  A  Great  Deal 

B.  Some 

C.  Very  Little 

D.  None 

62.  In  career  planning,  1  try  to  assess  ay  strengths,  weaknesses,  and 
interest. 

63.  In  career  planning,  superior  officers  have  helped  *e  to  assess  ay 
strengths,  weaknesses,  and  interests. 

64.  In  career  planning,  £  try  to  get  Information  about  career  opportunities. 

65.  In  career  planning,  superior  officers  have  helped  ae  to  get  information 
about  career  opportunities. 
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Continue  to  use  the  scale  below  for  the  following  questions. 

A.  k  Greet  Deel 

B.  Soae 

C.  Very  Little 
0.  None 

66.  Is  cerecr  pleasing,  X.eet  personal  career  goals. 

67.  In  career  flensing,  superior  cfflcere  here  helped  at  to  set  career  goele. 


il.  Is  cerecr  plessisg,  develop  plase  and  etreteglei  for  cehltvlng  career 
goele. 

69.  In  career  plessisg,  superior  cfflcere  hive  helped  ae  to  develop  plane  sod 
etreteglei  for  achieving  career  goals. 

70.  Row  far  ahead  have  you  been  flensing  your  career  ae  an  officer: 

A.  Short  ten  (up  to  5  years) 

B  Hid  range  (up  to  13  years) 

C.  Long  range  (up  to  20  years  or  aore) 

0.  Z  have  oot  aade  any  career  plans 


cam  iNVOLrzxDrr 

Below  Is  a  list  of  eutesents  a  person  sight  cake  about  hla  or  her  job. 
Indicate  your  level  of  agreeeent  or  dlaagreesent  with  the  following  stateaents 
using  the  scale  below: 

A.  Strongly  Agree 

B.  Agree 

C.  Neither  Agree  Nor  Disagree 
t>.  Disagree 

E.  Strongly  Disagree 

71.  I  get  e  sense  of  Identity  froo  ay  career. 

72.  tty  career  gives  ae  a  sense  of  well-being. 

73.  Z  get  a  cense  of  pride  froo  ay  career. 

74.  Hy  career  la  very  iaportant  to  ae. 

75.  If  I  were  to  describe  ayself  to  soaeose,  I  would  probably  begin  by  eta  ting 
ay  career. 

76.  2f  1  were  to  rank  all  of  the  things  that  X  do,  those  things  related  to  ay 
career  would  be  at  or  sear  the  top. 
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MENTORS 

A  wentor  is  an  wembtr  of  an  organltatloa  or  profeeeloo  who  establishes  • 
reletlonship  with  a  aewer  aether,  and  actively  aaalata  thta  individual’* 
professional  development  or  advancement  in  aoaa  elg nlfleant  and  ongoing  way. 
(If  you  have  had  mart  chan  su  on  tor  tfciak  of  tba  m»  Motor  who  Mad  tlha 
greatest  ia^et  an  your  development  la  the  Arwy). 

77.  Mow  aany  aantor*  have  you  had? 

A.  Nona 
1.  On* 

C.  TWO 

D.  Thrat  or  aora 

71.  Was  this  aantor 

A.  Mala 
1.  Female 

C.  Doca  Not  Apply  (Hava  Not  Mad  A  Mentor) 

79.  Vat  this  aantor 

A.  Your  Rater 

B.  Your  Senior  Rater 

C.  A  Peer 

0.  Another  officer  not  In  your  chain  of  command 

E.  A  key  NCO  (a.g.  Platoon  SCT,  First  SGT,  etc.) 

F.  Other  (Civilian  Friend,  Clergy,  ate.) 

G.  Does  Not  Apply  (Have  Not  Had  Mentor) 

gO.  What  wtt  the  eoat  Important  kind  of  aatlatance  given  by  your  aantor? 

A  Job  Related  Guidance 
2  Career  Planning  Guidance 
C  Pertonal  and  Social  Guidance 
D  Moral/Ethical  Guidance 
E  Does  Not  Apply  (Have  Not  Had  Mentor) 

TURN  ANSVEt  SUET  OTR 

Bl.  How  important  waa  this  help  for  you? 

A.  Not  too  important 

B.  Somewhat  leportant 

C.  Vary  laportant 

D.  Eaaentlal,  lndlapanaable 

E.  Not  aura 

F.  Does  Not  Apply  (Nave  Not  Had  Mentor) 

•2.  To  what  extant  do  you  be  litre  that  a  stator  will  help  advance  your 
career? 

A.  Not  at  all 
1.  Te  a  aaall  extant 

C.  To  a  •oderata  extant 

D.  To  a  great  extant 
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83.  Which  of  the  following  beat  describes  your  career  lo tantieme  at  the 
present  tlee? 

A.  1  plan  to  stay  io  Che  Any  beyond  20  years. 

>.  1  plan  to  stay  in  the  Any  until  ay  20  yaar  ratlraaant  point. 

C.  1  plan  to  etay  io  the  Any  beyond  ay  obligation  but 

aa  undecided  about  ataylng  until  ratiraaent. 

D.  Z  aa  undecided  whether  or  not  1  trill  atay  in  the 
Amy  upon  coapletlon  of  ay  obligation. 

E*  1  will  probably  leave  the  Any  upon  eoapletloo  of 
ay  obligation. 

T.  I  will  definitely  leave  the  Any  upon  coapletlon 
of  ay  obligation. 


Below  is  a  list  of  aoae  work-related  and  personal  and  faally  related  factors 
that  a  person  night  consider  when  thinking  about  their  career.  For  each  item 
think  about  the  extent  to  which  it  la  a  factor  in  your  decision  to  stay  or 
leave  the  Amy.  use  the  scale  below  to  indicate  bow  laportant  each  factor  is 
In  your  decision  to  regain  in  or  leave  the  Arty. 

/  Very  Important 

2  Somewhat  Important 

C  Somewhat  Unimportant 

D  Not  At  All  Important 

84.  Pay 

85.  Amy  Benefits  (e.g.  uedlcal,  commissary,  PX,  ate.) 

86.  Retirement 

87.  Assignment  Location  (e.g.  post,  aajor  command,  theater) 

88.  Civilian  Alternatives 

89.  Eaployaent  and  career  opportunities  for  spousa 

90.  Spouse's  satisfaction  with  Any  life  style 

91.  Children* •  adjustment  to  Airy  life  style 

92.  Schoola  sad  educational  facilities  for  children 
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Indict te  the  degree  to  which  you  agree  or  dieegree  with  etch  of  the  following 
statements  ut log  the  tcele  below: 

A.  Strongly  Agree 
I.  Agree 

C.  Neither  Agree  Or  Disagree 

D.  Disagree 

Z.  Strongly  Disagree 

93.  Officers  will  have  difficulty  advancing  to  their  careers  If  their  spouses 
do  eot  get  involved  in  unit  or  Any  eonunity  activities. 

94.  An  officer's  spouse  should  devote  e  good  leal  of  ties  to  onlt  end  post 
activities. 

93.  Through  his  or  her  activities  en  officer's  spouse  can  have  a  significant 
impset  on  unit  effectiveness. 

96.  Family  problems  often  Interfere  with  soldiers'  perforeance  in  their  unit. 

97.  The  career  of  an  officer's  spouse  nay  have  to  be  sacrificed  in  order  for 
the  officer  to  succeed  as  an  officer. 

98.  Geographic  separations  asy  be  necessary  in  order  for  both  officer  and 
spouse  to  pursue  careers.  * 

99.  It  is  difficult  to  balance  the  demands  of  being  an  officer  with  the 
demands  of  a  family. 

SPOUSE’S  COKKITKEKT 

100.  Now  satisfied  is  your  spouse  or  flance(e)  to  an  Any  life  style? 

A.  Extremely  Satisfied 

B.  Satisfied 

C.  Neither  Satisfied  Or  Dissatisfied 

D.  Dissatisfied 

E.  Bctremely  Dissatisfied 
P.  Don't  Know 

C.  Does  Hot  Apply  (Not  Harried  or  Engaged) 

101.  Bow  coanltted  ia  your  spouse  or  flanee(e)  to  supporting  your  career  as  an 
officer? 

A.  Extremely  Cooaltted 
1.  Coen  it  ted 

C.  Neither  Committed  Or  Dneowaltted 

D.  Dneoanlttod 

E.  Ex  treacly  Uncommitted 
P.  Don't  Know 

C.  Does  Not  Apply  (Not  Berried  or  Engaged) 
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102.  Now  compatible  It  your  tartar  at  an  Arty  offlctr  with  your  spouse's  or 


f lance(e) 

'a  carear? 

A. 

Ex  treacly  Compatible 

B. 

Compatible 

C. 

Neither  Compatible  Or  Incompatible 

D. 

Incompatible 

t. 

Extremely  Iaeoapetlble 

r. 

Don't  Know 

c. 

Spouse  does  mot  have  a  career 

B. 

Dote  Not  Apply  (Not  Married  or  Engaged) 

rasoiui.  ADJUsnoort 

103.  Mow  would  you  dtacrlbt  your  phyaleal  fltntaa  at  title  tlae? 

A.  Can  obtain  aaxlaua  physical  fltntaa  ataodarda  raqulred  by  tbt  Any. 

B.  Can  obtain  wary  eloat  to  tbt  aaxlaua  phyaleal  fltntaa  ataodarda. 

C.  Can  obtain  batttr  than  alnlaua  phyaleal  fltntaa  ataodarda. 

0.  Can  obtain  alniaut  phyaleal  fltntaa  atandarda  rtqulrtd  by  tbt  Any. 
E.  Cannot  ptrfon  tbt  tlnltun  phyaleal  fltntaa  ataodarda. 

lOi.  How  would  you  dtterlbe  your  weight  control  at  thla  tint? 

A.  Util  within  the  weight  ataodarda  att  for  ny  age  and  job 

B.  within  the  wtlght  atandarda  att  for  ay  age  and  job 

C.  Barely  within  the  weight  atandarda  att  for  ny  agt  and  job 
h.  1  have  had  problem*  ate  ting  the  wtlght  control  raqulrananta 

205.  Have  you  been  treated  any  differently  In  your  job  baeauet  of  your  race? 

A.  Ye* ,  wore  ooaltlvtly 

B.  Yet,  tore  negatively 

C.  No 

106.  Hava  you  bean  treated  any  differently  In  your  job  btetutt  of  your  ttx? 

A.  Yes  ,  More  Positively 

B.  Yea,  More  Negatively 

C.  No 

AMY  OUQ  POLICIES  AND  PEACTZCES 

The  following  Items  pertain  to  A ray  policies  and  practices  that  any  affect  your 
professional  end  pertonel  life. 

107.  Are  you  ewere  of  the  Amy's  Coabet  Exclusion  Policy  for  foaale  eoldlers 
(units  end  epeeleltlet  closed  to  woaen)? 

A.  Yea 
».  No 

10B.  Do  you  believe  tint  the  Conbat  Exclusion  policy  will  have  any  iapeet  on 
your  Any  career  developaent  opportunities? 

A.  Yet,  A  Positive  Iapeet 

B.  Yes,  A  Negative  lapaet 

C.  No  lapaet 
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109.  Do  you  believe  that  this  policy  trill  ten  any  Impact  on  your  conaltnent 
to  as  Any  Conor? 

A  Definitely 
B  Probably 
C  Probably  Not 
D  Definitely  Not 

110.  Do  you  think  that  pregnant  fooolo  off  icon  on  viewed  differently? 

A.  Too,  ion  poeltively 

B.  In,  oort  negatively 
C  .  No 


CNXUKBi  AND  SPOOSE 

111.  How  «>ny  children  do  you  hove  (for  who*  you  ten  logoi  cuitody). 

A.  None 

B.  One 

C.  Two 

D.  Thraa 

E.  Four  or  non 

112.  Mi  of  oldest  child? 

A.  Two  or  younger 

B.  3-5 

C.  6-11 
0.  I2-U 

E.  15-18 

F.  Older  then  18 

C.  Does  Hot  Apply  (Do  Not  Have  Children) 

113.  Do  you  plan  to  have  a  child  or  additional  children? 

A.  Yes 

B.  No 


11 A .  Which  of  the  following  beat  describe*  your  Marital  Status? 

A.  Single,  Never  Married 

B.  Married  to  a  Civilian 

C.  Harried  to  Another  Military  Naabar 

D.  Legally  Separated 

E.  Divorced 
P.  Widowed 

XT  NOT  NAUID,  60  TO  QOESTXOi  122 

115.  Plaeee  check  the  category  below  that  baat  deacrlbea  your  apouae’a 
employment  eta  tut. 

A.  Not  e* ployed  for  pay  and  not  looking  for  paid  work 

B.  Not  employed  for  pay  but  looking  for  paid  work 

C.  Employed  for  pay  part  tint  (lass  than  33  hour*  par  waak) 

D.  Deployed  for  pay  full  tint  (33  hour*  or  nora  par  week) 
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1)6.  Which  of  the  following  teat  fcicrlbii  the  type  of  ot|inltitiofi  your 
spouse  work*  for 

4.  Federal  Government 

1.  State /Local  Government 

C.  Lar|«  Private  Organise tlon/lutineas 

0.  hi U  Private  Organise tloo/Bualneas 

C.  Self-Iaployed 

F.  Other 

C.  tpouu  decs  not  work  for  pay 

117.  Bducatlonal  Laval  of  Spousa 
4.  Laaa  than  12  years 

B.  High  acheol  graduate 

C.  Some  collage 
0.  College  Degree 

C.  Some  Graduate  School 
F.  Graduate  or  Frofeaaional  Degroe. 

DOAL  AtKT  CAUEX  OOOPLIS  -  ANSWER  QUESTIONS  11B-121  IF  BOIB  TOO  BUS  TOOT 

freest  a u  in  m  military,  if  not,  co  to  qrasnoN  122. 

Several  laauea  affect  dual  Any  career  couples.  Using  the  acale  below,  Indicate 
the  extent  to  which  each  of  the  following  leaues  would  affect  your  commitment 
to  remain  In  the  Any. 

A.  Definitely 
6.  Probably 
C.  Probably  Not 
0.  Definitely  Not 

11S.  If  the  Army  guaranteed  joint  domicile  on  long  tour  aaalgnmenta  would  It 
Influence  your  decision  to  remain  In  the  Army? 

119.  If  the  Amy  provided  'compatible  branches'  (e.g.  one  combat  arms/one 
combat  service  support)  would  It  influence  your  decision  to  remain  In  the  Army? 

120.  If  the  Army  offered  extended  m  unity  /pa  tensity  leave  (e.g.  1-2  year 
sabbatical  with  no  lota  of  time  in  grade/ time  In  service)  would  it  influence 
your  decision  to  renaln  to  the  Army? 

121.  If  the  Army  provided  *24  hour  child  cere  arrangements*  (e.g.  evening  and 
weekend  hours,  arrangements  for  short  tarn  deployments),  would  it  influence 
your  decision  to  renaln  In  the  Any? 
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122.  1  i*  or  have  already  coaoended  at  the  eoepany  trade  level  (e.g.  cospeny, 
battery,  troep,  ahep  officer,  aviation  platoon,  etc) 

A.  1-6  eooth* 

I.  7-12  eon  the 

C.  More  than  12  soothe 

D.  Nave  sot  had  cossasd 

E.  Doe*  Not  Apply 

123.  Bated  op  on  foraal  feedback  (e.g.  eoimteling,  OIKS,  etc.)  how  would  you 
character lie  the  euceeta  of  your  command  experience? 

A.  Very  aucceaaful 
g.  Sueeettful 

C.  Untuccettful 

D.  Very  Untuccettful 
7.  Doe*  Not  Apply 

124.  How  Important  it  tueeetiful  command  at  e  captain  to  your  commitment  to 
ttay  In  the  Army? 

A.  Very  important 
6.  Important 

C.  Not  Important 

D.  Doe*  Not  Apply 

125.  How  difficult  l*  it  for  an  officer  In  your  branch  at  your  IaCOh  location 
to  fat  a  command? 

A.  Very  difficult 

B.  Difficult 

C.  Not  difficult 

D.  Not  eveilable  In  <»y  career  field 
t.  Doe*  Not  Apply 

126.  Do  you  think  thet  the  opportunity  to  command  at  a  Captain  will  be  the 
eo*t  Important  Job  you  will  have  done  tinea  you  have  been  In  the  Aray? 

A.  Yet 

B.  No 

C.  Don’ t  Know 

D.  Doet  Not  Apply 
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DATA  ACQUIRED  AY  THE  PRIVACY  ACT  OP  1A74 
U  Utc  UH / 


Tun-m  m-n:ft4irr»l 

LONGITUDINAL  STUDY  OF  OFFlCFRr,'  CAREERS  (FORM  C)  j 

20  use  See  ASM 

|S.P*.*dC»*Ai.*V«  'Yttllf  I 

The  data  collected  with  cha  attached  for*  ara  to  ha  used  for  rata arch 
purposes  only. 


1  KOUTlHt  Util 

this  la  an  experimental  paraonnal  data  collect ion  for*  developed  hy 
the  U.S.  Army  Research  Institute  for  the  Rehavieral  and  Social  Sciences 
pursuant  to  Its  research  Blssion  as  prescribed  is  Aft  90-1.  When  identifiers 
(nase  or  Social  Security  Nuabar)  are  requested  they  are  to  he  used  for 
sdrinistTativc  and  statistical  control  purposes  only.  Full  confidentiality 
of  the  responses  will  he  aalntained  in  the  processing  of  these  data. 


«  CeSoSYoSV  6a  v©Lv*TA**e'»cwo»uM  a*o  SBicf  o«  wioiwiouai.  hot  eaovTaiwe  i*Poa«*aVi©* 

Your  participation  in  this  research  la  strictly  voluntary.  Individuals  are 
encouraged  to  provide  coapleta  and  accurate  information  in  the  interests  of 
the  reseerch,  hut  there  will  ha  no  effect  on  individuals  for  net  providing 
all  or  any  part  of  the  information.  This  net lea  say  he  detached  froe  the 
reat  of  the  for*  end  retained  hy  the  individual  if  eo  desired. 

SQRM  Pmacy  An  St»W»»fU  •  IS  Sep  fri  J 


DA  Perm  Ott-A,  1  M»y  7a 


B-52 


T 


/ 

APPENDIX  B 


LonciiTOiiux.  stout  or  omens*  cams 

The  U.  S.  Army  btureh  Institute  (AM)  it  collecting  data  on  the  attitudes, 
opinion*  and  experiences  nf  Army  officers  on  iaantt  pertaining  to  their  career* 
and  their  faalltes.  Information  will  ha  netful  for  policy  planning  and  need  to 
Improve  the  preparation,  performance  and  retention  of  offlcere.  One  or  wore 
follow-up  aurveya  nay  be  adalnlatarad  in  the  future  to  flod  out  what  ebangta, 
if  any,  have  occurred. 


VOTE 

Public  Law  93-573,  called  the  Privacy  Act  of  1974,  require*  that  you  be 
Informed  of  the  purpoae  and  uaes  to  be  wade  of  the  information  that  la 
collected. 

The  Department  of  the  Army  aay  collect  the  Information  requeated  in  thla  aurvey 
under  the  authority  of  10  United  State*  Code  139* 

Providing  Information  In  thla  queattonoalr*  la  voluntary.  Failure  to  raapond 
to  any  particular  quattlona  will  not  raault  in  any  penalty. 

The  information  collected  In  thla  aurvty  will  be  uaed  for  raaeareh  and  analysis 
purposes  only. 


B-53 


APPENDIX  B 


DXUCnCBS 


1.  With  thl*  booklet  you  ahould  lav*  received  on  soever  sheet  titled  All 
CenZA 1  PURPOSE  Msvn  SHEET.  It  coot* lot  lteea  l-SO  on  the  front  end  luti 
81-1W  on  the  revere*  eld*. 

2.  Enter  your  foe  lei  feeorlty  susber  Is  the  space  provided  at  the  top  of  the 
answer  sheet  end  blacken  in  the  Batching  susber*.  Then  fill  in  the  space 
provided,  Date,  Ethnic  Croup,  College  Educe  tins,  Grade,  Sex  and  Torn. 

3.  Fill  in  the  survey  fore,  'A',  *B' ,  or  'C'  In  the  space  provided.  The 

survey  fort  can  be  found  on  the  front  eover  sheet  below  the  survey  title. 

4.  Read  each  question  end  ell  responses  carefully  before  selecting  your 
answer. 

5.  hirk  your  answers  on  the  Answer  sheet.  Dae  a  Do.  2  Pencil  Only! 

*>.  Be  sure  that  your  answer  aarks  ere  heavy  and  that  you  darken  the  whole 
circle.  Do  not  go  outside  the  lines  of  the  circle.  If  you  decide  to  change 
an  answer,  erase  the  oark  completely  before  entering  a  sew  one. 

7.  Check  your  answers  once  In  s  while  to  be  sure  that  the  nueber  on  the  Answer 
sheet  Is  the  same  as  the  number  of  the  question  you  are  answering.  Vhan  you 
are  asked  to  skip  to  another  question,  find  the  corresponding  amber  on  the 
answer  shoot. 

8.  Do  not  tear  or  fold  the  Answer  5h*et.  Upon  coapletion,  return  this 
questionnaire  and  the  filled  out  answer  sheet  In  the  enclosed  envelope. 

9.  Thank  you  for  your  participation.  Pleas*  aee  the  last  page  of  this 
questionnaire  for  details  about  feedback  of  results. 
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HACKGEOOND  WFOHHATION 

1.  Year  of  Cornu  la cloning 

A.  1980 

B.  1981 

C.  1982 

D.  1983 

E.  1984 

F.  1985 

C.  1986 

2.  Source  of  Comlsalon 

A.  OCS 

8.  DSMA 

C.  BOTC 

D.  Direct 
l.  Other 

3.  Current  Rank 

A.  2LT 

B.  1LT 

C.  CPT 

D.  HAJ 

4.  Major  Command  Headquarter* 

4.  Force*  Command 

B.  Training  6  Doctrine  Command 

C.  U.S.  Amy  Europe 

D.  We*  tern  Command 

E.  U.S.  Amy  Korea 
f.  Other 

5.  Present  Assignment 

A.  Combat  Amt 

B.  Combat  Support 

C.  Combat  Service  Support 

D.  Other  (e.g.  graduate  achool,  Indue  try  training) 


LEADERSHIP 

The  following  question*  nr*  designed  to  Mtaure  your  perceptions  of  your 
effeetlvenea*  et  e  leader  In  your  current  job  In  tbe  Arey. 

6.  How  effective  ere  you  in  eerrylng  out  your  duties  in  your  present 
leederahlp  role? 

A.  Very  Effective 

B.  Effective 

C.  Ineffective 

D.  Very  Ineffective 

E.  Does  Not  Apply  (Am  not  now  in  a  Leadership  Bole) 
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7.  How  would  you  rote  yourself  in  uni  of  leederohip  performance,  relative  to 
ether  officer*  ef  your  rsikt 

A.  In  the  Top  10th  Percentile 

B.  In  the  11th  to  20th  Perceotlle 

C.  In  the  21 ot  to  30th  Percentile 

O.  In  the  31st  to  40th  Percentile 

E.  In  the  41et  to  50th  Percentile 

P.  In  the  lotto*  50th  Percentile 
C.  Does  Hot  Apply 

8.  Overall,  how  such  confidence  do  you  hove  in  your  leederehlp  ebllltles? 

A.  A  (rest  deal 

1.  Some 
C.  A  tittle 
O.  None 

9.  How  effective  ia  your  unit  in  performing  the  tasks  eaeigned  to  it) 

A  Very  Effective 

B  Somewhat  Effective 
C  Somewhat  Ineffective 
D  Very  Ineffective 
E  Does  Not  Apply  (Am  not  in  a  Unit) 

10.  How  would  you  rate  your  unit  in  terms  of  alesion  accomplishments,  relative 
to  other  emits  performing  alallar  missions? 

A.  In  the  Top  10th  Percentile 

B.  In  the  11th  to  20th  Percentile 

C.  In  the  21st  to  30th  Percentile 

t>.  In  the  31et  to  40th  Percentile 

E.  In  the  4lst  to  50th  Percentile 

T.  In  the  Bottom  50th  Percentile 

G.  Does  Not  Apply  (Am  not  in  a  Unit) 


CHAlACraiSTlCS  OP  PBXSDTT  ASSICNHBTT 

We  would  like  to  know  how  your  present  duty  aaalgnmant  compares  to  duty 
assignments  of  other  officers  of  your  rank  with  similar  assignments.  Questions 
referring  to  your  immediate  superior  refer  to  your  current  eupervleor/rater . 
Use  the  scale  below. 

A  Nell  above  Other  Officers 
B  Above  Other  Officers 
C  About  the  Sane  as  Othsr  Officers 
D  Below  Other  Officers 
E  Nell  Below  Other  Officers 

11.  The  anount  of  raepoeelbllity  le  your  work. 

12.  The  amount  of  cbellange  in  your  dutiae. 

13.  The  opportunity  to  oxpreea  ideas  to  your  iaaediste  supervisor. 
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CoMlnuc  to  uc«  the  teal*  below  for  the  following  question*. 

A  Well  Above  Other  Officers 
B  Above  Other  Officers 
C  About  the  Same  es  Other  Officers 
t>  Below  Other  Officers 
E  Veil  Below  Other  Officer* 


14.  The  willingness  of  your  iaaedlate  superior  to  accept  year  idee*. 

15.  The  feeling  of  contributing  to  decision-asking. 

16.  The  edelnls tre tive  effectiveness  of  your  lined 1st*  superior. 

17.  The  leadership  effectiveness  of  your  iasediats  superior* 

18.  The  aaount  of  discussion  of  your  work  with  your  lueedlata  eupertor. 

19.  The  seount  of  coaradary  between  you  and  your  iuaedleU  superior. 

20.  Your  respect  for  your  ieeedlate  superior  ae  a  person. 

21.  The  congeniality  of  life  in  your  unit. 

22.  The  mount  of  authoritarian  control  exercised  over  you  by  your  Ieeedlate 
superior. 


23.  The  amount  of  personal  interest  in  you  shown  by  your  iaaedlate  superior. 


24.  The  seount  of  constructive  criticise  provided  by  your  iaaedlate  superior. 

25.  The  feeling  of  being  treated  es  an  equal  by  your  iaaedlate  superior. 

26.  The  aaount  of  allltary  tasks  in  your  work. 

27.  The  seount  of  discussion  between  you  end  your  Iaaedlate  superior  on  issues 
of  laportance  aside  froa  your  work. 

28.  The  aaount'of  initiative  actually  exercised  by  you. 


29.  The  eeouot  of  interference  by  others  in  arses  that  srs  your 
responsibility. 

30.  The  opportunity  to  get  to  know  the  people  in  your  unit. 

31.  The  recognition  of  your  ael  apllshaents  by  your  iaasdlats  s ups r lor. 

32.  The  aaount  of  direction  provided  by  your  iaaedlate  superior. 

33.  Tour  workload  as  an  officer. 

34.  The  feeling  of  satisfaction  In  your  work. 
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Continue  to  use  the  scale  below  (or  the  following  question*. 

A  Well  Above  Other  Officer* 

8  Above  Other  Officer* 

C  About  the  Saae  e*  Other  Officers 
0  Below  Other  Officer* 

£  Veil  Below  Other  Officer* 

35.  The  feeling  of  coafldence  ia  your  ability  to  do  year  work. 

36.  Feeling  of  being  accepted  by  other  officer*  ia  your  aait. 

37.  Feeling  of  being  respected  by  troop*  a*  aa  officer. 

38.  Adequacy  of  treiaiag  you  reeeivod  for  your  assignment. 

39.  The  amount  of  assistance  gives  to  you  by  fellow  offieere  ia  the  unit. 
AO.  The  amount  of  task  structure  provided  by  your  (mediate  superior. 


CAREER  SATISFACTION:  PERSONAL  AMD  SOCIAL  ASPECTS 

Below  are  several  different  aspects  of  an  officer'*  life.  Using  the  scale 
below,  indicate  your  level  of  *atitfeetloo  with  each  aspect  at  the  present 
time. 


A.  Extremely  Satisfied 

B.  Satisfied 

C.  Neither  Satisfied  Or  Dissatisfied 

D.  Dissatisfied 

E.  Extremely  Dissatisfied 

41.  Relationships  with  superior  officers. 

42.  Relationships  with  peers. 

43.  Relationships  with  NCO's. 

44.  Relationships  with  troops. 

43.  Opportunities  to  socialist  end  develop  personal  relationships. 

46.  Living  conditloas/quArters. 

47.  Leave  tine. 

48.  Recreational  opportunities. 

49.  Tree  tine  for  ooeiel/recro* tionel  pursuits. 

50.  Work  relationships  with  the  opposite  sex. 
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Continue  to  use  the  scale  below  for  the  following  questions. 

A.  Extreeely  Satisfied 

B.  Satisfied 

C.  Neither  Satisfied  Or  Dissatisfied 

D.  Dissatisfied 

t.  Ex  treat ly  Dissatisfied 

51.  Opportunities  to  engage  in  athletic  pursuits  er  physical  activities. 

52.  Policies  relating  to  fraternisation. 

55.  Support  received  froa  faatly/friands  for  a  career  in  the  ailltary. 

54.  Support  received  free  your  branch  assignaent  officer  at  KXLPEBCtN. 

55.  Tine  available  to  pursue  personal  life  goals. 

56.  Satisfaction  with  life  as  an  officer. 

57.  The  anount  of  responsibility  in  your  work. 

56.  The  leadership  effectiveness  of  your  superior. 

59.  Your  workload  as  an  officer. 

60.  The  number  of  ailltary  tasks  in  your  work. 

61.  Personal/ f sully  life  at  the  present  tine. 


CARIES  PLANNING 

Below  is  a  list  of  activities  that  people  sonatinas  engage  in  when  planning  or 
eemglng  their  career.  Using  the  scale  below,  Indicate  the  extent  to  which  you 
engage  in  these  activities. 

A.  A  Great  Deal 

B.  Sone 

C.  Very  Little 

D.  None 

62.  In  career  planning,  1^  try  to  assess  ny  strengths,  weaknesses,  end 
interest. 

63.  In  career  planning,  superior  officers  have  helped  as  to  assess  ay 
strengths,  weaknesses,  end  interests. 

64.  In  career  planning,  try  to  get  information  about  earner  opportunities. 

65.  In  career  planning,  superior  officers  have  helped  ae  to  get  information 
about  career  opportunities. 


APPENDIX  B 

Continue  to  u»e  the  seals  below  (or  the  following  questions. 

A.  A  Greet  Deal 
I.  Some 

C.  Very  Little 

D.  None 

66.  In  career  planning,  £  oat  pert one 1  carnet  goala. 

67.  In  career  planning,  superior  offlcera  have  helped  ae  to  net  career  goala. 


68.  In  career  planning,  develop  plana  and  atrateglee  (or  achieving  career 

goala.  “ 

69.  In  career  planning,  superior  offlcera  have  helped  ae  to  develop  plana  end 
atrateglee  for  achieving  career  goala. 

70.  How  far  ahead  have  you  been  planning  your  career  ea  an  officer: 

A.  Short  ten  (up  to  5  year*) 

B  hid  range  (up  to  13  yeara) 

C.  Long  range  (up  to  20  years  or  oore) 

0.  I  have  not  oade  any  career  plant 


cum  mOLTWEVT 

Below  It  a  list  of  statements  a  person  night  neke  about  his  or  her  job. 
Indicate  your  level  of  agreement  or  disagreement  with  the  following  statements 
using  the  scale  below: 

A.  Strongly  Agree 

B.  Agree 

C.  neither  Agree  Nor  Disagree 

D.  Disagree 

E.  Strongly  Disagree 

71.  I  get  e  sense  of  Identity  froa  ay  career. 

72.  My  career  gives  ae  a  sense  of  well-being. 

73.  1  get  a  sense  of  pride  froa  ay  career. 

74.  My  career  la  very  laportant  to  ae. 

73.  If  1  were  to  describe  ayself  to  aoaeone,  X  would  probably  begin  by  stating 
ay  career. 

76.  If  I  were  to  rank  ell  of  the  things  that  X  do,  those  things  related  to  ay 
career  would  be  at  or  near  the  top. 
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MENTORS 

A  aentor  la  an  aember  of  an  or tanl tattoo  or  profettlon  who  eatabllthet  a 
ralatlcmihlp  with  a  newer  eeeber,  and  actively  aeeleta  thle  Individual' e 
proftatlonal  developaent  or  advanceaent  in  aoae  aignifleant  and  ongoing  way. 

(If  you  have  had  no  re  than  one  am  tor  think  of  the  ana  aaatar  who  had  the 
graataat  iapect  oa  year  davalapaaat  la  the  Any). 

77.  Bow  aaoy  nan  tore  have  you  had? 

A.  Nona 

t.  One 

C.  two 

D.  three  or  aore 

78.  Vat  thia  aentor 

A.  Male 

B.  Feaele 

C.  Doe*  Not  Apply  (Have  Mot  Had  A  Mentor) 

79.  Vat  thle  aentor 

A.  Your  Rater 

B.  Your  Seotor  Rater 

C.  A  Peer 

D.  Another  officer  not  In  your  cheln  of  connand 

E.  A  key  NCO  (a.g.  Platoon  SGT,  Tlrat  SGT,  ate.) 

P.  Other  (Civilian  Friend,  Clergy,  ate.) 

C.  Doe*  Not  Apply  (Have  Not  Had  Mentor) 

83.  Vhat  we*  the  eoet  important  kind  of  aaalatance  given  by  your  aentor? 

A.  Job  Related  Guidance 

B.  Career  Planning  Guidance 

L  Per tonal  and  Social  Guidance 

£»  Horal/Ethlcal  Guidance 

&  Doe*  Not  Apply  (Have  Not  Had  Mentor) 

TOW  ANSWER  SHUT  OTO 

81.  How  Important  was  thle  help  for  you? 

A.  Not  too  laportant 

B.  Somewhat  laportant 

C.  Vary  laportaot 

D.  Eaten tlal,  lodlapenaable 

E.  Not  aura 

F.  boat  Not  Apply  (Have  Not  Had  Mentor) 

82.  To  what  extant  do  you  ballav*  that  a  aentor  will  help  advance  your 
career? 

A.  Not  at  nil 

B.  To  e  anall  extent 

C.  To  e  node  rate  extent 

D.  To  e  greet  extant 
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cum  purs 

83.  Which  of  the  following  Wat  describe*  your  career  Intentions  at  the 
present  tiae? 

A.  1  plan  to  stay  in  the  Any  Wyond  20  poors. 

>.  2  plan  to  stay  to  the  Any  ontil  ay  20  poor  retirement  point. 

C.  X  plan  to  stay  In  the  Any  Wyond  np  obligation  but 

no  undecided  about  ataylng  until  vatiraaent. 

O.  2  an  undecided  whetWr  or  not  X  trill  stay  In  the 
Any  upon  couple tloo  of  ay  obligation. 

C.  1  will  proWbly  leave  the  Any  upon  coopletlon  of 
ay  obligation. 

P.  1  will  definitely  leave  the  Any  upon  coopletlon 
of  ay  obligation. 


Below  Is  a  list  of  soac  work-related  and  personal  and  faally  related  factors 
that  a  person  alght  consider  when  thinking  about  their  career,  Por  each  tut 
think  about  the  extent  to  which  It  is  a  factor  In  pour  decision  to  stay  or 
leave  the  Army.  Use  the  salt  Wlow  to  Indies U  bow  loporunt  oach  factor  is 
in  you r  decision  to  retain  in  or  losve  tht  Any. 

A  Very  loporunt 
B  Somewhat  laporunt 
C  Somewhat  UnlaporUnt 
D  Not  At  All  laporunt 

8-.  Pay 

85.  Army  Benefits  (e.g.  aedlcal,  commissary,  PX,  etc.) 

85.  Retirement 

87.  Assignment  Location  (a.g.  post,  aajor  coomand,  theater) 

86.  Civilian  Alurnativas 

89.  Bmploynent  and  caraar  opportunities  for  apouso 

90.  Spouse's  satisfaction  with  Any  life  style 

91.  Children's  adjustment  to  Any  life  stylo 

92.  Schoola  ond  educations!  facilities  for  children 
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SFODSE’S  INVOLVEMENT 

Indict u  the  degree  to  which  you  agree  or  disagree  with  each  of  tht  following 
•  utmnu  using  the  scale  hslow: 

A.  Strongly  Agrst 
t.  Agrts 

C.  Neither  Agree  Or  Oieegree 

D.  Disagree 

l.  Strongly  Oieegree 

93.  Officers  will  here  difficulty  advancing  in  their  careers  If  their  apouaes 
do  not  get  involved  in  wait  or  Any  coea unity  activities. 

94.  An  officer's  spouse  should  devote  a  good  daal  of  tine  to  unit  and  poet 
activities. 

95.  Through  his  or  her  activities  an  officer's  spouse  eaa  have  e  significant 
la Diet  on  unit  ef feetlveness. 

96.  Fsally  probleas  often  interfere  with  soldiers'  perforaance  in  their ‘unit. 

97.  The  career  of  en  officer's  spouse  asy  have  to  be  sacrificed  in  order  for 
the  officer  to  succeed  at  en  officer. 

98.  Geographic  separations  any  be  necessary  in  order  for  both  officer  and 
spouse  to  pursue  careers. 

99.  It  Is  difficult  to  balance  the  denands  of  being  an  officer  with  the 
demands  of  a  family. 

SPOUSE'S  COMMITMENT 

100.  How  satisfied  is  your  spouse  or  flanee(e)  to  so  A ray  life  style? 

A.  Extremely  Satisfied 

B.  Satisfied 

C.  Neither  Satisfied  Or  Dissatisfied 

D.  Dissatisfied 

E.  Extremely  Dissatisfied 

F.  Don't  Enow 

C.  Does  Not  Apply  (Not  Married  or  Engaged) 

101.  Bow  committed  is  your  spouse  or  finnce(e)  to  supporting  your  career  as  an 
officer? 

A.  Extremely  Coanltted 

B.  Coanltted 

C.  Neither  Coanltted  -r  Oocoaaltted 

D.  Oneooalttad 

E.  Extremely  Oocoaaltted 
7.  Don't  Know 

C.  Does  Not  Apply  (Not  Married  or  Engaged) 
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102.  Now  compatible  la  your  carter  ta  an  Any  officer  with  your  apouse’a  or 
flance(e)'e  carter? 

A.  Extremely  Compatible 

B.  Compatible 

C.  Neither  Compatible  Or  Zocoapeelble 

O.  locoopatible 

E.  Extremely  Incompatible 

P.  Don't  Know 

C.  Spouae  does  not  have  a  career 

H.  Doe a  Not  Apply  (Not  Harried  or  engaged) 


mSONAL  ADJOSTHDfT 


103.  Now  would  you  deacribe  your  physical  fltneee  at  thla  tine? 

A.  Can  obeeln  aaxlaua  p  by  a  leal  fltneaa  atandarda  required  by  the  Any. 

B.  Can  obtain  very  doaa  to  the  aaxinun  pbyalcal  fitness  atandarda. 

C.  Can  obtalo  better  titan  alnlnua  pbyalcal  fltneaa  atandarda. 

D.  Can  obtain  minimum  pbyalcal  fltneaa  atandarda  required  by  the  Any. 

E.  Cannot  perfon  the  alnlnua  physical  fltneaa  atandarda. 

104.  How  would  you  deacribe  your  weight  control  at  title  tine? 

A.  Veil  within  the  weight  atandarda  aet  for  ny  age  and  job 

B.  Vi  thin  the  weight  atandarda  aet  for  ny  age  and  job 

C.  Barely  within  the  weight  atandarda  aet  for  ay  age  and  job 

D.  1  have  had  problems  nee  ting  the  weight  control  requlreaenta 

105.  Hava  you  been  treated  any  differently  In  your  job  becauae  of  your  nee? 

A.  Yea,  core  positively 

B.  Yea,  core  negatively 

C.  No 

106.  Have  you  been  treated  any  differently  In  your  job  becauae  of  your  sex? 

A.  Yea,  Nora  Positively 

B.  Yes,  More  Negatively 

C.  No 


amt  earn  policies  and  pkactices 


The  following  lteas  pertain  to  Any  policies  and  practices  that  nay  affect  your 
professional  and  personal  life. 

107.  Are  you  aware  of  the  Any' a  Coabet  Exclusion  Policy  for  female  aoldiera 
(units  and  specialties  closed  to  woaen)? 

A.  Tea 
1.  No 

108.  Do  you  believe  that  the  Conbat  Exclusion  policy  will  have  any  lapect  on 
your  Any  career  development  opportunities? 

A.  Tea,  A  Positive  lapect 

B.  Tea,  A  Negative  lepaet 

C.  No  lapect 
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109.  Do  you  believe  that  this  policy  will  have  any  iepact  on  your  coaeltaent 
to  an  Army  career? 

A  Definitely 
*  Probably 
c  Probably  Not 
®  Definitely  Not 

110.  Do  you  think,  that  pregnant  faaale  officers  are  viewed  differently? 

A.  Yea,  eora  positively 

1.  Yea,  eora  negatively 
C  .  No 


CB1UMUM  AKD  SP00SE 

111.  Nov  eany  children  do  you  have  (Por  whoa  you  Neva  legal  custody). 

A.  None 

B.  One 

C.  Two 

D.  Three 

E.  Four  or  aore 

112.  Age  of  oldest  child? 

A.  Two  or  younger 

a.  3-5 

C.  6-11 

D.  12-14 

E.  15-18 

?.  Older  than  18 

C.  Does  Not  Apply  (Do  Not  Hava  Children) 

113.  Do  you  plan  to  have  a  child  or  additional  children? 

A.  Yes 

B.  No 


114.  Which  of  the  following  best  describe*  your  Marital  Status? 

A.  Single,  Never  Married 

B.  Married  to  a  Civilian 

C.  Harried  to  Another  Hllltar*  Haaber 

D.  Legally  Separated 

E.  Divorced 
P.  Widowed 

IP  NOT  MAUI  ID,  CO  TO  QUESTION  127 

115.  Please  cheek  tbe  category  below  that  beat  deecrlbes  your  epouse's 
eeployaent  status. 

A.  Not  employed  for  pay  and  not  looking  for  paid  work 

B.  Not  employed  for  pay  but  looking  for  paid  work 

C.  Ea ployed  for  pay  pert  tfac  (less  then  35  hours  per  week) 

D.  Employed  for  pay  full  ties  (35  hours  or  aore  per  week) 
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116.  Which  of  the  following  beet  describes  the  type  of  organisation  tout 
apouac  works  for 

A.  Federal  Government 

B.  Sts U/ Local  Governoent 

C.  Urge  Private  Organise tloo/Bus lotas 

D.  Sull  Private  Organist tl on/ Bus ioass 
t.  Self-Employed 

T.  Other 

C.  Spouse  does  not  work  tor  pap 

117.  Educational  Level  of  Spouse 

A.  Less  than  13  pears 

B.  High  school  graduate 

C.  Some  college 
0.  College  Oegree 

t.  Some  Graduate  School 
f.  Graduate  or  Professional  Degree. 


DCAL  MUTT  CAMS  COUPLES  -  4XSVOL  QUESTIONS  IIS-121  XP  BOTE  YOU  AND  TOOT 
SPOUSE  AM  IN  THE  H1LITAJLT . 

Several  Issues  affect  dual  Any  career  couples.  Using  the  scale  below.  Indicate 
the  extent  to  which  each  of  the  following  issues  would  effect  pour  commitment 
to  retain  in  the  Army. 

A.  Definitely 

B.  Probsbly 

C.  Probably  Not 

D.  Definitely  Not 

US.  If  the  Arty  guaranteed  Joint  doelclle  on  long  tour  eealgnaents  would  It 
Influence  your  decision  to  rraaln  In  the  Any? 

119.  If  the  Aroy  provided  "comps title  branches”  for  pen  and  poor  spouse  (c.g. 
one  combat  araa/one  coabat  service  support)  would  It  influence  pour  decision  to 
raaaln  In  the  Army? 

120.  If  the  Aray  offered  extended  we tarnl ty /paternity  leave  (e.g.  1*3  pear 
sabbatical  with  no  lost  of  tint  In  grade/ tint  in  service)  would  it  Influence 
pour  decision  to  ranaln  in  the  Aray? 

121.  If  the  Aray  provided  "24  hour  child  ears  arrangements*  (e.g.  evening  and 
weekend  hours,  arrangements  for  short  term  deployments),  would  it  influence 
pour  decision  to  raaaln  in  the  Amp? 


SKIP  MU KB EES  122-126 
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WSTUCT10RS  TO  USTOMDEKTS  -  PLEASE  KIP  TO  RWB  127  CM  TOO!  IISVB  SEER 

ms  ooNTimt  nn  questions  127  -  isf. 

FU-C0BH1SS1ON  EZPKIIHCES 

Below  Is  i  list  •(  itiuinti  i  pttita  wight  Mki  inscribing  hi  a /her 
preparation  for  •  carter  aa  an  officer,  gated  on  pour  experiences,  pleat* 
indicate  tba  extent  to  which  poo  agree  or  disagree  with  each  t  ta  tenant  os  log 
the  scale  below: 

A.  Strongly  Agree 

B.  Agree 

C.  Neither  Agree  Or  Disagree 

D.  Dlsagtee 

E.  Strongly  Disagree 

127.  Hy  aeadealc  prog ran  of  studies  prepared  na  to  natter  the  requlrenents  of 
«y  Branch  Course. 

126.  Based  upon  ny  acadeele  training,  Z  feel  well  prepared  to  conduct  oral 
presentations  and  briefings. 

129.  Besef  upon  ay  academic  training,  X  fael  well  prepared  to  writ*  aeaos  and 
short  communiques. 

130.  Based  upon  ny  physical  training  experiences,  1  feel  well  prepared  to  lead 
ny  unit  In  physical  training  activities. 

131.  Based  upon  ny  physical  training  experiences,  I  fael  prepared  to  neet  the 
Amy's  standards  of  physical  fitness  for  officers. 


LEADERSHIP  DEVELOPMENT 

The  questions  below  are  designed  to  obtain  infornatlon  about  pour  leadership 
development.  Plaase  answer  each  using  the  following  scale: 

A.  Very  Valuable 

B.  Valuable 

C.  Of  Son*  Value 

D.  Of  Little  Value 

E.  Not  Valuable  At  All 

F.  Does  Not  Apply 

132.  Bov  valuable  was  pour  Osdat  Troop  Leader  Training  experience  in  preparing 
you  for  pour  role  aa  so  officer? 

133.  Row  valuable  was  your  gunner  Csnp  Leadership  experience  in  preparing  you 
for  your  role  as  an  officer? 

134.  How  valuable  were  your  branch  and  specialty  orientations  in  helping  to 
prepare  you  for  your  role  as  an  officer? 
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NILXTAIY  musmoN 

Below  ti  a  Hat  of  iuu««nu  describing  experiences  and  feelings  that  people 
e one t lees  hava  aheo  Baking  tha  transition  froa  halos  a  cadet  or  Candida  te  to 
baeoalng  an  officer.  Da  Ins  the  scale  below,  lodteau  tha  count  to  which  you 
agree  or  diaagraa  that  tha  autaoaot  daaerlbaa  your  own  experience  or  feeling. 

A.  Strongly  Agree 
1.  Agree 

C.  Neither  Agree  Or  Diaagraa 

D.  Diaagraa 

1.  Strongly  Diaagraa 

13$.  When  1  left  eehool  1  felt  confidant  of  fty  ability  to  caaoca  *y  tint 
aaalgnaent. 

136.  During  ay  flrat  aaalgnaent,  1  wondered  If  X  ana  toady  to  assume  a 
leadership  role  with  troop*. 

137.  During  ay  flrat  aaalgnaent,  I  questioned  ay  experience  end  whether  1  me 
capable  of  the  casks  ahead. 

138.  1  felt  prepared  for  ay  flrat  aaalgnaent. 

139.  The  freedom  1  euddenly  had  during  ay  flrat  aaalgnaent  waa  a  new 
experience;  it  took  tine  to  adjust. 


TBAKK  TOO  FOt  TOO!  P  ANTICIPATION.  IF  TOO  VOOU)  LEU  PEEDBACK  ON  SOIVET 

BESULTS,  PLEASE  CONTACT  THE  0PP1CE  LISTED  BELOW: 

LONGITUDINAL  STUDY  Of  OITZCBS 
UTENT10N  TEAM 

A1HT  US  LAICS  INSTITUTE  (PEE1/EP) 

3001  nSENBOWEE  ATE. 

ALOANDEIA,  T1EG1N1A  22333-5400 
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1987  Proteus  Questions  cross-referenced  to  questions  in  the 

1986  Proteus  Master  Survey 


Original 

Question 

1987 

Variable 

Name  in 

1987 

Matching 
Variable 
in  1986 

SSN87 

SSN87 

— 

DATE87 

DATE 8 7 

— 

CODE87 

CODE87 

— 

RACE87 

RACE 8 7 

RACE86 

CEDUC87 

CEDUC87 

— 

HEDUC87 

HEDUC87 

— 

GRADE87 

GRADE87 

— 

SEX87 

SEX87 

SEX86 

FORM87 

FORM87 

QUES1 

CLASS87 

CLASS  8  6 

QUES2 

SOCOM87 

SOCOM86 

QUES3 

RANK87 

RANK86 

QUES4 

MACOM87 

MACOM86 

QUES5 

BRTYPE87 

BRTYPE86 

QUES6 

N87LDR1 

— 

QUES7 

P87Q75 

P86Q75 

QUES8 

P87Q139 

P86Q139 

QUES9 

N87LDR2 

— 

QUES10 

P87Q77 

P86Q77 

QUES11 

P87Q140 

P86Q140 
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Original 

Question 

1987 

Variable 

Name  in 

1987 

Matching 

Variable 
in  1986 

QUES12-  - 

P87Q108- 

P86Q108- 

QUES34 

P87Q130 

P86Q130 

QUES35 

P87Q132 

P86Q132 

QUES36 

P87Q133 

P86Q133 

QUES37- 

P87Q135- 

P86Q135 

QUES40 

P87Q138 

P86Q138 

QUES41- 

P87Q8- 

P86Q8- 

QUES44 

P87Q11 

P86Q11 

QUES45 

P87Q51 

P86Q51 

QUES46- 

P87Q53- 

P86Q53- 

QUES49 

P87Q56 

P86Q56 

QUES50- 

P87Q13- 

P86Q13- 

QUES52 

P87Q15 

P86Q15 

QUES53 

P87Q21 

P86Q21 

QUES54 

P87Q22 

P86Q22 

QUES55 

P87Q18 

P86Q18 

QUES56 

P87Q23 

P86Q23 

QUES57- 

QUES60 

N87SAT1- 

N87SAT4 

— 

QUES61 

P87Q25 

P86Q25 

QUES62- 

P87Q37- 

P86Q37- 

QUES70 

P87Q45 

P86Q45 

QUES71 

N87CAR1 

— 

QUES72 

P87Q27 

P86Q27 

QUES73 

P87Q28 

P86Q28 

QUES74 

N87CAR2 

— 

QUES75 

P87Q30 

P86Q30 
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Original 

Question 

1987 

Variable 

Name  in 

1987 

Matching 

Variable 
in  1986 

QUES76 

P87Q31 

P86Q31 

QUES77 

N87MENT1 

N87MENT1 

QUES78- 

P87Q61- 

P86Q61- 

QUES81 

P87Q64 

P86Q64 

QUES82 

N87MENT2 

— 

QUES83 

N87INTEN 

-- 

QUES84- 

QUES92 

N87CDF1- 

N87CDF9 

QUES93- 

QUES100 

N87FAM1- 

N87FAM8 

QUES101 

P87Q48 

P86Q48 

QUES102 

P87Q49 

P86Q49 

QUES103 

P87Q66 

P86Q66 

QUES104 

087Q67 

P86Q67 

QUES105 

N87RDIS 

— 

QUES106 

N87SDIS 

— 

QUES107 

P87Q71 

P86Q71 

QUES108 

N87COMX1 

— 

QUES109 

N87COMX2 

— 

QUES110 

N87PREG1 

QUES111 

P87Q50 

P86Q50 

QUES112 

N87CHAGE 

— 

QUES113 

N87PLNCH 

-- 

QUES114 

N87HARST 

— 

QUES115 

N87SPEMP 

— 
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Original 

Question 

1987 

Variable 

Name  in 

1987 

Matching 

Variable 
in  1986 

QUES116 

N87SPORG 

— 

QUES117 

N87SPED 

— 

QUES118- 

N87CD1- 

— 

QUES121 

N87CD4 

QUES122- 

P87Q145- 

P86Q145- 

QUES126 

P87Q149 

P86Q149 

QUES127- 

P87Q152- 

P86Q152- 

QUES139 

P87Q164 

P86Q164 
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DESCRIPTIVE  STATISTICS  FOR 
1987  PROTEUS  SURVEY  QUESTIONS 


RACE87  RACE 


Mean 

1.247 

Std  err 

.012 

Median 

1.000 

Mode 

1.000 

Std  dev 

.709 

Variance 

.502 

Kurtosls 

13.438 

S  E  Kurt 

.086 

Skewness 

3.548 

S  E  Skew 

.043 

Range 

4.000 

Mlnlaua 

1.000 

Maxlaun 

5.000 

Sub 

4068.000 

Valid  cases  3261  Missing  cases  156 


SEX87  SEX 


Mean 

1.110 

Std  err 

.005 

Median 

1.000 

Mode 

1.000 

Std  dev 

.313 

Variance 

.098 

Kurtosls 

4.246 

S  E  Kurt 

.086 

Skewness 

2.499 

S  E  Skew 

.043 

Range 

1.000 

Mlnlaua 

1.000 

Maxlaua 

2.000 

Sua 

3631.000 

Valid  cases  3272  Missing  cases  145 
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CLASS87 

CLASS  YEAR 

Mean 

3.964 

Std  err 

.037 

Median 

4.000 

Mode 

7.000 

Std  dev 

2.155 

Variance 

4.642 

Kurtosis 

-1.392 

S  E  Kurt 

.084 

Skewness 

.070 

S  E  Skew 

.042 

Range 

7.000 

Miniaun 

1.000 

Maxi Bum 

8.000 

Sun 

13318.000 

Valid  cases  3360 

Missing  cases  57 

S0C0M87 

COttllSSION  SOURCE 

Mean 

2.423 

Std  err 

.014 

Median 

3.000 

Mode 

3.000 

Std  dev 

.790 

Variance 

.623 

Kurtosis 

-.712 

S  E  Kurt 

.084 

Skewness 

-.662 

S  E  Skew 

.042 

Range 

3.000 

Minimum 

1.000 

Maximum 

4.000 

Sum 

8234.000 

Valid  cases  3398 

Missing 

cases  19 

RANK87 

RANK 

Mean 

2.365 

Std  err 

.013 

Median 

3.000 

Mode 

3.000 

Std  dev 

.770 

Variance 

.593 

Kurtosis 

-.933 

S  E  Kurt 

.084 

Skewness 

-.706 

S  E  Skew 

.042 

Range 

3.000 

Minimum 

1.000 

Maximum 

4.000 

Sum 

8032.000 

Valid  cases  3396 

Missing 

cases  21 

MAC0M87 

WACOM 

Mean 

1.880 

Std  err 

.021 

Median 

1.000 

Mode 

1.000 

Std  dev 

1.163 

Variance 

1.353 

Kurtosis 

.927 

S  E  Kurt 

.087 

Skewness 

1.351 

S  E  Skew 

.043 

Range 

4.000 

Minimum 

1.000 

Maximum 

5.000 

Sum 

5978.000 

Valid  cases  3180  Missing  cases  237 
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Mean 

1.631 

Std  err  .014 

Median 

1.000 

Mode 

1.000 

Std  dev  .806 

Variance 

.650 

Kurtosis 

-1.039 

S  E  Kurt  .088 

Skewness 

.765 

S  E  Skew 

.044 

Range  2.000 

Minimum 

1.000 

Maximum 

3.000 

Sum  50S8.000 

Valid  cases 

3101 

Missing  cases  316 

N87LDR1 

EFFECTIVENESS  IN  LOR  ROLE 

Mean 

1.449 

Std  err 

.009 

Median 

e 

1.000 

Mode 

1.000 

Std  dev 

.511 

Variance 

.261 

Kurtosis 

-1.246 

S  E  Kurt 

.090 

Skewness 

.389 

S  E  Skew 

.045 

Range 

3.000 

Minimum 

1.000 

Maximum 

4.000 

Sum 

4243.000 

Valid  cases  2928 

Missing  cases  489 

P87Q75 

SELF  RATING  OF  LEADERSHIP 

Mean 

1.498 

Std  err 

.013 

Median 

1.000 

Mode 

1.000 

Std  dev 

.718 

Variance 

.516 

Kurtosis 

3.329 

S  E  Kurt 

.086 

Skewness 

1.631 

S  E  Skew 

.043 

Range 

5.000 

Minimum 

1.000 

Maximum 

6.000 

Sum  4879.000 

Valid  cases  3257 

Missing  cases 

160 

P87Q139 

OVERALL  CONFIDENCE  IN  LEADER  ABILS 

Mean 

1.097 

Std  err  . 005 

Median 

1.000 

Mode 

1.000 

Std  dev  . 303 

Variance 

.092 

Kurtosis 

7.907 

S  E  Kurt  .084 

Skewness 

2.982 

S  E  Skew 

.042 

Range  2 . 000 

Minimum 

1.000 

Maximum 

3.000 

Sum  3722.000 

Valid  cases  3394 

Missing  cases  23 
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N87LDR2  UNIT  EFFECTIVENESS 


Mean 

1.365 

Std  err 

.010 

Median 

1.000 

Mode 

1.000 

Std  dev 

.555 

Variance 

.308 

Kurtosis 

2.100 

S  £  Kurt 

.089 

Skewness 

1.412 

S  E  Skew 

.044 

Range 

3.000 

Minimum 

1.000 

Max  ilium 

4.000 

Sum 

4149.000 

Valid  cases 

3039 

Missing  i 

cases  378 

P87Q77 

UNIT  RATING 

Mean 

1.603 

Std  err 

.018 

Median 

e 

1.000 

Mode 

1.000 

Std  dev 

.974 

Variance 

.948 

Kurtosis 

5.193 

S  E  Kurt 

.089 

Skewness 

2.152 

S  E  Skew 

.044 

Range 

5.000 

Minimum 

1.000 

Maximum 

6.000 

Sum 

4895.000 

Valid  cases  3054 

Missing  i 

cases  363 

P87Q140 

AMT  OF  RESPONSIBILITY 

Mean 

2.098 

Std  err  .016 

Median 

2.000 

Mode 

2.000 

Std  dev  .900 

Variance 

.809 

Kurtosis 

-.489 

S  E  Kurt  .084 

Skewness 

.388 

S  E  Skew 

.042 

Range  4 . 000 

Minimum 

1  000 

Maximum 

5.000 

Sum  7061.000 

Valid  cases  3366 

Missing  cases  51 

P87Q108 

AMT  OF  CHALLENGE 

Mean 

2.199 

Std  err 

.016 

Median 

2.000 

Mode 

2.000 

Std  dev 

.926 

Variance 

.857 

Kurtosis 

-.283 

S  E  Kurt 

.085 

Skewness 

.424 

S  E  Skew 

.042 

Range 

4.000 

Minimum 

1.000 

Maximum 

5.000 

Sum  7372.000 

Valid  cases  3352 

Missing  cases 

65 
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P87Q109  OPP  TO  EXPRESS  IDEAS:  SUP 


Mean 

2.065 

Std  err 

.017 

Median 

2.000 

Mode 

1.000 

Std  dev 

.995 

Variance 

.989 

Kurtosis 

-.114 

S  E  Kurt 

.084 

Skewness 

.666 

S  E  Skew 

.042 

Range 

4.000 

Minimum 

1.000 

Maximum 

5.000 

Sum 

6942.000 

Valid  cases 

3361 

Missing  cases  56 

P87Q110 

ACCEPTANCE  OF 

IDEAS:  SUP 

Mean 

2.266 

Std  err 

.017 

Median 

2.000 

Mode 

2.000 

Std  dev 

.965 

Variance 

.931 

Kurtosis 

-.153 

S  E  Kurt 

.085 

Skewness 

.473 

S  E  Skew 

.042 

Range 

4.000 

Minimum 

1.000 

Maximum 

5.000 

Sum 

7567.000 

Valid  cases 

3339 

Missing  cases  78 

P87Q111 

CONTRIBUTION  TO  DECISION  MAKING 

Mean 

2.349 

Std  err 

.017 

Median 

2.000 

Mode 

2.000 

Std  dev 

.985 

Variance 

.970 

Kurtosis 

-.303 

S  E  Kurt 

.085 

Skewness 

.422 

S  E  Skew 

.042 

Range 

4.000 

Minimum 

1.000 

Maximum 

5.000 

Sum 

7814.000 

Valid  cases 

3327 

Missing  cases  90 

P87QH2 

ADMIN  EFF:  SUP 

Mean 

2.305 

Std  err 

.018 

Median 

2.000 

Mode 

2.000 

Std  dev 

1.010 

Variance 

1.020 

Kurtosis 

-.324 

S  E  Kurt 

.085 

Skewness 

.434 

S  E  Skew 

.043 

Range 

4.000 

Minimum 

1.000 

Maximum 

5.000 

Sum 

7647.000 

Valid  cases  3318  Missing  cases  99 
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P87Q113  LEADER  EFF:  SUP 


Mean 

2.353 

Std  err 

.018 

Median 

2.000 

Mode 

2.000 

Std  dev 

1.059 

Variance 

1.121 

Kurtosis 

-.444 

S  E  Kurt 

.085 

Skewness 

.441 

S  E  Skew 

.043 

Range 

4.000 

Minimum 

1.000 

Maximum 

5.000 

Sum 

7782.000 

Valid  cases 

3307 

Missing  i 

cases  110 

P87Q114 

DISCUSSION  OF  WORK:  S'JP 

Mean 

2.423 

Std  err 

.017 

Median 

2.000 

Mode 

3.000 

Std  dev 

1.002 

Variance 

1.004 

Kurtosis 

-.404 

S  E  Kurt 

.085 

Skewness 

.304 

S  E  Skew 

.043 

Range 

4.000 

Minimum 

1.000 

Maximum 

5.000 

Sum 

8029.000 

Valid  cases  3313 

Missing  cases  104 

P87Q115  AMT 

OF  FRIENDSHIP:  SUP 

Mean 

2.570 

Std  err 

.018 

Median 

3.000 

Mode 

3.000 

Std  dev 

1.041 

Variance 

1.085 

Kurtosis 

-.434 

S  E  Kurt 

.085 

Skewness 

.207 

S  E  Skew 

.043 

Range 

4.000 

Minimum 

1.000 

Maximum 

5.000 

Sum 

8428.000 

Valid  cases 

3280 

Missing  i 

cases  137 

P87Q116 

RESPECT:  SUP 

Mean 

2.200 

Std  erf 

.018 

Median 

2.000 

Mode 

1.000 

Std  dev 

1.062 

Variance 

1.127 

Kurtosis 

-.245 

S  E  Kurt 

.085 

Skewness 

.599 

S  E  Skew 

.043 

Range 

4.000 

Minimum 

1.000 

Maximum 

5.000 

Sum 

7296.000 

Valid  cases  3316 

Missing  cases  101 
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P87Q117  CONGENIALITY  IN  UNIT 


Mean 

2.566 

Std  err 

.016 

Median 

3.000 

Mode 

3.000 

Std  dev 

.910 

Variance 

.829 

Kurtosis 

-.123 

S  E  Kurt 

.085 

Skewness 

.158 

S  E  Skew 

.043 

Range 

4.000 

Minimum 

1.000 

Max  ilium 

5.000 

Sum 

8505.000 

Valid  cases  3315  Missing  cases  102 


P87Q118  AUTHORITARIAN  CONTROL:  SUP 


Mean 

3.191 

Std  err 

.017 

Median 

3.  OOp 

Mode 

3.000 

Std  dev 

.951 

Variance 

.904 

Kurtosis 

-.026 

S  E  Kurt 

.087 

Skewness 

-.340 

S  E  Skew 

.044 

Range 

4.000 

Minimum 

1.000 

Maximum 

5.000 

Sum 

10039.000 

Valid  cases  3146  Missing  cases  271 


P87Q119  PERSONAL  INTEREST:  SUP 


Mean 

2.570 

Std  err 

.017 

Median 

3.000 

Mode 

3.000 

Std  dev 

.969 

Variance 

.938 

Kurtosis 

-.160 

S  E  Kurt 

.085 

Skewness 

.220 

S  E  Skew 

.043 

Range 

4.000 

Minimum 

1.000 

Maximum 

5.000 

Sum 

8480.000 

Valid  cases 

3300 

Missing 

cases  117 

P87Q120 

CONSTRUCTIVE  CRITICISM: 

SUP 

Mean 

2.819 

Std  err 

.015 

Median 

3.000 

Mode 

3.000 

Std  dev 

.887 

Variance 

.787 

Kurtosis 

.196 

S  E  Kurt 

.085 

Skewness 

.032 

S  E  Skew 

.043 

Range 

4.000 

Minimum 

1.000 

Maximum 

5.000 

Sum 

9284.000 

el  Id  cases  3293 

Missing  cases 

124 
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P87Q121  TREATMENT  AS  EQUAL:  SUP 


Mean 

2.603 

Std  err  .017 

Median 

3.000 

Mode 

3.00f 

Std  dev  .962 

Variance 

.926 

Kurtosis 

-.020 

S  E  Kurt  .085 

Skewness 

.200 

S  E  Skew 

.043 

Range  4.000 

Mininun 

1.000 

Maximum 

5.000 

Sun  8548.000 

Valid  cases 

3284 

Missing  cases  133 

P87Q122 

MILITARY  TASKS  IN  WORK 

Mean 

2.607 

Std  err 

.017 

Median 

3.000 

Mode 

3.000 

Std  dev 

.994 

Variance 

.988 

Kurtosis 

-.395 

S  E  Kurt 

.086 

Skewness 

.110 

S  E  Skew 

.043 

Range 

4.000 

Minimum 

1.000 

Maximum 

5.000 

Sum 

8542.000 

Valid  cases  3277 

Missing  i 

cases  140 

P87Q123 

DISCUSSION  OUTSIDE  ISSUES: 

:  SUP 

Mean 

2.904 

Std  err 

.017 

Median 

3.000 

Mode 

3.000 

Std  dev 

.980 

Variance 

.961 

Kurtosis 

-.184 

S  E  Kurt 

.086 

Skewness 

.036 

S  E  Skew 

.043 

Range 

4.000 

Minimum 

1.000 

Maximum 

5.000 

Sum 

9444.000 

Valid  cases  3252 

Missing  cases  165 

P87Q124 

AMT  OF  INITIATIVE 

Mean 

1.975 

Std  err 

.014 

Median 

2.000 

Mode 

2.000 

Std  dev 

.797 

Variance 

.635 

Kurtosis 

.122 

S  E  Kurt 

.085 

Skewness 

.536 

S  E  Skew 

.042 

Range 

4.000 

Minimum 

1.000 

Maximum 

5.000 

Sum 

6623.000 

Valid  cases  33S3 


Missing  cases  64 
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P87Q125  OTHERS  INTERFERENCE 


Mean 

2.886 

Std  err  .  017 

Median 

3.000 

Mode 

3.000 

Std  dev  . 976 

Variance 

.952 

Kurtosis 

-.284 

S  E  Kurt  .086 

Skewness 

-.141 

S  E  Skew 

.043 

Range  4.000 

Minimum 

1.000 

Maximum 

5.000 

Sum  9340.000 

Valid  cases 

3236 

Missing  cases  181 

P87Q126  OPP 

TO  GET  TO  KNOW  OTHERS 

Mean 

2.343 

Std  err 

.016 

Median 

2.000 

Mode 

3.000 

Std  dev 

.929 

Variance 

.863 

Kurtosis 

-.533 

S  E  Kurt 

.085 

Skewness 

.112 

S  E  Skew 

.042 

Range 

4.000 

Minimum 

1.000 

Maximum 

5.000 

Sum 

7814.000 

Valid  cases 

3335 

Missing  cases  82 

P87Q127 

RECOG  OF  ACCOMPLISHMENTS: 

SUP 

Mean 

2.643 

Std  err 

.016 

Median 

3.000 

Mode 

3.000 

Std  dev 

.915 

Variance 

.837 

Kurtosis 

.034 

S  E  Kurt 

.085 

Skewness 

.134 

S  E  Skew 

.043 

Range 

4.000 

Minimum 

1.000 

Maximum 

5.000 

Sum 

8742.000 

Valid  cases  3308 

Missing  cases  109 

P87Q128 

AMT  OF  DIRECTION  PROVIDED: 

SUP 

Mean 

2.860 

Std  err 

.016 

Median 

3.000 

Mode 

3.000 

Std  dev 

.923 

Variance 

.852 

Kurtosis 

-.060 

S  E  Kurt 

.085 

Skewness 

-.024 

S  E  Skew 

.043 

Range 

4.000 

Minimum 

1.000 

Maximum 

5.000 

Sum 

9384.000 

Valid  cases  3281 


Missing  cases  136 


P87Q129  WORKLOAD  AS  AN  OFFICER 


Mean 

2.266 

Std  err 

.015 

Median 

2.000 

Mode 

2.000 

Std  dev 

.888 

Variance 

.788 

Kurtosis 

-.339 

S  E  Kurt 

.085 

Skewness 

.233 

S  E  Skew 

.042 

Range 

4.000 

Mininun 

1.000 

Maxi  mm 

5.000 

Sun 

7545.000 

Valid  cases 

3330 

Missing  cases  87 

P87Q130 

CONTENTMENT 

IN  WORK 

•  m  • 

Mean 

2.504 

Std  err 

.019 

Median 

2.000 

Mode 

2.000 

Std  dev 

1.088 

Variance 

1.184 

Kurtosis 

-.570 

S  E  Kurt 

.085 

Skewness 

.342 

S  E  Skew 

.043 

Range 

4.000 

Minimum 

1.000 

Maximum 

5.000 

Sum 

8231.000 

Valid  cases  3287 

Missing  < 

cases  130 

P87Q132 

CONFIDENCE 

IN  WORK 

Mean 

1.767 

Std  err 

.013 

Median 

2.000 

Mode 

2.000 

Std  dev 

.761 

Variance 

.579 

Kurtosis 

.080 

S  E  Kurt 

.084 

Skewness 

.710 

S  E  Skew 

.042 

Range 

4.000 

Minimum 

1.000 

Maximum 

5.000 

Sum 

5960.000 

Valid  cases  3373 

Missing  cases  44 

P87Q133  ACCEPTANCE  BY  OTHER  OFFICERS 


Mean 

2.133 

Std  err 

.015 

Median 

2.000 

Mode 

2.000 

Std  dev 

.852 

Variance 

.726 

Kurtosis 

-.400 

S  E  Kurt 

.084 

Skewness 

.275 

S  E  Skew 

.042 

Range 

4.000 

Minimum 

1.000 

Maximum 

5.000 

Sum 

7160.000 

Valid  cases  3357  Missing  cases  60 
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P87Q135  ACCEPTANCE  BY  TROOPS 


Mean 

1.906 

Std  err  . 014 

Median 

2.000 

Hode 

2.000 

Std  dev  .788 

Variance 

.6  22 

Kurtosis 

-.261 

S  E  Kurt  .084 

Skewness 

.463 

S  E  Skew  - 

.042 

Range  4.000 

Mininun 

1.000 

Maximum 

5.000 

Sun  6404.000 

Valid  cases 

3360 

Missing  cases  57 

P87Q136 

ADEQUACY  OF  TRAINING 

Mean 

2.828 

Std  err 

.016 

Median 

3.000 

Mode 

3.000 

Std  dev 

.930 

Variance 

.864 

Kurtosis 

.152 

S  E  Kurt 

.086 

Skewness 

-.066 

S  E  Skew 

.043 

Range 

4.000 

Minimum 

1.000 

Maximum 

5.000 

Sun 

9232.000 

Valid  cases  3264 

Hissing  i 

cases  153 

P87Q137 

ASSISTANCE  GIVEN  BY  OTHER  OFFS 

Mean 

2.708 

Std  err 

.015 

Median 

3.000 

Mode 

3.000 

Std  dev 

.840 

Variance 

.705 

Kurtos i s 

.338 

S  E  Kurt 

.085 

Skewness 

-.042 

S  E  Skew 

.043 

Range 

4.000 

Minimum 

1.000 

Maximum 

5.000 

Sum 

8978.000 

Valid  cases  3315 


Hissing  cases  102 


P87Q138  TASK  STRUCTURE 


Mean 

2.991 

Std  err 

.015 

Median 

3.000 

Mode 

3.000 

Std  dev 

.849 

Variance 

.720 

Kurtosis 

.345 

S  E  Kurt 

.085 

Skewness 

-.109 

S  E  Skew 

.043 

Range 

4.000 

Minimum 

1.000 

Maximum 

5.000 

Sum 

9823.000 

Valid  cases  3284  Hissing  cases  133 
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P87Q8  RELS  WITH  SUPERIOR  OFFICERS 


Mean 

2.235 

Std  err 

.017 

Median 

2.000 

Mode 

2.000 

Std  dev 

.973 

Variance 

.948 

Kurtosls 

.560 

S  E  Kurt 

.084 

Skewness 

.921 

S  E  Skew 

.042 

Range 

4.000 

Minimum 

1.000 

Maximum 

5.000 

Sum 

7569.000 

Valid  cases 

3386 

Missing  cases  31 

P87Q9 

RELS  WITH 

PEERS 

Mean 

1.947 

Std  err 

.012 

Median 

2.000 

Mode 

2.000 

Std  dev 

.722 

Variance 

.52  2 

Kurtosis 

1.638 

S  E  Kurt 

.084 

Skewness 

.847 

S  E  Skew 

.042 

Range 

4.000 

Minimum 

1.000 

Maximum 

5.000 

Sum 

6593.000 

Valid  cases 

3386 

Missing  cases  31 

P87Q10 

RELS  WITH 

NCOS 

Mean 

1.898 

Std  err 

.012 

Median 

2.000 

Mode 

2.000 

Std  dev 

.720 

Variance 

.518 

Kurtosis 

2.021 

S  E  Kurt 

.084 

Skewness 

.931 

S  E  Skew 

.042 

Range 

4.000 

Minimum 

1.000 

Maximum 

5.000 

Sum 

6381.000 

Valid  cases 

3362 

Missing  < 

cases  55 

P87Q11 

RELS  WITH 

TROOPS  AM)  SUBS 

Mean 

2.865 

Std  er- 

.012 

Median 

2.000 

Mode 

2.000 

Std  dev 

.710 

Variance 

.504 

Kurtosis 

1.174 

S  E  Kurt 

.084 

Skewness 

.731 

S  E  Skew 

.042 

Range 

4.000 

Minimum 

1.000 

Maximum 

5.000 

Sum 

6261.000 

Valid  cases  3358  Missing  cases  59 
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P87Q51  OPPS  TO  SOCIALIZE 


Mean 

2.615 

Std  err 

.018 

Median 

2.000 

Mode 

2.000 

Std  dev 

1.018 

Variance 

1.037 

Kurtosls 

-.332 

S  E  Kurt 

.084 

Skewness 

.484 

S  E  Skew 

.042 

Range 

4.000 

Mininun 

1.000 

Maxlaum 

5.000 

Sun 

8811.000 

Valid  cases  3370  Missing  cases  47 


P87Q53 

LIVING  CONDITIONS 

Mean 

2.288 

Std  err 

.019 

Median 

2.000 

Mode 

2.000 

Std  dev 

1.078 

Variance 

1.161 

Kurtosls 

.028 

S  E  Kurt 

.084 

Skewness 

.810 

S  E  Skew 

.042 

Range 

4.000 

Minimum 

1.000 

Maximum 

5.000 

Sum 

7708.000 

Valid  cases  3369 

Missing  i 

cases  48 

P87Q54 

LEAVE  TIME 

Mean 

2.416 

Std  err 

.017 

Median 

2.000 

Mode 

2.000 

Std  dev 

.973 

Variance 

.947 

Kurtosis 

.071 

S  E  Kurt 

.084 

Skewness 

.688 

S  E  Skew 

.042 

Range 

4.000 

Minimum 

1.000 

Maximum 

5.000 

Sum 

8124.000 

Valid  cases  3362 

Missing  cases  55 

P87Q55 

RECREATIONAL  OPPS 

Mean 

2.451 

Std  err  .017 

Median 

2.000 

Mode 

2.000 

Std  dev  1.011 

Variance 

1.022 

Kurtosls 

-.242 

S  E  Kurt  .084 

Skewness 

.583 

S  E  Skew 

.042 

Range  4.000 

Minimum 

1.000 

Maximum 

5.000 

Sum  8268.000 

Valid  cases  3374 

Missing  cases  43 
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P87Q56  FREE  TIME  FOR  SOC  OR  REC  PURSUITS 


Mean 

2.816 

Std  err  .019 

Median 

3.000 

Mode 

2.000 

Std  dev  1.110 

Variance 

1.232 

Kurtosis 

-.797 

S  E  Kurt  .084 

Skewness 

.326 

S  E  Skew 

.042 

Range  4.000 

Mininun 

1.000 

Maxi nun 

5.000 

Sun  9525.000 

Valid  cases 

338? 

Missing  cases  35 

P87Q13 

WORK  RELS  WITH  OPP  SEX 

Mean 

2.594 

Std  err 

.014 

Median 

3.000 

Mode 

3.000 

Std  dev 

.828 

Variance 

.685 

Kurtosis 

.874 

S  E  Kurt 

.085 

Skewness 

.359 

S  E  Skew 

.042 

Range 

4.000 

Mininum 

1.000 

Maximum 

5.000 

Sum 

8643.000 

Valid  cases  3332  Missing  cases  85 


P87Q14  OPPS  TO  ENGAGE  IN  PHYSICAL  PURSUITS 


Mean 

2.351 

Std  err 

.018 

Median 

2.000 

Mode 

2.000 

Std  dev 

1.035 

Variance 

1.071 

Kurtosis 

-.162 

S  E  Kurt 

.084 

Skewness 

.717 

S  E  Skew 

.042 

Range 

4.000 

Mininum 

1.000 

Maximum 

5.000 

Sum 

7955.000 

Valid  cases  3383  Missing  cases  34 


P87Q15  POLS  RELATED  TO  FRATERNIZATION 


Mean 

2.464 

Std  err 

.013 

Median 

2.000 

Mode 

2.000 

Std  dev 

.780 

Variance 

.609 

Kurtosis 

.781 

S  E  Kurt 

.084 

Skewness 

.404 

S  E  Skew 

.042 

Range 

4.000 

Mininun 

1.000 

Maximum 

5.000 

Sun 

8286.000 

Valid  cases  3363  Missing  cases  54 
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P87Q21  SUPPORT  FROM  FAM/FRIENDS  FOR  CAREER 


Mean 

1.909 

Std  err 

.015 

Median 

2.000 

Mode 

2.000 

Std  dev 

.869 

Variance 

.755 

Kurtosis 

.747 

S  E  Kurt 

.084 

Skewness 

.898 

S  E  Skew 

.042 

Range 

4.000 

Mininun 

1.000 

Maximum 

5.000 

Sun 

6448.000 

Valid  cases  3378  Hissing  cases  39 


P87Q22  SUPPORT  FROM  BRANCH  ASSIGNT  OFFICER 


Mean 

2.688 

Std  err 

.019 

Median 

3.000 

Mode 

3.000 

Std  dev 

1.099 

Variance 

1.208 

Kurtosis 

-.521 

S  E  Kurt 

.084 

Skewness 

.274 

S  E  Skew 

.042 

Range 

4.000 

Minimum 

1.000 

Maximum 

5.000 

Sum 

9760.000 

Valid  cases  3379 

Missing  cases  38 

P87Q18 

TIME  AVAIL  FOR  PERSONAL  GOALS 

Mean 

3.095 

Std  err 

.019 

Median 

3.000 

Mode 

4.000 

Std  dev 

1.079 

Variance 

1.165 

Kurtosis 

-.911 

S  E  Kurt 

.084 

Skewness 

.022  I 

S  E  Skew 

.042 

Range 

4.000 

Minimum 

1.000 

Maximum 

5.000 

Sum 

10451.000 

Valid  cases  3377  Missing  cases  40 


P87Q23  OVERALL  SATISFACTION  WITH  LIFE  AS  OFFICE 


Mean 

2.253 

Std  err 

.017 

Median 

2.000 

Mode 

2.000 

Std  dev 

.967 

Variance 

.935 

Kurtosis 

.239 

S  E  Kurt 

.084 

Skewness 

.816 

S  E  Skew 

.042 

Range 

4.000 

Minimum 

1.000 

Maximum 

5.000 

Sun 

7593.000 

Valid  cases  3370  Hissing  cases  47 
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N87SAT1  RESPONSIBILITY  IN  V"RK 


Mean 

2.079 

Std  err 

.016 

Median 

2.000 

Mode 

2.000 

Std  dev 

.930 

Variance 

.864 

Kurtosls 

1.120 

S  E  Kurt 

.084 

Skewness 

1.082 

S  E  Skew 

.042 

Range 

4.000 

Minimum 

1.000 

Maximum 

5.000 

Sum 

7001.000 

Valid  cases  3368  Missing  cases  49 


N87SAT2 

LOR  EFFECTIVENESS  OF  SUP 

Mean 

2.414 

Std  err 

.019 

Median 

2.000 

Mode 

2.000 

Std  dev 

1.121 

Variance 

1.256 

Kurtosis 

-.204 

S  E  Kurt 

.084 

Skewness 

.724 

S  E  Skew 

.042 

Range 

4.000 

Minimum 

2.000 

Maximum 

5.000 

Sum 

8105.000 

Valid  cases  3358 

Missing  cases  59 

N87SAT3 

WORKLOAD  AS  OFFICER 

Mean 

2.508 

Std  err 

.016 

Median 

2.000 

Mode 

2.000 

Std  dev 

.928 

Variance 

.862 

Kurtosis 

-.004 

S  E  Kurt 

.084 

Skewness 

.719 

S  E  Skew 

.042 

Range 

4.000 

Minimum 

1.000 

Maximum 

5.000 

Sum 

8423.000 

Valid  cases  3358 

Missing  cases  59 

N87SAT4  NUMBER  MILITARY  TASKS  IN  WORK 


Mean 

2.501 

Std  err 

.016 

Median 

2.000 

Mode 

2.000 

Std  dev 

.911 

Variance 

.830 

Kurtosis 

.126 

S  E  Kurt 

.084 

Skewness 

.641 

S  E  Skew 

.042 

Range 

4.000 

Minimum 

1.000 

Maximum 

5.000 

Sum 

8431.000 

Valid  cases  3371  Missing  cases  46 
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P87Q25  OVERALL  SAT  WITH  PERSONAL  LIFE  AT  PRESEN 


Mean 

2.255 

Std  err  .  020 

Median 

2.000 

Node 

2.000 

Std  dev  1.161 

Variance 

1.347 

Kurtosis 

-.338 

S  E  Kurt  .084 

Skewness 

.761 

S  E  Skew 

.042 

Range  4.000 

Minimum 

1.000 

Maximum 

5.000 

Sum  7607.000 

Valid  cases 

3374 

Missing  cases  43 

P87Q37  I 

TRY  TO  ASSESS  SELF 

Mean 

1.304 

Std  err 

.009 

Median 

1.000 

Mode 

1.000 

Std  dev 

.526 

Variance 

.277 

Kurtosis 

2.883 

S  E  Kurt 

.084 

Skewness 

1.673 

S  E  Skew 

.042 

Range 

3.000 

Minimum 

1.000 

Maximum 

4.000 

Sum 

4422.000 

Valid  cases 

3391 

Missing 

cases  26 

P87Q38 

SUPERIORS  HELP  ASSESS  SELF 

Mean 

2.285 

Std  err 

.014 

Median 

2.000 

Mode 

2.000 

Std  dev 

.817 

Variance 

.667 

Kurtosis 

-.353 

S  E  Kurt 

.084 

Skewness 

.307 

S  E  Skew 

.042 

Range 

3.000 

Minimum 

1.000 

Maximum 

4.000 

Sum  7702.000 

Valid  cases  3371 

Missing  cases 

46 

P87Q39 

I  TRY  TO  GET  CAREER  OPP 

INFO 

Mean 

1.524 

Std  err 

.011 

Median 

1.000 

Mode 

1.000 

Std  dev 

.651 

Variance 

.423 

Kurtosis 

.841 

S  E  Kurt 

.084 

Skewness 

1.058 

S  E  Skew 

.042 

Range 

3.000 

Minimum 

1.000 

Maximum 

4.000 

Sum 

5153.000 

Valid  cases  3381 


Hissing  cases  36 
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P87Q40  SUPERIORS  HELP  GET  CAREER  OPP  INFO 


Mean 

2.518 

Std  err 

.015 

Median 

2.000 

Mode 

2.000 

Std  dev 

.873 

Variance 

.763 

Kurtosis 

-.700 

S  E  Kurt 

.084 

Skewness 

.129 

S  E  Skew 

.042 

Range 

3.000 

Mininun 

1.000 

Maxi aun 

4.000 

Sun 

8490.000 

Valid  cases  3372  Missing  cases  45 


P87Q41  I  SET  PERSONAL  CAREER  GOALS 


Mean 

1.379 

Std  err 

.010 

Median 

1.000 

Mode 

1.000 

Std  dev 

.569 

Variance 

.324 

Kurtosis 

1.516 

S  E  Kurt 

.084 

Skewness 

1.338 

S  E  Skew 

.042 

Range 

3.000 

Mininum 

1.000 

Maxinun 

4.000 

Sun 

4669.000 

Valid  cases 

3385 

Missing 

cases  32 

P87Q42 

SUPERIORS  HELP 

SET  CAREER  GOALS 

Mean 

2.602 

Std  err 

.015 

Median 

3.000 

Mode 

2.000 

Std  dev 

.854 

Variance 

.729 

Kurtosis 

-.703 

S  E  Kurt 

.084 

Skewness 

.082 

S  E  Skew 

.042 

Range 

3.000 

Mininum 

1.000 

Maximum 

4.000 

Sum 

8771.000 

Valid  cases  3371 

Missing  i 

cases  46 

P87Q43 

r  DEVELOP  CAREER  PUNS  , 

Mean 

1.614 

Std  err 

.012 

Median 

2.000 

Mode 

1.000 

Std  dev 

.695 

Variance 

.483 

Kurtosis 

.531 

S  E  Kurt 

.084 

Skewness 

.930 

S  E  Skew 

.042 

Range 

3.000 

Minimum 

1.000 

Maximum 

4.000 

Sun 

5452.000 

Valid  cases  3377 


Missing  cases  40 


P87Q44  SUPERIORS  HELP  WITH  CAREER  PLANS 


Mean 

2.688 

Std  err  .015 

Median 

3.000 

Mode 

3.000 

Std  dev  .861 

Variance 

.741 

Kurtosis 

-.771 

S  E  Kurt  .085 

Skewness 

-.007 

S  E  Skew 

.042 

Range  3.000 

Miniaua 

1.000 

Maxiaum 

4.000 

Sua  9020.000 

Valid  cases 

3356 

Missing  cases  61 

P87Q45 

YEARS  PLANNING  AHEAD 

Mean 

1.705 

Std  err 

.015 

Median 

1.000 

Mode 

1.000 

Std  dev 

.877 

Variance 

.769 

Kurtosis 

.135 

S  E  Kurt 

.084 

Skewness 

1.039 

S  E  Skew 

.042 

Range 

3.000 

Miniaun 

1.000 

Maximum 

4.000 

Sun 

5765.000 

Valid  cases  3381 

Missing 

cases  36 

N87CAR1  I 

GET  IDENTITY  FROM  MY  CAREER 

Mean 

1.892 

Std  err 

.016 

Median 

2.000 

Mode 

2.000 

Std  dev 

.906 

\l trance 

.821 

Kurtosis 

1.201 

S  E  Kurt 

.084 

Skewness 

1.122 

S  E  Skew 

.042 

Range  4.000 

Minimum 

1.000 

Maximum 

5.000 

Sum  6382.000 

Valid  cases 

3374 

Missing  cases 

43 

P87Q27 

CAREER  GIVES  WELL  BEING 

Mean 

2.070 

Std  err 

.016 

Median 

2.000 

Mode 

2.000 

Std  dev 

.930 

Variance 

.864 

Kurtosis 

.569 

S  E  Kurt 

.084 

Skewness 

.881 

S  E  Skew 

.042 

Range 

4.000 

Minimum 

1.000 

Maxiaum 

5.000 

Sum 

6951.000 

Valid  cases  3358 


Missing  cases  59 
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P87Q28  I 

GET  SENSE  OF 

PRIDE  ROM 

CARER 

Mean 

1.634 

Std  err 

.013 

Median 

1.000 

Mode 

1.000 

Std  dev 

.774 

Variance 

.600 

Kurtosls 

2.179 

S  E  Kurt 

.084 

Skewness 

1.352 

S  E  Skew 

.042 

Range 

4.000 

Minlnun 

1.000 

Maximum 

5.000 

Sun 

5490.000 

Valid  cases 

3360 

Missing  cases  57 

N87CAR2 

CARER  IS 

IMPORTANT 

Mean 

1.664 

Std  err 

.014 

Median 

1.000 

Mode 

1.000 

Std  dev 

.835 

Variance 

.697 

Kurtosls 

1.866 

S  E  Kurt 

.084 

Skewness 

1.349 

S  E  Skew 

.042 

Range 

4.000 

Minimum 

1.000 

Maximum 

5.000 

Sum 

5602.000 

Valid  cases  3367 

Missing  < 

cases  50 

P87Q30 

DESCRIBE  SELF  WITH  CARER 

Mean 

2.086 

Std  err 

.019 

Median 

2.000 

Mode 

1.000 

Std  dev 

1.100 

Variance 

1.209 

Kurtosis 

-.110 

S  E  Kurt 

.084 

Skewness 

.854 

S  E  Skew 

.042 

Range 

4.000 

Mininum 

1.000 

Maximum 

5.000 

Sum 

7026.000 

Valid  cases  3368 

Missing  cases  49 

P87Q31 

CARER  AT  OR  NEAR  TOP  OF  RAWING 

Mean 

2.027 

Std  err 

.017 

Median 

2.000 

Mode 

2.000 

Std  dev 

1.000 

Variance 

1.000 

Kurtosls 

.457 

S  E  Kurt 

.084 

Skewness 

.959 

S  E  Skew 

.042 

Range 

4.000 

Minimum 

1.000 

Maximum 

5.000 

Sum 

6828.000 

Valid  cases  3368 


Hissing  cases  49 
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N87MENT1  NUMBER  OF  MENTORS 


Mean 

2.400 

Std  err 

.018 

Median 

2.000 

Mode 

2.000 

Std  dev 

1.024 

Variance 

1.048 

Kurtosis 

-1.104 

S  E  Kurt 

.084 

Skewness 

.145 

S  E  Skew 

.042 

Range 

3.000 

Mininun 

1.000 

Maxi »um 

4.000 

Sun 

8132.000 

Valid  cases 

3388 

Missing 

cases  29 

P87Q61 

SEX  OF  MENTOR 

Mean 

1.025 

Std  err 

.003 

Median 

1.000 

Mode 

1.000 

Std  dev 

.156 

Variance 

.024 

Kurtosis 

35.246 

S  E  Kurt 

.095 

Skewness 

6.101 

S  E  Skew 

.048 

Range 

1.000 

Minimum 

1.000 

Maximum 

2.000 

Sum 

2716.000 

Valid  cases  2650 

Missing 

cases  767 

P87Q62 

MENTOR 

Mean 

2.316 

Std  err 

.029 

Median 

2.000 

Mode 

1.000 

Std  dev 

1.502 

Variance 

2.257 

Kurtosis 

-.682 

S  E  Kurt 

.096 

Skewness 

.770 

S  E  Skew 

.048 

Range 

5.000 

Minimum 

1.000 

Maximum 

6.000 

Sum 

6038.000 

Valid  cases  2607 

Missing  i 

cases  810 

P87Q63 

MENTOR  HELP 

Mean 

1.728 

Std  err 

.018 

Median 

1.000 

Mode 

1.000 

Std  dev 

.919 

Variance 

.845 

Kurtosis 

.308 

S  E  Kurt 

.095 

Skewness 

1.124 

S  E  Skew 

.048 

Range 

3.000 

Minimum 

1.000 

Maximum 

4.000 

Sum 

4547.000 

Valid  cases  2631 


Missing  cases  786 
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P87Q64  MENTOR  IMPORTANT 


Mean 

2.962 

Std  err 

.014 

Median 

3.000 

Mode 

3.000 

Std  dev 

.710 

Variance 

.504 

Kurtosis 

.305 

S  E  Kurt 

.095 

Skewness 

.036 

S  E  Skew 

.047 

Range 

4.000 

Minimum 

1.000 

Maxi Hum 

5.000 

Sum 

7932.000 

Valid  cases 

2678 

Missing  cases  739 

N87MENT2 

MENTORS  HELP  CAREER 

Mean 

2.968 

Std  err 

.015 

Median 

3.000 

Mode 

3.000 

Std  dev 

.891 

Variance 

.793 

Kurtosis 

-.502 

S  E  Kurt 

.084 

Skewness 

-.524 

S  E  Skew 

.042 

Range 

3.000 

Minimum 

1.000 

Maximum 

4.000 

Sum 

9968.000 

Valid  cases  3359 

Missing 

cases  58 

N87INTEN  CAREER  INTENTIONS 


Mean 

2.846 

Std  err 

.026 

Median 

3.000 

Mode 

3.000 

Std  dev 

1.494 

Variance 

2.233 

Kurtosis 

-.668 

S  E  Kurt 

.084 

Skewness 

.481 

S  E  Skew 

.042 

Range 

5.000 

Minimum 

1.000 

Maximum 

6.000 

Sum 

9613.000 

Valid  cases  3378  Missing  cases  39 


N87CDF1  PAY  INFLUENCE 


Mean 

1.703 

Std  err 

.012 

Median 

2.000 

Mode 

2.000 

Std  dev 

.701 

Variance 

.492 

Kurtosis 

1.195 

S  E  Kurt 

.084 

Skewness 

.942 

S  E  Skew 

.042 

Range 

3.000 

Minimum 

1.000 

Maximum 

4.000 

Sum 

5768.000 

Valid  cases  3386  Missing  cases  31 
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N87C0F2  INFLUENCE  OF  ARMY  BENEFITS 


Mean 

1.874 

Std  err  .014 

Median 

2.000 

Mode 

2.000 

Std  dev  .808 

Variance 

.663 

Kurtosis 

.384 

S  E  Kurt  .084 

Skewness 

.819 

S  E  Skew  . 
Maximum 

.042 

4.000 

Range  3.000 

Sun  6329.000 

Mininun 

1.000 

Valid  cases 

3377 

Missing  cases  40 

N87CDF3 

RETIREMENT  INFLUENCE 

Mean 

1.827 

Std  err 

.015 

Median 

2.000 

Mode 

2.000 

Std  dev 

.858 

Variance 

.737 

Kurtosis 

.272 

S  E  Kurt 

.084 

Skewness 

.923 

S  E  Skew 

.042 

Range 

3.000 

Minimum 

1.000 

Maximum 

4.000 

Sum 

6158.000 

Valid  cases  3371 

Missing  i 

cases  46 

N87CDF4 

ASSIGNMENT  LOCATION 

Mean 

1.893 

Std  err 

.014 

Median 

2.000 

Mode 

2.000 

Std  dev 

.785 

Variance 

.616 

Kurtosis 

.209 

S  E  Kurt 

.084 

Skewness 

.695 

S  E  Skew 

.042 

Range 

3.000 

Mininum 

1.000 

Maximum 

4.000 

Sum 

6380.000 

Valid  cases  3370 

Missing 

cases  47 

N87CDF5  CIVILIAN  ALTERNATIVES 


Mean 

2.015 

Std  err 

.016 

Median 

2.000 

Mode 

1.000 

Std  dev 

.958 

Variance 

.918 

Kurtosis 

-.653 

S  E  Kurt 

.084 

Skewness 

.590 

S  E  Skew 

.042 

Range 

3.000 

Minimum 

1.000 

Maximum 

4.000 

Sum 

6793.000 

Valid  cases  3371  Missing  cases  46 
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N87CDF6  EMPLOY  OPPORT  FOR  SPOUSE  I NFL 


Mean 

2.337 

Std  err  .019 

Median 

2.000 

Mode 

2.000 

Std  dev  1.078 

Variance 

1.162 

Kurtosis  . 

-1.156 

S  E  Kurt  .085 

Skewness 

.327 

S  E  Skew 

.042 

Range  3.000 

Minimum 

1.000 

Maximum 

4.000 

Sum  7761.000 

Valid  cases 

3321 

Missing  cases  96 

N87CDF7 

SPOUSE  SATIS  WITH  ARMY 

Mean 

1.850 

Std  err 

.018 

Median 

2.000 

Mode 

1.000 

Std  dev 

1.061 

Variance 

1.125 

Kurtosis 

-.182 

S  E  Kurt 

.085 

Skewness 

1.061 

S  E  Skew 

.043 

Range 

3.000 

Minimum 

1.000 

Maximum 

4.000 

Sum 

6135.000 

Valid  cases  3317 

Missing 

cases  100 

N87CDF8 

CHILDREN  ADJUST  TO  ARMY 

Mean 

2.160 

Std  err 

.020 

Median 

2.000 

Mode 

1.000 

Std  dev 

1.151 

Variance 

1.324 

Kurtosis 

-1.125 

S  E  Kurt 

.085 

Skewness 

.570 

S  E  Skew 

.043 

Range 

3.000 

Minimum 

1.000 

Maximum 

4.000 

Sum 

7099.000 

Valid  cases  3286 

Missing  cases  131 

N87CDF9 

SCHOOLS  FOR  CHILDREN 

Mean 

2.054 

Std  err 

.020 

Median 

2.000 

Mode 

1.000 

Std  dev 

1.153 

Variance 

1.330 

Kurtosis 

-.976 

S  E  Kurt 

.085 

Skewness 

.712 

S  E  Skew 

.043 

Range 

3.000 

Minimum 

1.000 

Maximum 

4.000 

Sum 

6740.000 

Valid  cases  3281 


Missing  cases  136 
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N87FAM1  SPOUSE  INVOLVEMENT  IN  CAREER 


Mean 

2.593 

Std  err 

.019 

Median 

2.000 

Mode 

2.000 

Std  dev 

1.106 

Variance 

1.224 

Kurtosis 

-.627 

S  E  Kurt 

.085 

Skewness 

.379 

S  E  Skew 

.042 

Range 

4.000 

Minimum 

1.000 

Maxi  »uni 

5.000 

Sum 

8688.000 

Valid  cases 

3350 

Missing  < 

cases  67 

N87FAM2 

SPOUSE  TIME  TO  UNIT 

Mean 

3.419 

Std  err 

.017 

Median 

3.000 

Mode 

3.000 

Std  dev 

.976 

Variance 

.952 

Kurtosis 

-.405 

S  E  Kurt 

.085 

Skewness 

-.189 

S  E  Skew 

.042 

Range 

4.000 

Minimum 

1.000 

Maximum 

5.000 

Sum 

11431.000 

Valid  cases  3343 

Missing 

cases  74 

N87FAM3 

SPOUSE  IMPACT  UNIT  EFFECT 

Mean 

2.678 

Std  err 

.018 

Median 

3.000 

Mode 

2.000 

Std  dev 

1.043 

Variance 

1.088 

Kurtosis 

-.451 

S  E  Kurt 

.085 

Skewness 

.399 

S  E  Skew 

.042 

Range 

4.000 

Minimum 

1.000 

Maximum 

5.000 

Sum 

8954.000 

Valid  cases  3344 

Missing  cases  73 

N87FAM4 

FAMILY  PR06S  AFFECT  PERFORM 

Mean 

1.554 

Std  err 

.012 

Median 

1.000 

Mode 

1.000 

Std  dev 

.698 

Variance 

.487 

Kurtosis 

2.605 

S  E  Kurt 

.085 

Skewness 

1.379 

S  E  Skew 

.042 

Range 

4.000 

Minimum 

1.000 

Maximum 

5.000 

Sum  5198.000 

Valid  cases  3345 


Missing  cases  72 
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N87FAM5  SPOUSE  CAREER  SACRIFICE 


Mean 

Node 

Kurtosis 

S  E  Skew 
Maximum 

2.499 

2.000 

-.651 

.042 

S.000 

Std  err  .021 

Std  dev  1.199 

S  E  Kurt  .085 

Range  4.000 

Sum  8343.000 

Median 

Variance 

Skewness 

Minimum 

2.000 

1.438 

.556 

1.000 

Valid  cases 

3338 

Missing  cases  79 

N87FAM6  GEOGRAPHIC  SEPARATION 


Mean 

Mode 

Kurtos i s 

S  E  Skew 
Maximum 

2.264 

2.000 

.518 

.042 

5.000 

Std  err 
Std  dev 

S  E  Kurt 
Range 

Sum 

.018 

1.046 

.085 

4.000 

7567.000 

Median 

Variance 

Skewness 

Minimum 

2.000 

1.094 

.969 

1.000 

Valid  cases 

3343 

Missing 

cases  74 

N87FAM7 

BALANCE  ARMY  AND  FAMILY 

Mean 

Mode 

Kurtosis 

S  E  Skew 
Maximum 

2.308 

2.000 

-.469 

.042 

5.000 

Std  err 

Std  dev 

S  E  Kurt 
Range 

Sum 

.019 

1.094 

.085 

4.000 

7676.000 

Median 
Variance 
Skewnes  s 
Minimum 

2.000 

1.197 

.607 

1.000 

Valid  cases  3326 

Missing  cases  91 

'  ‘ 

N87FAM8 

SATIS  OF  SPOUSE  WITH  ARMY 

Mean 

Mode 
Kurtosis 
S  E  Skew 
Maximum 

2.513 

2.000 

-.163 

.050 

5.000 

Std  err 

Std  dev 

S  E  Kurt 
Range 

Sum 

.022 

1.051 

.100 

4.000 

6003.000 

Median 

Variance 

Skewness 

Minimum 

2.000 

1.105 

.760 

1.000 

Valid  cases  2389 

Missing  cases  1028 
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P87Q48  SPOUSE  COWITMENT  TO  TOUR  CAREER  AS  OFFI 


Mean 

1.933 

Std  err 

.019 

Median 

2.000 

Mode 

2.000 

Std  dev 

.912 

Variance 

.633 

Kurtosis 

1.362 

S  E  Kurt 

.100 

Skewness 

1.124 

S  E  Skew 

.050 

Range 

4.000 

Minimum 

1.000 

Maximum 

5.000 

Sum  4641.000 

Valid  cases 

2401 

Missing  cases 

1016 

P87Q49 

COMPATIBILITY  BETWEEN  CAREERS 

Mean 

3.497 

Std  err  . 042 

Median 

3.000 

Mode 

2.000 

Std  dev  2 . 097 

Variance 

4.398 

Kurtosis 

-.933 

S  E  Kurt  .097 

Skewness 

.687 

S  E  Skew 

.049 

Range  6.000 

Minimum 

1.000 

Maximum 

7.000 

Sum  8817.000 

Valid  cases  2521 

Missing  cases  896 

P87Q66 

FITNESS 

Mean 

2.083 

Std  err 

.013 

Median 

2.000 

Mode 

2.000 

Std  dev 

.760 

Variance 

.578 

Kurtosis 

.090 

S  E  Kurt 

.084 

Skewness 

.330 

S  E  Skew 

.042 

Range 

4.000 

Minimum 

1.000 

Maximum 

5.000 

Sum 

7031.000 

Valid  cases  3376 

Missing 

cases  41 

P87Q67 

WEIGHT 

Mean 

1.459 

Std  err 

.012 

Median 

1.000 

Mode 

1.000 

Std  dev 

.719 

Variance 

.518 

Kurtosis 

1.894 

S  E  Kurt 

.084 

Skewness 

1.555 

S  E  Skew 

.042 

Range 

3.000 

Minimum 

1.000 

Maximum 

4.000 

Sum 

4922.000 

Valid  cases  3374 


Missing  cases  43 
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N87RDIS 

D1FF  TREATMENT  RACE 

Mean 

2.917 

Std  err  . 006 

Median 

3.000 

Mode 

3.000 

Std  dev  .335 

Variance 

.113 

Kurtosis 

19.100 

S  E  Kurt  .085 

Skewness 

-4.343 

$  E  Skew 

.042 

Range  2.000 

Minimum 

1.000 

Maximum 

3.000 

Sum  9749.000 

Valid  cases  3342 

Missing  cases  75 

N87SDIS 

OIFF  TREATMENT  SEX 

Mean 

2.849 

Std  err 

.008 

Median 

3.000 

Mode 

3.000 

Std  dev 

.465 

Variance 

.217 

Kurtosis 

8.702 

S  E  Kurt 

.085 

Skewness 

-3.117 

S  E  Skew 

.042 

Range 

2.000 

Minimum 

1.000 

Maximum 

3.000 

Sum  9509.000 

Valid  cases  3338 

Missing  cases 

79 

P87Q71 

KNOW  ABOUT  COMBAT  EXCLUSION 

Mean 

1.041 

Std  err 

.003 

Median 

1.000 

Mode 

1.000 

Std  dev 

.198 

Variance 

.039 

Kurtosis 

19.657 

S  E  Kurt 

.084 

Skewness 

4.652 

S  E  Skew 

.042 

Range 

1.000 

Minimum 

1.000 

Maximum 

2.000 

Sum  3505.000 

Valid  cases  3368 

Missing  cases 

49 

N87C0MX1 

COMBAT  EXPER  CAREER  IMPACT 

Mean 

2.728 

Std  err  .010 

Median 

3.000 

Mode 

3.000 

Std  dev  .570 

Variance 

.325 

Kurtosis 

2.785 

S  E  Kurt  .085 

Skewness 

-1.983 

S  E  Skew 

.042 

Range  2 . 000 

Minimum 

1.000 

Maximum 

3.000 

Sum  9067.000 

Valid  cases  3324 

Missing  cases  93 
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N87C0MX2  COMBAT  EXP  COMMIT  IMPACT 


Mean 

3.443 

Std  err 

.013 

Median 

4.000 

Mode 

4.000 

Std  dev 

.745 

Variance 

.554 

Kurtosis 

1.724 

S  E  Kurt 

.085 

Skewness 

-1.383 

S  E  Skew 

.043 

Range 

3.000 

Minimum 

1.000 

Maximum 

4.000 

Sum 

11420.000 

Valid  cases  3317  Missing  cases  100 


N87PREG1 

PREGNANT  OFFICERS  VIEWED  DIFF 

Mean 

2.220 

Std  err 

.009 

Median 

2.000 

Mode 

2.000 

Std  dev 

.528 

Variance 

.278 

Kurtosis 

-.144 

S  E  Kurt 

.085 

Skewness 

.175 

S  E  Skew 

.043 

Range  2 

.000 

Minimum 

1.000 

Maximum 

3.000 

Sum  7363.000 

Valid  cases  3317 

Missing  cases 

100 

P87Q50 

TOTAL  CHILDREN 

Mean 

1.595 

Std  err 

.016 

Median 

1.000 

Mode 

1.000 

Std  dev 

.921 

Variance 

.848 

Kurtosis 

1.248 

S  E  Kurt 

.085 

Skewness 

1.445 

S  E  Skew 

.042 

Range 

4.000 

Minimum 

1.000 

Maximum 

5.000 

Sum 

5340.000 

Valid  cases  3348 

Missing  i 

cases  69 

N87CHAGE 

AGE  OLDEST  CHILD 

Mean 

2.079 

Std  err 

.032 

Median 

2.000 

Mode 

1.000 

Std  dev 

1.121 

Variance 

1.257 

Kurtosis 

.466 

S  E  Kurt 

.140 

Skewness 

.938 

S  E  Skew 

.070 

Range 

5.000 

Minimum 

1.000 

Maximum 

6.000 

Sum 

2524.000 

Valid  cases  1214 


Missing  cases  2203 
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N87PLNCH  PLAN  TO  HAVE  CHILDREN 


Mean 

1.308 

Std  err 

.008 

Median 

1.000 

Mode 

1.000 

Std  dev 

.462 

Variance 

.213 

Kurtosis 

-1.304 

S  E  Kurt 

.088 

Skewness 

.835 

S  E  Skew 

.043 

Range 

1.000 

Minimum 

1.000 

Maximum 

2.000 

Sum 

4337.000 

Valid  cases 

3317 

Missing 

cases  100 

N87MARST 

MARITAL  STATUS 

Mean 

1.872 

Std  err 

.015 

Median 

2.000 

Mode 

2.000 

Std  dev 

.856 

Variance 

.733 

Kurtosis 

3.708 

S  E  Kurt 

.085 

Skewness 

1.563 

S  E  Skew 

.042 

Range 

5.000 

Minimum 

1.000 

Maximum 

6.000 

Sum 

6250.000 

Valid  cases  3338 

Missing 

cases  79 

N87SPEMP 

SPOUSE  EMPLOY  STATUS 

Mean 

2.670 

Std  err 

.027 

Median 

3.000 

Mode 

4.000 

Std  dev 

1.264 

Variance 

1.597 

Kurtosis 

-1.627 

S  E  Kurt 

.106 

Skewness 

-.204 

S  E  Skew 

.053 

Range 

3.000 

Minimum 

1.000 

Maximum 

4.000 

Sum 

5722.000 

Valid  cases  2143 

Missing 

cases  1274 

N87SPORG 

TYPE  0RGANIZ  SPOUSE  EMPI  ?Y 

Mean 

4.346 

Std  err 

.054 

Median 

4.000 

Mode 

7.000 

Std  dev 

2.478 

Variance 

6.141 

Kurtosis 

-1.626 

S  E  Kurt 

.108 

Skewness 

-.121 

S  E  Skew 

.054 

Range 

6.000 

Minimum 

1.000 

Maximum 

7.000 

Sum  8996.000 

Valid  cases  2070 

Missing  cases 

1347 
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N87SPED  SPOUSE  EDUC  LEVEL 


Mean 

3.676 

Std  err  . 023 

Median 

4.000 

Mode 

4.000 

Std  dev  1.074 

Variance 

1.154 

Kurtosis 

.241 

S  E  Kurt  .106 

Skewness 

.203 

S  E  Skew 

.053 

Range  5.000 

Minimum 

1.000 

Maxi Bum 

6.000 

Sum  7818.000 

Valid  cases 

2127 

Missing  cases  1290 

N87C01 

JOINT  DOMICILE 

INFLU 

Mean 

1.873 

Std  err 

.049 

Median 

1.000 

Mode 

1.000 

Std  dev 

1.058 

Variance 

1.120 

Kurtosis 

-.645 

S  E  Kurt 

.226 

Skewness 

.851 

S  E  Skew 

.113 

Range 

3.000 

Minimum 

1.000 

Maximum 

4.000 

Sum 

867.000 

Valid  cases  463 

Missing  i 

cases  2954 

N87CD2 

COMPATIBLE  BRANCHES  INFLU 

Mean 

2.288 

Std  err 

.052 

Median 

2.000 

Mode 

1.000 

Std  dev 

1.104 

Variance 

1.219 

Kurtosis 

-1.313 

S  E  Kurt 

.231 

Skewness 

.209 

S  E  Skew 

.116 

Range 

3.000 

Minimum 

1.000 

Maximum 

4.000 

Sum 

1018.000 

Valid  cases  445 

Missing  cases  2972 

N87C03 

EXTENDED  MATERNITY  INFLU 

Mean 

2.088 

Std  err 

.055 

Median 

2.000 

Mode 

1.000 

Std  dev 

1.158 

Variance 

1.340 

Kurtosis 

-1.246 

S  E  Kurt 

.231 

Skewness 

.521 

S  E  Skew 

.116 

Range 

3.000 

Minimum 

1.000 

Maximum 

4.000 

Sum 

927.000 

Valid  cases 


Missing  cases  2973 
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N87CD4  CHILD  CARE  FACILITIES  INFLU 


Mean 

2.108 

Std  err 

.051 

Median 

2.000 

Mode 

1.000 

Std  dev 

1.093 

Variance 

1.194 

Kurtosis 

-1.166 

S  E  Kurt 

.227 

Skewness 

.455 

S  E  Skew 

.114 

Range 

3.000 

Minimum 

1.000 

Maximum 

4.000 

Sum 

974.000 

Valid  cases  462  Missing  cases  2955 


P87Q145  COMPANY  GRADE  LEVEL  COMMAND 


Mean 

2.830 

Std  err 

.029 

Median 

3.000 

Mode 

3.000 

Std  dev 

.955 

Variance 

.911 

Kurtosis 

-.639 

S  E  Kurt 

.151 

Skewness 

-.503 

S  E  Skew 

.075 

Range 

3.000 

Minimum 

1.000 

Maximum 

4.000 

Sum 

2980.000 

Valid  cases 

1053 

Missing 

cases  2364 

P87Q146  FORMAL  FEEDBACK  ON  COMMAND 


Mean 

1.404 

Std  err 

.020 

Median 

1.000 

Mode 

1.000 

Std  dev 

.557 

Variance 

.310 

Kurtosis 

1.373 

S  E  Kurt 

.175 

Skewness 

1.166 

S  E  Skew 

.088 

Range 

3.000 

Minimum 

1.000 

Maximum 

4.000 

Sum 

1095.000 

Valid  cases 

780 

Missing  i 

cases  2637 

P87Q147 

IMPORTANCE  OF 

SUCCESSFUL  COmAW 

Mean 

1.298 

Std  err 

.018 

Median 

1.000 

Mode 

1.000 

Std  dev 

.570 

Variance 

.325 

Kurtosis 

2.099 

S  E  Kurt 

.150 

Skewness 

1.777 

S  E  Skew 

.075 

Range 

2.000 

Minimum 

1.000 

Maximum 

3.000 

Sum 

1369.000 

Valid  cases  1055 

Missing 

cases  2362 
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P87Q148  DIFFICULTY  OF  GETTING  COUWND 


Mean 

2.039 

Std  err 

.025 

Median 

2.000 

Mode 

2.000 

Std  dev 

.795 

Variance 

.632 

Kurtos i s 

-1.095 

S  E  Kurt 

.151 

Skewness 

.067 

S  E  Skew  . 

.075 

Range 

3.000 

Minimum 

1.000 

Maximum 

4.000 

Sum 

2143.000 

Valid  cases  1051  Missing  cases  2366 


P87Q149 

COtiAND  MOST 

IMPORTANT  JOB  SO  FAR 

Mean 

1.226 

Std  err 

.016 

Median 

1.000 

Mode 

1.000 

Std  dev 

.515 

Variance 

.265 

Kurtos is 

4.099 

S  E  Kurt 

.151 

Skewness 

2.238 

S  E  Skew 

.076 

Range 

2.000 

Minimum 

1.000 

Maximum 

3.000 

Sum 

1286.000 

Valid  cases  1049 

Missing 

cases  2368 

P87Q152 

ACAD  PREP  FOR  BRANCH  COURSE 

Mean 

2.444 

Std  err 

.041 

Median 

2.000 

Mode 

1.000 

Std  dev 

1.305 

Variance 

1.703 

Kurtos is 

-.983 

S  E  Kurt 

.154 

Skewness 

.454 

S  E  Skew 

.077 

Range 

4.000 

Minimum 

1.000 

Maximum 

5.000 

Sum  2446.000 

Valid  cases  1001 

Missing  cases 

2416 

P87Q153  ACAD  PREP  FOR  ORAL  PRESENTATIONS 


Mean 

1.645 

Std  err 

.025 

Median 

1.000 

Mode 

1.000 

Std  dev 

.804 

Variance 

.647 

Kurtos is 

1.892 

S  E  Kurt 

.155 

Skewness 

1.355 

S  E  Skew 

.077 

Range 

4.000 

Minimum 

1.000 

Maximum 

5.000 

Sum 

1640.000 

Valid  cases  997  Missing  cases  2420 
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P87Q154  ACAD  PREP  FOR  WRITTEN  COMMS 


Mean 

1.604 

Std  err 

.024 

Median 

1.000 

Mode 

1.000 

Std  dev 

.753 

Variance 

.567 

Kurtosis 

2.197 

S  E  Kurt 

.155 

Skewness 

1.361 

S  E  Skew 

.077 

Range 

4.000 

Minimum 

1.000 

Maximum 

5.000 

Sun 

1598.000 

Valid  cases 

996 

Missing  cases  2421 

P87Q1S5 

PHYSICAL  PREP  FOR  PHYS  ACTIVITIES 

Mean 

1.465 

Std  err 

.029 

Median 

1.000 

Mode 

1.000 

Std  dev 

.678 

Variance 

.460 

Kurtosis 

2.700 

S  E  Kurt 

.211 

Skewness 

1.579 

S  E  Skew 

.106 

Range 

3.000 

Minimum 

1.000 

Maximum 

4.000 

Sum 

781.000 

Valid  cases  533 

Missing 

cases  2884 

P87Q156 

PHYSICAL  PREP  TO  MEET  STANDARDS 

Mean 

1.327 

Std  err 

.024 

Median 

1.000 

Mode 

1.000 

Std  dev 

.551 

Variance 

.303 

Kurtosis 

3.521 

S  E  Kurt 

.211 

Skewness 

1.735 

S  E  Skew 

.106 

Range 

3.000 

Minimum 

1.000 

Maximum 

4.000 

Sum 

706.000 

Valid  cases  532 

Missing 

cases  2885 

P87Q157  VALUE  OF  CADET  TRAINING  FOR  OFFICER  ROLE 


Mean 

2.254 

Std  err 

.057 

Median 

2.000 

Mode 

2.000 

Std  dev 

1.048 

Variance 

.  1.098 

Kurtosis 

.128 

S  E  Kurt 

.265 

Skewness 

.721 

S  E  Skew 

.133 

Range 

4.000 

Minimum 

1.000 

Maximum 

5.000 

Sum 

762.000 

Valid  cases 

338 

Missing  cases  3079 
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P87Q158 

VALUE  OF  SUWIER  CAMP  FOR 

Mean 

2.663 

Std  err 

Mode 

2.000 

Std  dev 

Kurtosls 

-.634 

S  E  Kurt 

S  E  Skew 

.125 

Range 

Maxi Hum 

5.000 

Sum 

Valid  cases  383 

Missing  c 

OFFICER  ROLE 


.056 

Median 

3.000 

1.144 

Variance 

1.308 

.249 

Skewness 

.307 

4.000 

Minimum 

1.000 

1020.000 

3034 


P87Q159 

VALUE  OF  ORIENTATIONS  FOR 

OFFICER  ROLE 

Mean 

2.826 

Std  err 

.046 

Median 

3.000 

Mode 

3.000 

Std  dev 

1.039 

Variance 

1.079 

Kurtosls 

-.432 

S  E  Kurt 

.217 

Skewness 

.236 

S  E  Skew 

.109 

Range 

4.000 

Minimum 

1.000 

Maximum 

5.000 

Sum 

1430.000 

Valid  cases  506 

Missing  cases  2911 

P87Q160 

CONFIDENCE 

IN  ABILITY  FOR 

ASSIGMENT 

Mean 

2.054 

Std  err 

.043 

Median 

2.000 

Mode 

2.000 

Std  dev 

.985 

Variance 

.971 

Kurtosis 

.001 

S  E  Kurt 

.211 

Skewness 

.786 

S  E  Skew 

.106 

Range 

4.000 

Minimum 

1.000 

Maximum 

5.000 

Sum 

1101.000 

Valid  cases  536 

Missing  cases  2881 

P87Q161 

WOWERED  IF  READY  TO  BE  LEADER 

Mean 

3.326 

Std  err 

.051 

Median 

4.000 

Mode 

4.000 

Std  dev 

1.187 

Variance 

1.408 

Kurtosls 

-1.158 

S  E  Kurt 

.211 

Skewness 

-.185 

S  E  Skew 

.106 

Range 

4.000 

Minimum 

1.000 

Maximum 

5.000 

Sum 

1773.000 

Valid  cases  533 


Missing  cases  2884 
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P87Q162  QUESTIONED  EXPERIENCE 


Mean 

3.350 

Std  err 

.050 

Median 

4.000 

Mode 

4.000 

Std  dev 

1.157 

Variance 

1.339 

Kurtosis 

-1.147 

S  E  Kurt 

.211 

Skewness 

-.169 

S  E  Skew 

.106 

Range 

4.000 

Minimum 

1.000 

Maxiamm 

5.000 

Sun 

1782.000 

Valid  cases  532  Missing  cases  2885 


P87Q163  WELL  INFORMED  ABOUT  FIRST  ASSIGNMENT 


Mean 

2.221 

Std  err 

.043 

Median 

2.000 

Mode 

2.000 

Std  dev 

.990 

Variance 

.979 

Kurtosis 

-.150 

S  E  Kurt 

.211 

Skewness 

.688 

S  E  Skew 

.106 

Range 

4.000 

Minimum 

1.000 

Maximum 

5.000 

Sum 

1186.000 

Valid  cases 

534 

Missing 

cases  2883 

P87Q164 

TOOK  TIME  TO  ADJUST 

Mean 

3.167 

Std  err 

.052 

Median 

3.000 

Mode 

4.000 

Std  dev 

1.178 

Variance 

1.387 

Kurtosis 

-1.022 

S  E  Kurt 

.213 

Skewness 

-.135 

S  E  Skew 

.107 

Range 

4.000 

Minimum 

1.000 

Maximum 

5.000 

Sum 

1653.000 

Valid  cases  522 

Missing  < 

cases  2895 

